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Executive Summary 



In September 2011, Southern Educational Strategies, LLC (SES) was contracted as a consultant 
to develop a feasibility study for the Town of Collierville regarding the potential establishment of a 
municipal school district. SES agreed to perform the reasonably necessary analyses and research to 
furnish the municipality a report that included the following content: 

a. An analysis of current legal and regulatory requirements and issues reasonably expected 
to arise should the municipality choose to establish a municipal school district; 

b. An overview of the essential academic program and operational program requirements 
that the municipality could reasonably anticipate encountering should the municipality choose to 
establish a municipal school district, along with suggested courses of action to successfully meet those 
requirements, provided, however, that the feasibility study is limited to the creation of a municipal 
school district and not its ongoing operation; 

c. An analysis of the fiscal requirements and a 201 1 estimate of the total annual general 
operational revenues and expenditures (priced at a current dollar value) that the municipality could 
expect to receive and incur should it choose to establish a municipal school district. 

The analyses and research performed by SES and its associates led to the findings summarized 
as follows: 

a. With regard to legal and regulatory issues, it is opined that Collierville has the authority 
to create a municipal school district as provided in Public Chapter 1 of the 201 1 Acts of Tennessee that 
revived the power of municipalities to create municipal school districts. Because this legislation did 
not address transfer of facilities from the Shelby County Schools to a municipality, an informed legal 
opinion is offered based on pertinent case law, the essence of Chapter 1, and the history of past 
practices regarding school facility transfer in Shelby County. Based on this legal research, it is the 
opinion of SES and its attorneys that a Collierville municipal school district has the legal authority to 
receive transfer of and control of school facilities now located within its boundaries and to have that 
transfer occur without the imposition of costs with respect to those facilities. 

b. With regard to operational issues concerning the feasibility of a new municipal school 
district's ability to offer educational opportunities comparable to existing Shelby County Schools 
programs, an intensive analysis and projection of Average Daily Membership (ADM) enrollment data 
was conducted followed by a fiscal and budgetary analysis. This analysis led to the finding that a 
sufficient enrollment would exist to provide a comparable educational program. The leaders of the 
Town of Collierville stated a strong desire to create a school district that places students as the top 
priority and permits students to attend their current schools so long as instructional space permits. 
Therefore, these projected enrollment data for schools within Collierville include all current public 
school students who reside within the Town of Collierville and its annexation reserve areas. Also 
included are students who are currently zoned to attend Bailey Station Elementary and who reside in a 
future City of Memphis annexation area located east of Hacks Cross Road, plus students who are 
currently zoned to attend Tara Oaks Elementary and who reside in a future City of Memphis 
annexation area located south of Macon Road. These are students who currently reside outside of 
Collierville but who are now zoned to attend one of the schools located in Collierville. As reported by 
categories used in the Tennessee State Department of Education Report Card, the projected 
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Collierville municipal school district racial and ethnic composition will be: African American 15.9%, 
American Indian .07%, Asian 8.55%, Hispanic 3.43%, Multi-racial 1.7%, Pacific Islander .07%, and 
White 70.28%. Therefore, with a projected total of 7591 students, it is feasible to offer an educational 
program that includes the requisite curriculum staffed by sufficient numbers of qualified teachers, 
administrators, support personnel such as counselors and subject matter experts, office personnel, 
instructional technology personnel, in addition to other critical areas such as transportation, nutrition 
services, maintenance and operations, and custodial services. Current (201 1 - 2012) Shelby County 
Schools average teacher salaries and benefits were used in personnel cost estimates because new 
districts will be legally required to provide the same teacher salaries. 

c. Analysis of fiscal requirements concerned projected revenues and revenue sources that 
might be anticipated for the new district as well as projected expenditures. Revenue generation focused 
on funds derived from local and state sources that would support the operational components (federal 
program funds and nutrition-related operations areas are "pass-through" funds and were not included). 
Fiscal issues associated with education expenditures employed detailed templates that present the 
estimated required operating costs required to create an educational program comparable to that 
provided by the current Shelby County Schools. Tennessee State Board of Education rules require 
municipal school districts to spend a specified minimum amount of local funds for school operations. 
This required spending amount was calculated based upon the total revenue that would be produced by 
an additional fifteen (15) cents increase in the Collierville municipal property tax. However, detailed 
analyses of other local revenue sources revealed that the local spending requirement for a Collierville 
municipal school district also could be accomplished with a Vi cent increase in the local option sales 
tax rate. A Vi cent local option sales tax rate increase could reduce or eliminate the need for any 
increase in Town of Collierville property taxes. These analyses led to the finding that a new municipal 
district was fiscally feasible. Full details are found in the Fiscal section and in the Summary and 
Recommendations section of this document. 

The detailed analyses of legal, operational, and fiscal data as presented in the body of the 
feasibility study report regarding the potential creation of a municipal school district in the 
Town of Collierville lead to the conclusion that formation of such a school district is feasible. 

Because of the complexity associated with the creation of a new school district, a number of 
recommendations were offered within the study that may guide future action by the Collierville 
leadership leading to a successful school district opening in August 2013. 

The Southern Educational Strategies, LLC team strongly believes that all public school 
operations and decisions should be measured in student benefits . Concerns for the best interests of 
children have guided the development of and the recommendations found in this study. The authors 
hope that the data and information provided herein will lead to decisions that serve the best interests of 
the young people who may receive a public education in this municipality. 
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Introduction to the Study 



The purpose of this study, as submitted by Southern Educational Strategies, LLC, is to provide 
the citizens of Collierville with data and information that will assist their decision regarding the 
formation of a municipal school district. The study addresses three key components: legal and 
regulatory issues, operational issues, and fiscal issues. We believe that these topics are central to 
informed decision making. We also recognize, however, that the final decision regarding the formation 
of a municipal school district should and does reside with the local citizens. 

Education is controversial but controversy can lead to change and improvement. Various 
viewpoints regarding school district organization and size have been voiced for well over a century. In 
many respects, the concerns are related to the topic of local control of education. In our United States, 
unlike many nations, education is controlled by the individual states rather than the federal 
government. The absence of any reference to education or schooling in the United States Constitution, 
along with the Tenth Amendment, renders education a state function. As the respective states 
organized their local systems of education, over 13,000 regular public school districts resulted (as of 
2008-09), each with their own board of education, policies, procedures, curricula, and administrative 
structures. 

Clearly, educational excellence is central to our democratic form of government and can lead to 
prosperity and opportunity. Proponents of local governance, especially through smaller district 
organization, believe that education is enhanced through a reduction in the bureaucracy associated with 
larger districts. A smaller district makes it easier to consider the unique needs of local students 
especially as related to the curriculum that is offered. 

The three founding partners of Southern Educational Strategies, LLC (SES) bring, collectively, 
over a century of knowledge, experience, and expertise to this study. Our work as successful 
practitioners and researchers contributes, we believe, to a document that will guide discussions and 
help shape decisions related to this critical determination of the best educational structure for the 
children of this community. In addition to our own knowledge, we have incorporated in this study the 
work and analyses of many other trusted and experienced professionals. Most importantly, the SES 
team believes that all public school operations and decisions should be measured in "student benefits." 
Concern for the best interests of our young people has guided the development of and the 
recommendations found in this study. 

As the young people of Collierville enter the second decade of the 21 st century, the citizens 
have a huge responsibility in regards to their educational opportunities. As Douglas Reeves, noted 
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education writer and scholar recently stated, listen to the skeptics and avoid the cynics when making 
crucial decisions. While the skeptic demands evidence, the cynic finds no evidence sufficient for 
change. While the skeptic can be persuaded, however reluctantly, with data and analysis, the cynic 's 
mind is made up before the argument begins (American School Board Journal, October 201 1, p. 40). 

The founding partners of Southern Educational Strategies, LLC hope and trust that this 
document will offer accurate data, experienced based recommendations, practical information, and 
guidance to the citizens of Collierville throughout this important process. 
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Feasibility Study Methodology 



The study addresses three key educational components critical to determining the feasibility of 
a newly formed municipal school district: (a) legal and regulatory issues, (b) operational issues, and (c) 
fiscal issues. Considerable information and data were collected and analyzed as these components were 
addressed. 

In order to understand the legal and regulatory issues, a thorough analysis of current Tennessee 
statutes, legislation, and applicable court cases was executed. This analysis was conducted with the 
assistance of a team of veteran attorneys who possess extensive experience in Tennessee school and 
municipal law. This section includes the creation of municipal school district information obtained 
from Tennessee Code Annotated and Tennessee State Board of Education rules and regulations, 
information on required local referendums, and school board elections. In addition, this section 
includes Tennessee case law, legal opinions, and findings regarding school facility transfers. Further, 
the past practices are included regarding the actual transfer of school facilities, furniture, fixtures, and 
equipment from the Shelby County Schools to a special school district, namely Memphis City Schools. 
These actual data, derived from the Shelby County Schools to the Memphis City Schools facility 
transfer past practices review, cover at least 44 schools transferred from the 1960's to 2010. These 
reports and data are informative to the questions related to existing school facilities and their transfer to 
a newly formed municipal district. 

Operational issues that were studied addressed the requirements associated with providing, at a 

minimum, comparable educational opportunities for the students of Collierville as compared with 

existing Shelby County Schools programs. Factors included numbers of required teachers, 

administrators, support personnel such as counselors and subject matter experts, office personnel, 

instructional technology personnel, in addition to critical support areas including transportation, 

nutrition services, maintenance and operations, and custodial services. It is very important to note that 

numerous school district operational efficiencies are routinely accomplished through "Cooperative 

Educational Contracts (CEC)" established between one or more local public school districts . 

Numerous cooperative contracts have been used over many years between Shelby County Schools and 

Memphis City Schools to serve students who resided outside of school district and/or City of Memphis 

boundaries, to provide transportation services, and to provide services for exceptional children. The 

powers granted in TCA §7-51-908, TCA §49-2-1 101 and in TCA §49-2-1301-08 are the basis for any 

such contracts that must be established between the board of education for any new municipal school 

district and the Shelby County Board of Education to enroll students who currently reside outside the 
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municipality's boundaries but who are currently zoned to attend schools located within a municipality. 
Cooperative Educational Contracts could also be utilized between local school districts to provide 
major support services such as transportation, information technology, maintenance, and nutrition 
services. These topics are addressed in more detail in later sections of this study. 

The third area addressed by this study concerned fiscal issues (i.e., analysis of revenue streams 
and projected expenditures) associated with a new school district. One of the variables central to fiscal 
analysis, as well as school district organization and operation, is student enrollment. Enrollment shapes 
the nature of the curriculum and instruction, revenue streams, expenditures, facility requirements, 
transportation, food services, infrastructure requirements, and virtually every other aspect of the 
educational system. To this end, one of the first tasks was the collection and extensive analysis of 
existing Shelby County Schools student data. Early in this process, the leaders of the Town of 
Collierville stated a strong desire to create a school district that places students as the top priority and 
permits students to attend their current schools so long as instructional space permits. Therefore, these 
projected enrollment data for schools within Collierville include all current public school students who 
reside within the Town of Collierville and its annexation reserve areas. Also included are students who 
are currently zoned to attend Bailey Station Elementary and who reside in a future City of Memphis 
annexation area located east of Hacks Cross Road, plus students who are currently zoned to attend 
Tara Oaks Elementary and who reside in a future City of Memphis annexation area located south of 
Macon Road. These are students who currently reside outside of Collierville but who are now zoned to 
attend one of the schools located in Collierville. A map of the Collierville schools is presented in 
Appendix A. Student data were also analyzed for specific characteristics and demographics such as 
grade level, race, ethnicity, special or exceptional education needs, English language learners, career 
and technical education. It is important to note and emphasize that this study did not merely pro rate 
existing enrollment data for Collierville. Student enrollment data for more than 30,000 students drawn 
from the 201 1-2012 Shelby County Schools database were disaggregated by geographic location and 
then tracked to the proposed new municipal school districts. This very detailed research provided 
actual 201 1-2012 Average Daily Membership (ADM) student enrollment data customized for each 
municipality. 

Fiscal issues associated with revenue generation focused on funds derived from local and state 
sources that would support the operational components. Federal funds were not included as these are 
essentially flow-through funds used to supplement special instructional areas. Analysis related to 
school nutrition revenue was also not included as these are flow-through funds. The detailed fiscal 
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analysis of state revenues was based on actual SCS Average Daily Membership (ADM) as described 
above and generated by the Tennessee Basic Education Program funding formula. 

In fall 2011, Southern Educational Strategies engaged Basis Policy Research ("Basis"), an 
independent consulting firm, to simulate the inclusion of six new school districts in Shelby County 
under Tennessee's Basic Education Program (BEP). We refer to those new districts as Arlington, 
Bartlett, Collierville, Germantown, Lakeland, and Millington Schools, respectively (or "the New 
Districts"). 

The purpose of the Basis research was to calculate reliable estimates of the funding costs and 
projected state revenue for the New Districts assuming their active and independent operation during 
fiscal year 2011-2012. To attain these customized estimates, Basis customized the state's actual 
Microsoft Excel -based BEP model to estimate the revenues for K-12 public education in each district. 
Basis then divided and equalized that revenue between state and local obligations. Basis defined state 
obligation as the amount of BEP-allocated funding each district would receive from the state, plus 
local obligation as the remaining amount the district must (at minimum) fund itself. The Basis BEP 
analysis is presented in detail in a later section of this report. 

In addition to BEP funding, additional analyses of the Shelby County local option sales taxes 
and Shelby County property taxes were performed including the Tennessee State Board of Education 
required local municipality revenue and "spending " contribution. Each municipality was contacted 
and the finance department from each city or town confirmed the total dollar amount that one penny 
($.01) on their own municipal property tax would produce in the current FY 2012 budget year. This 
"penny value" was used to determine the local revenue that would be generated by an additional fifteen 
cents ($.15) increase in the municipal property tax rate for each city or town included in this study. 
The fifteen cents ($.15) threshold meets the Tennessee State Board of Education municipality 
minimum spending requirement and this minimum amount of local municipal funding is included in 
the detailed revenue estimates found in the Fiscal Information section of this study. 

Fiscal issues associated with education expenditures employed detailed revenue and 
expenditure templates that present the estimated required operating costs, broken out by standard 
school budget categories, required to create an educational program comparable to that provided by the 
current Shelby County Schools. The ratio of Collierville Average Daily Attendance (ADA) to the 
Shelby County Schools ADA offered a basis for cost and budget calculations. Actual ADM enrollment 
data provided a basis for projection of the instructional personnel - a major expenditure in any 
education budget - by school (assuming re-staffing at the same faculty ratios as 201 1 - 2012). Current 
(201 1 - 2012) Shelby County Schools average teacher salaries and benefits were used in cost estimates 
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as new districts will be legally required to provide the same teacher salaries (State Board of Education 
Rules, Chapter 0520-1-8). It must be noted that Tennessee Consolidated Retirement System 
contributions from each school district are subject to change from year-to-year according to state 
actuarial analysis. Personnel assignments related to special education and career and technical 
education were based on current staffing ratios in order to offer comparability to the existing program. 

An important related component included the analysis of facility capacity in each of the 
Collierville schools and campuses and the most effective utilization of these resources. As previously 
stated, actual ADM enrollment data provided a basis for projection of the required instructional 
personnel in the respective schools. Again, it is important to note and emphasize that this study, unlike 
some feasibility studies, did not merely pro rate existing enrollment data for Collierville (or any of the 
participating municipalities). Student enrollment data for more than 30,000 students drawn from the 
201 1-12 Shelby County Schools database were disaggregated by geographic residence location and 
then tracked to the proposed municipal districts. 

Support services are prime areas for potential savings and efficiencies for joint school district 
operation through the use of Cooperative Educational Contracts as described above. However, to 
provide for independent expenditure estimates for each municipality, support service costs were 
estimated as follows. Custodial services estimates were based on costs provided by GCA Services 
Group, Inc. that is currently contracted in Shelby County Schools. Maintenance and operation services 
costs were estimated based on current SCS costs. It is possible that these services may be handled all 
or in part by the municipality public works staff and could result in reduced costs. The unique 
requirement for maintenance services, however, must be carefully considered due to the nature of 
school facilities and the students. For example, a rest room, laboratory, or food preparation area in 
need of repair or a water leak requires immediate attention, unlike some public facilities. 

Transportation cost estimates were estimated based upon the current Shelby County Schools 
costs. Approximately 50% of the current Shelby County Schools students are transported by school 
bus. The transportation costs were estimated based on this percentage. In addition, SES obtained 
estimated transportation costs from a school transportation contractor, Durham School Services. These 
data will be noted in a later section of the study. 

Technology expenses were estimated at level that would provide comparable services as 
presently exist. These expenses include faculty laptop leases, staffing, management and instructional 
technology support, computer repair, business services, communications, and telephony. Nutrition 
service expenses are addressed in a later section of the study. Lastly, expenses associated with capital 
improvements are not included in the operating expenses. However, the Shelby County Schools five- 
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year capital improvement plan provides information regarding future capital needs at various schools 
and the plan is included in Appendix B. 

A Brief Review of the Literature and Research Related to Enrollment Size in School Districts 

The structure of the American school district, as we know it today, has a century-plus history 
based in the concepts of scientific or industrial management. Efficiency of operation, labor 
productivity, and cost control were major concerns of Frederick Taylor and were evident in his theories 
of scientific management that became popular in the early 1900s. Therefore, it is of no surprise that 
early schools and school districts were viewed as industries or factories in which the products were 
educated children. Inherent features of such a bureaucracy are rules, regulations, standardization of 
processes, and loss of worker (i.e., the educators) creativity and autonomy. As many districts grew 
larger in this quest for industrial efficiency, innovation and creativity suffered. And did this model 
yield more efficient operations? Many scholars argue that cost savings were never realized but learning 
did suffer along with innovation. 

From the mid^O* century until the present day, the cost of American public education has 
increased more than five times after adjustment for inflation. Yet, today we find our nation near the 
bottom in learning and overall student achievement. What caused us to be at the top in spending and 
near the bottom in achievement? Many parents, educators, and scholars of various fields consider the 
organizational structure of school districts to be a major contributor to this cost/achievement chasm; 
during the past half century, the number of school districts declined dramatically. Between 1950 and 
1980, the number of districts fell from 83,642 to 15,987 (Kenny & Schmidt, 1994). According to the 
National Center for Educational Statistics (NCES), the number of districts declined further to 13,809 in 
2008. School district enrollment size and how enrollment size relates to student success and 
achievements, have been, and continue to be, a matter of concern and are the subject of this discussion. 

Our nation's school districts vary considerably in size. According to the National Center for 
Education Statistics (NCES), in 2008-2009 the 100 largest public school districts, representing less 
than 1 percent of all school districts in the United States and jurisdictions, were responsible for the 
education of 22 percent of all public school students. The Memphis City School District was ranked 
27 th in 2008-09 in total enrollment with 1 1 1,954 students. According to the Tennessee DOE Report 
Card, Memphis City had 102,798 students and Shelby County had 46,249 students as of December 
201 1 (http://edu.reportcard.state.tn.us). 
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The research related to school and school district size as an influence on school performance 
has a long history and a large body of literature (Bickel & Howley, 2000). There are two important 
perspectives on school district size that have shaped debates, research, and policy since the earliest 
days of American public education. The first perspective concerns economies of scale issues (e.g., 
administration, facilities, support services, etc.) and the ability of a district to provide resources for 
specialized instructional programs. The second perspective concerns the organizational and 
bureaucratic structures necessary in larger districts and their influences on social systems, decision 
making, interpersonal relationships, and concern for the individual student. Following these 
perspectives, arguments for larger districts are shaped by the industrial organizational model 
referenced earlier that argues "bigger has to be better" and that "quantity leads to quality" as a result of 
such economies of scale. When measured by the variables of community involvement in the schools 
and district, students' participation in school programs and extracurricular activities, and academic 
focus on student achievement, the bigger is better argument becomes less persuasive. For instance, as 
research designs took into account criteria such as achievement, pupil self-image, and success in 
college, economies of scale were diminished (Swanson, 1988). 

Throughout the nation, states were encouraged, especially during the 1960s and 1970s, to 
consolidate their smaller districts with counties or other districts in the spirit of efficiency. A 
Tennessee study regarding city and county school district consolidation was prepared for the Memphis 
City Schools Board of Commissioners in 2001 by Rhodes College professors Pohlman, Clay, and 
Goings. This study concerned Nashville, Knoxville, and Chattanooga consolidations and addressed 
such topics as quality of education, educational disruption, race or class flight, increased racism, 
impact on teachers, governance, costs, and efficiency. While some of the findings of the study were 
positive in regards to consolidation impact on the community, one observation from the Knoxville 
research is worth noting: 

Every account concurred that the way Knox County arrived at consolidation was not the 
way it should be done. They definitely do not recommend having the city school system 
simply surrender its charter, creating consolidation by default. Without a plan, there 
ends up being unnecessary uncertainty, fear, litigation, and so on (p. 96). 

Supporting other research related to absence of efficiency of operation and economy of scale, 
the following Knoxville observation was made: 



Although there will be some savings eventually in terms of reducing the number of 
central office administrators; there also will be added costs involved in the process of 

10 



equalization. In the end, there is not likely to be a net reduction in overall school 
spending. If anything, there may well be a net increase in expenditures (p. 97). 
[Emphasis supplied] 

A similar finding regarding school district expenditures in the Hamilton County and 
Chattanooga: 

Before consolidation, both systems maintained nearly the same rise in expenditures, 
with Hamilton County growing ate [sic] 12.7% from 1994-1995 through 1996-1997 and 
Chattanooga seeing a rise of 13.5% during the same period. After consolidation, 
however, the funds expended per pupil rose significantly each year, going from $4,487 
in 1997-1998 to $6,440 in 1999-2000, an overall increase of 43.5% in three years (p. 
144). [Emphasis supplied] 

As previously stated, the focus of this discussion is on quality of education as related to larger 
and smaller districts. Like much of the general education literature and empirical research, studies 
report mixed findings. For example, according to Berry and West (2005), "The empirical literature on 
the effects of district size on student outcomes is smaller and less consistent in its findings. Walberg 
and Fowler (1987) and Ferguson (1991) find a negative relationship between student achievement and 
district size, controlling for student and teacher characteristics, in New Jersey and Texas, respectively. 
However, Berry and West concluded that "We find that the modest gains associated with larger 
districts are likely to be outweighed by the harmful effects of larger schools" (p. 24). 

Hobbs, in his review of the pre- 1989 literature, stated that "these studies and many others that 
could be cited don't prove anything regarding student performance other than to effectively eliminate 
school district size as much of a factor affecting student performance." However, a slightly different 
interpretation is provided by Webb who indicated that the research falls into two camps, "those that 
found no consistent relationship between district size and student performance and those who found a 
negative correlation." Webb, in a study of Utah districts, quoted W. Niskanen and M. Levey, 
University of California, and Berkeley, "School District Size has a consistent negative relation to 
student performance" (p. 134). Howley, in a 1989 paper, observed that "recent studies uncover a 
negative relationship between school (or district) size and student achievement." This advantage might 
come from the effect of small size on the achievement of disadvantaged students (Cited in Miley & 
Associates, Inc., 2003). 

Walberg (1992) referenced several studies that investigated school district size and student 
achievement. These studies typically control for educational costs, student socioeconomic status, and 
other variables. Monk (1987) found lower levels of efficiency in larger New York districts as 
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compared to small districts. As mentioned earlier, Walberg and Fowler's 1987 analysis of New Jersey 
districts showed an inverse size-achievement relationship. Another study found larger Colorado 
districts to achieve less efficiently. 

A 2003 study by Driscoll, Halcoussis, and Svorny in California examined the impact of district 
size on student academic performance. Their results pointed toward reducing school district size, along 
with school and class size at the elementary level, as potentially important to educational reform. Kidd 
(1986) presented some of the arguments and reviews the research on small school districts. Based on 
experiences in Indiana, he contended that consolidated school superiority is exaggerated and concluded 
that, with proper planning and innovation, small schools can effectively share human, material, and 
financial resources. 

Andrews, Duncombe, and Yinger (2002) reviewed cost function studies related to district size 
and concluded that per pupil costs may continue to decline until an enrollment of about 6000 when 
diseconomies of scale appear. Such cost function analyses do not consider the opportunity costs of 
increased travel time for students. Spending more time on a school bus each day detracts from 
instructional time not to mention the likelihood of involvement in the school by parents and the 
community. Likewise, Driscoll, Halcoussis, and Svorny (2003) reported that when student population 
characteristics and other environmental factors are controlled (e.g., class and school size), large district 
size appears to hinder school achievement. In other words, district size has a negative effect on 
educational quality and student performance with the largest effect being at the middle school level. 

What does lead to quality is the design of a school district. An interesting study of 25 small 
school districts in 21 states by Schmuck and Schmuck (1992) led to 3 important recommendations for 
a united and quality school district: (a) transactional communication, (b) polyarchic influence, and (c) 
respect for the individual. Transactional communication refers to a reciprocal exchange of 
communication in which participants attempt to be helpful to each other, emphasizing the bidirectional 
influence of the communication. The transactional character between teacher and student or principal 
and parent is worth noting as they influence each other. Polyarchic influence is a concept from 
organizational theory that suggests that power can be wielded at every level (or hierarchy) in a school 
district. For example, subgroups such as the school board, administrators, teachers, and students should 
participate in and share power over important decisions. Respect for the individual is generally 
considered a core American value. Critical to an organizational structure wherein respect for the 
individual is practiced are communication, cooperation, and recognition of the importance of personal 
relationships. In many ways, a great school district is part of the American dream and these 
components are essential elements of the blueprint. Creating and sustaining personal relationships, 
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effective communication, and mutual cooperation are more difficult to achieve in large, bureaucratic 
school districts. 

Much of what has been learned from decades of research related to school district size could 
probably be applicable to local government in general. As guest columnist, Lee Harris, a recently 
elected member of the City Council for the City of Memphis, stated in a Commercial Appeal article 
regarding Shelby County Commission election district maps, "What is good about smaller districts, 
like mine, is that these districts give voters a slightly better chance of holding their elected officials 
accountable." Additionally, "In large districts, it seems to me the answer is that everyone is to blame. 
And that's basically the same as saying no one." (December 3, 201 1). 

In conclusion, evidence and research to-date do not provide the "magic number" for optimal 
school district size. However, most research of the past 2 decades has indicated that large district 
enrollment size is negatively associated with most measures of educational productivity such as 
achievement levels, dropout rates, grade retention rates, and college attendance rates. Studies and 
empirical research tend toward a conclusion that with other things being equal, smaller districts 
promoted student performance, especially in lower socioeconomic areas. Big does not necessarily lead 
to better. Quantity does not lead to quality. 
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Overview of Tennessee Educational Finance System 
Basic Education Program (BEP) 

In every state except Hawaii, responsibility for the funding of public education is shared 
between the state and its respective local districts. In the State of Tennessee, educational monies are 
generated and distributed through the Basic Education Program (BEP) that was enacted by the General 
Assembly in 1992. Funds generated by the BEP are what the state has defined as sufficient to provide a 
basic level of education for Tennessee's PK-12 students. The BEP is solely a funding formula and not 
a spending plan. One of the driving forces behind Tennessee's BEP is to improve equity, not equality, 
in funding among the state's current 136 school districts. This is consistent with such systems across 
the nation, many of which have been challenged through litigation related to fiscal equity and equal 
educational opportunity across a state's districts that may vary considerably in wealth and ability to 
fund local education. In other words, wealthier districts with larger tax bases could fund a better 
education with lower tax rates than areas with poorer tax bases. Some changes to BEP were included in 
2007 as part of BEP 2.0 including an increased state percentage share of funding, elimination of a cost 
differential factor, requirement of 100% funding for at-risk students in K-12, adjustment of student per 
teacher ratio in some categories, and a change in the local fiscal capacity index. 

BEP payments are made to school districts 10 times per year. The BEP contains 45 components 
that are grouped into three major categories: instruction, classroom, and non-classroom. Instruction 
components include teachers, librarians, principals, assistant principals, system-wide instructional 
supervisors, special education and vocational supervisors, social workers, special education assessment 
personnel, psychologists, special education early intervention, plus staff benefits and insurance. 
Classroom components include textbooks, materials, technology, nurses, duty-free lunch, substitute 
teachers, etc. Non-classroom components include superintendent, secretarial support, non-instructional 
equipment, pupil transportation, staff benefits and insurance, and capital outlay. These categories are 
divided into state and local shares based on a complex equalization formula. This process determines 
how much of the BEP is supported by the state vs. the local district and is driven primarily by the fiscal 
capacity of each county in relation to the fiscal capacity of all counties in Tennessee. 
(http://www.comptrollerl.state.tn.us/Repository/RE/BEP%20Presentation%20to%20House%20Educat 
ion%202.pdf) . 

Student enrollment, as measured by average daily membership (ADM), is the primary variable 
that provides funds generated by the BEP. ADM is defined in Tennessee Code as "sum of total number 
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of students enrolled divided by the number of days school is in session during this period." The BEP is 
comprised of 45 components most of which are driven by ADM (e.g., students/teacher, assistant 
principals/school, textbook dollars/student as briefly described above). Local districts are required to 
raise additional funds beyond those generated by the BEP (www.tn.gov/sbe/html; Tennessee Basic 
Education Program: BEP 2.0, 2010-1 1). 

The complexity of calculations associated with BEP cannot be overstated. Transportation 
funding, for example, employs a 3-year average of actual expenditures, inflationary adjustments, and a 
multiple linear regression formula that accounts for four other factors (e.g., ADT or average daily 
transported, ADM, miles, and other variables) to predict costs. The BEP does, however, recognize 
local variances in fiscal capacity (the relative ability of local governments to generate revenue from 
their own sources) and attempts to provide a system for sharing the fiscal burden of funding local 
education between local governments and the state. 

As stated earlier, SES engaged the services of Basis Policy Research ("Basis"), an independent 
consulting firm, to simulate the inclusion of six new school districts in Shelby County under 
Tennessee's Basic Education Program. The purpose of the Basis research was to calculate reliable 
estimates of the state revenues for the contemplated municipal school districts assuming their active 
and independent operation during fiscal year 2010-201 1. These estimates were derived by customizing 
the state's actual Microsoft Excel-based BEP model to estimate the total cost of K-12 public education 
in each district under the Basic Education Program funding model. Refer to Appendix F for 
Collierville BEP calculations and for the strategies used to calculate the BEP data. 
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Shelby County Property Tax 



Because Tennessee has no state income tax, school districts are dependent primarily on local 
property taxes, local sales taxes, and state sales taxes to fund public education. In Shelby County, all 
residents, including residents of Arlington, Bartlett, Collierville, Germantown, Lakeland, Millington, 
Memphis and all unincorporated areas, pay property taxes to Shelby County. Taxes are collected and 
then the education portion of the tax (as determined by the Shelby County Board of Commissioners) 
must be distributed between all the school districts within the county (currently only two districts ~ 
Shelby County Schools and Memphis City Schools) based on the number students in attendance 
according to Average daily Attendance or ADA. In Shelby County, in the FY 12 budget, education 
received 58% of all property taxes or $361,288,000 (Education Fund, FY12 Adopted Budget). The 
Shelby County Commission approves the budget of the Shelby County Schools 
( http://shelbycountytn.gov/Document View.aspx?DID=2900 ). 

The authority of the County Commission is granted in Tennessee Code Annotated , § 49-2- 
101(2)(A). In process, as specified in Tennessee Code Annotated , § 49-2-301(f), the superintendent of 
education for each school district prepares, annually, a budget for the schools, submits the budget to 
the board of education for its approval, and then presents it to the county or other appropriate local 
legislative body for adoption. 

The amount of Shelby County or municipal residential property tax that one pays is determined 
by three factors: 

a. The assessed value (25% of the appraised value) of the residential property as 
determined by the county tax assessor, 

b. the level of assessment for that kind of property, and 

c. tax rate set by the County Commission and city governing bodies (The county 
property tax rate is established by the county legislative body on the first 
Monday in July, or as soon thereafter as practical (T.C.A. § 67-5-510). 

Taxes are collected by the County Trustee and city collecting officials. There is a separate 
property tax rate for the county and for all cities (except Lakeland) within the county. These 201 1- 
2012 tax rates are as follows: Shelby County (residents who reside in Memphis): $4.02 and Shelby 
County (residents who do not reside in Memphis): $4.06. Property tax rates for the other municipalities 
are: 
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• Arlington: $1.00 

• Bartlett: $1.49 

• Collierville: $1.43 

• Germantown: $1,485 

• Memphis: $3.1889 

• Millington: $1.23 



Therefore, a Collierville resident's property tax would be calculated as follows: 

Assessed value / $100 x $4.06 = County Tax 
PLUS 

Assessed value / $100 x $1.43= City Tax 

Source: Shelby County Assessor of Property web site 
( http://www.assessor.shelby.tn.us/Calculate.aspx ) 

As discussed in another section of this report, the method for allocating state funds to local 
education agencies is the Basic Education Program (BEP). The purpose of the BEP is to allocate state 
funding fairly and equitably, taking into account the ability of local jurisdictions to raise revenues 
(T.C.A. § 49-3-356). 

Since the section provides only a very brief overview, the reader is referred to the following 
publications for additional information: 

1. Tennessee Code Annotated , Volume 9, Title 49. 

2. Rules, Regulations, and Minimum Standards of the State Board of Education - available 
from the Tennessee Commissioner of Education, Sixth Floor Andrew Johnson Tower, 710 
James Robertson Parkway, Nashville, Tennessee 37243-0375, or on the Internet at 
www.tennessee.gov/sos/rules/0520/0520.htm 

3. Annual Statistical Report of the Department of Education and other reports published by 
the state department of education are available from the commissioner of education at the 
above address, at the Web site of the department of education at www.tn . go v/education , 

4. Numerous publications by the Tennessee Advisory Commission on Intergovernmental 
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Relations (TACIR) relative to education funding in Tennessee are available on the TACIR Web 
site at www.tn.gov/taci r. ( https://www.wctaxpayers.com/Laws for County Educ.html ) 

Local Option Sales Tax 

Any county, by resolution of its legislative body, or any city or town by ordinance of its 
governing body, may levy a sales tax on the same privileges subject to the state sales tax (T.C.A. § 67- 
6-702). No local sales tax or increase in the local sales tax is effective until it is approved in an election 
in the county or city levying it (T.C.A. § 67-6-705) . If the county has levied the tax at the maximum 
rate which is currently 2.75 cents per dollar, no city in the county may levy a sales tax. If a county has 
a sales tax of less than the maximum, a city may levy a tax equal to the difference between the county 
rate and the maximum. The prior sentence describes the current local option sales tax status in Shelby 
County. 

Presently, the local option sales tax rate is at 2.25 cents per dollar. State law requires that 50% 
of all local option sales tax collections must be distributed to all local school districts based upon the 
Average Daily Attendance (ADA) of the students in each school district. Collierville could increase (if 
approved by a local referendum) its local option sales tax amount by Vi cent to the Tennessee 
maximum of 2.75 cents, annually generating approximately $3,908,858.00 (FY 201 1) [See Appendix 
C for details]. This additional annual revenue would not have to be shared and, if approved, could be 
used to fund the municipal school district in lieu of, or in addition to, a property tax increase. The 
additional annual local option sales tax revenue generated by the additional Vi cent sales tax could be 
used exclusively for education at the discretion of the municipality. 



City 


Current 
Rate 


Effective Date 


Arlington 


2.25% 


01/1984 


Bartlett 


2.25% 


01/1984 


Collierville 


2.25% 


01/1984 


Germantown 


2.25% 


01/1984 


Memphis 


2.25% 


02/1983 


Millington 


2.25% 


01/1984 



Source: http://www.tennessee.gov/revenue/pubs/taxlist.pdf 

Local sales tax collections for May 2010 - April 201 1 are included in Appendix D. 
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Required Municipality Financial Revenue Support and "Maintenance of Effort" Requirement 

Tennessee State Board of Education Rule 0508-1-8-.01 requires municipalities that create or 
reactivate city school districts partially fund the operation of their school districts from local municipal 
revenue sources. The rule reads: 

0520-l-8-.01(5) Spend each fiscal year for the current operation of its public schools an 
amount of money in addition to the amount required to be raised by the county at least 
equal to the that which a fifteen cents ($.15) tax levy on each One Hundred Dollars 
($100.00) of taxable property for the current year in said city school district would 
produce if the same were all collected. 

It is important to note that the Tennessee State Board of Education rule does not require any 
city to increase its city property tax rate by fifteen cents ($.15) to fund a city school system. The rule 
does require each municipality to provide school operations funding in addition to the amount provided 
by the county. The rule requires that the city annually "spend" for school operations an amount at least 
equal to the amount that would be generated by a municipal property tax levy of fifteen cents ($.15). 

Therefore, as described above in the local option sales tax section, any municipality in Shelby 
County could, if approved in a local city referendum, increase its local option sales tax by Vi cent (.05 
cents). Most important, the city could retain the proceeds for use at the discretion of the local 
municipality. This additional revenue, if approved, could be used to fund the municipal school district 
in lieu of, or in addition to, a property tax increase. This additional local option sales tax revenue 
generated by the additional Vi cent sales tax can be used exclusively for education at the discretion of 
the municipality. These revenues would permit the municipality to meet the spending rule. Based upon 
2010-1 1 sales tax collections, a Yi cent local option sales tax increase in the Town of Collierville would 
annually produce approximately $3,908, 858 (FY 2011) [See Appendix C for details]. 

Finally, local school district municipality revenue support is also subject to TCA §49-3-314. 
This is commonly termed "Maintenance of Effort" and requires that local public school district 
operating funding cannot be reduced in a succeeding fiscal year from the amount provided during the 
prior fiscal year except in cases of student enrollment decrease. 
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Legal and Regulatory Issues Regarding Municipal School Districts 

An analysis of Common Law and the basic statutory and regulatory requirements related to the 
creation of municipal school districts was prepared by Jackson, Shields, Yeiser & Holt, Attorneys at 
Law. This section presents their report and findings. 
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I. 



A Municipality's Authority to Create a School District 



In February 2011, the Tennessee Legislature amended Tenn. Code Ann. § 49-2-502(b), (hereinafter 
referred to as "Public Chapter 1") reversing course thirteen years after having prohibited existing 
municipalities from forming new school systems. When it had passed Tenn. Code Ann. § 6-59-112(b) in 1998, 
the Tennessee legislature had prohibited existing municipalities that had not already formed school districts 
(as well as any municipalities incorporated after 1998) from establishing a school system. But the February 
2011 enactment of Public Chapter 1 made this prohibition no longer applicable to certain municipalities: those 
in counties where a majority in a referendum vote in favor of transferring the administration of a special 
school district to the county school district and where the transferring of such administration would increase 
student enrollment by one hundred percent (100%) or more. Where such an increase in the county school 
system's enrollment is the result of a referendum, then the transfer of the special school district's 
administration to the county school system is to take effect at the beginning of the third full year immediately 
following the certification of the results in the referendum. A copy of Public Chapter 1 is included in the 
appendices of the full study at Appendix H. 1 

In a special referendum conducted on March 8, 2011, and certified on March 17, 2011, a majority of 
voters in Memphis voted in favor of transferring administration of the Memphis City Schools — designated a 
Special School District since 1869 — to the Shelby County School System. Transferring the administration of 
the Memphis City Schools to the County School System will result in an increase in enrollment of more than 
one hundred percent (100%) — indeed, it will result in at least a threefold increase in Shelby County Schools' 
enrollment. This means that the transfer will take effect at the beginning of the 2013-2014 school year: the 
third full school year following the referendum's certification. As a result, "from and after the effective date of 
transfer" of the Memphis City Schools' administration to the County, the municipalities in Shelby County will 
no longer be prohibited from establishing municipal school districts. 

But as one would expect, a municipality's exercise of this prerogative is subject to statutory limitations. 
To begin with, Tenn. Code Ann. § 49-2-501(b)(l)(B) states that "there shall be no more than six (6) school 
districts, including the county system and all city or special school districts" in counties with a population of 
more than 25,000. 2 Accordingly, absent some legislative change before the 2013-2014 school year, a total of 



1 The appendices to the full study will include the appendices to this legal analysis. 

2 Public Chapter l's reestablishment of the right of certain municipalities to create school systems did not alter 
this provision, even though on its face it appears outdated given the population number and the referenced 
census year. It is likely that the reason the provision has not received attention and updating by the 
legislature, at least in the last decade and a half, is the 1998 enactment of Tenn. Code Ann. § 6-58-112, the 
provision that prohibited the creation of municipal school districts until the enactment of the Public Chapter 1 . 

23 



five (5) municipalities in Shelby County will be permitted to exercise the option made available by Public 
Chapter l. 3 As will be further developed herein, there are a number of statutory and regulatory requirements 
that will apply to any municipality that chooses to create a municipal school system. 

Also, in order for a municipality to establish a school system, it stands to reason that the municipality 
must actually possess the power to do so. Because Collierville operates under a "mayor-alderman charter", it 
derives its powers as a municipality from Tenn. Code Ann. § 6-2-201. Subparagraph 29 of that Section 
specifically confers on mayor-alderman charter municipalities the authority to: 

Establish schools, to the extent authorized pursuant to general law, determine 
the necessary boards, officers and teachers required therefore], and fix their 
compensation, purchase or otherwise acquire land for or assess a fee for use 
of, or impact upon, schoolhouses, playgrounds and other purposes connected 
with the schools, purchase or erect all necessary buildings and do all other acts 
necessary to establish, maintain and operate a complete educational system 
within the municipality. 



Collierville derives from the Charter of the Town of Collierville, set forth in Private Acts 1989, Chapter 
43, and the amendments thereto, its authority to operate a school system. It is specifically found in Article II, 
Section 2.02(a), paragraph 28, in verbiage which essentially tracks the foregoing statutory language: 



(a) The Town shall have the power to: 



28. Establish schools, determine the necessary boards, officers, and 
teachers required therefore], and fix their compensation; to purchase 
or otherwise acquire land for schoolhouses, playgrounds and other 
purposes connected with the schools; to purchase or erect all 
necessary buildings and to do all other acts necessary to establish, 
maintain, and operate a complete educational system within the 
Town; 



While this power lay dormant after the Tennessee Legislature's prohibition against the further creation of 



3 Five municipal school districts plus the Shelby County School System will equal the six (6) total school 
districts permitted. Except for the Memphis City School System, there are presently no special school districts 
in Shelby County. 
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municipal school districts in 1998, Public Chapter 1 has revitalized it for those municipalities that can satisfy 
the preconditions identified in Public Chapter 1. And though it must still comply with the applicable statutory 
and regulatory requirements for forming a municipal school district, Collierville is such a municipality. 

II. The Basic Statutory and Regulatory Requirements for the Creation of a 
Municipal School District 

In addition to revitalizing the opportunity to form municipal school districts, the Legislature's 
enactment of Public Chapter 1 also revitalized a number of statutory and regulatory requirements that apply 
to the creation and operation of a municipal school district for any municipality that satisfies the preconditions 
set forth in Public Chapter 1 itself. Tenn. Code Ann. § 49-2-106, for example, is entitled "Creation or Expansion 
of City or Special School Districts," and states: 

(a) No city school system or special district school system shall be created or 
reactivated for the purpose of operating a system of schools, unless the school 
system is large enough to offer adequate educational opportunities for the 
pupils of grades one through twelve (1-12) in keeping with standards 
established by the state board of education. 



(b) In establishing the standards, the state board is authorized and directed to 
take into consideration such factors as: 



(1) The scholastic population of the city or special school district 
according to the most recent census; 



(2) The financial ability per pupil of scholastic population; and 



(3) The expressed willingness of the people of the city or special school 
district, as indicated by a majority of its legal voters in a referendum, 
to raise local funds, which, together with school funds received from 
the state and other sources, shall be sufficient to provide adequate 
educational opportunities for their children. 
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Under this statutory authority, the State Board of Education established a set of basic requirements for 
creating or reactivating a city school system which are set forth in Chapter 0520-1-8 of the Rules of the State 
Board of Education. In particular, Rule 0520-1-8-.01 sets out six basic parameters for creating or reactivating a 
school system: 

No city school system shall be created or reactivated for the purpose of 
operating a system of public schools unless such school system shall: 



(1) Have a scholastic population within its boundaries that will assure an 
enrollment of at least 1,500 pupils in its public schools, or which has at 
least 2,000 pupils presently enrolled in the proposed school system. 



(2) Employ a full-time superintendent who shall meet the legal and 
regulatory requirements for county and city superintendents, and who 
shall be paid an annual salary of at least the amount paid to a county 
superintendent of schools having the same training and experience 
under the state salary schedule. 



(3) Employ teachers whose average training shall be at least as high as the 
average training of the teachers in the school system, or systems, out 
of which the new system is to be formed, and pay to each teacher a 
salary supplement in an amount at least as much as the salary 
supplement being paid in the parent school system or systems. 



(4) Provide school plant facilities which shall meet the minimum 
requirements and standards of the State Board of Education. 



(5) Spend each fiscal year for the current operation of its public schools 
an amount of money in addition to the amount required to be raised 
by the county at least equal to that which a fifteen cents ($.15) tax 
levy on each One Hundred Dollars ($100.00) of taxable property for 
the current year in said city school district would produce if the same 
were all collected. 
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(6) Furnish all information as requested by the State Commissioner of 
Education on behalf of the State Board of Education relating to the 
creation or reactivation of the new school system, such as supporting 
statistical and fiscal data; and furnish certified results of a referendum 
election indicating the willingness of the local people to meet the 
standards of adequacy as here in above set forth and to provide the 
necessary local funds to do so, after the new school system's share of 
the state and other school funds has first been applied. 

These six basic requirements provide a convenient and logical structure for the analysis that follows. Many of 
the these requirements are also subject to additional State Board of Education rules and a host of provisions in 
the Tennessee Code impact each of them as well. These rules and statutes will be discussed at the appropriate 
juncture. There are, however, several Code provisions that establish a requirement for the creation of a 
municipal school district that for some reason is not even the subject of any of the six sections of Rule 0520-1- 
8-.01. Because the requirement established by these Code provisions is so fundamental to the process, they 
merit discussion now. 

Tenn. Code Ann. § 49-l-102(c) provides as follows: 



There shall be a local public school system operated in each county or 
combination of counties. There may be a local public school system operated 
by a municipality or special school district. Any local public school system shall 
be administered by: 



(1) a local board of education; and 

(2) a director of schools. 4 

The mandate that each school district have a local board of education is further addressed in Tenn. Code Ann. 
§ 49-2-201, paragraph (a)(1) of which states as follows: 

4 Tenn. Code Ann. § 49-l-102(c) (emphasis added). To be sure, the employment of a director of schools is 
addressed in Board of Education Rule 0520-1-8-.01, specifically in Section (2), and this requirement will be 
further discussed in the text which follows. However, the fact is the election of a board of education is the 
primogeniture to the employment of the director of schools. Tenn. Code Ann. § 49-2-203(a)(14)(A) makes it 
the responsibility of the board of education to hire the director of schools. 
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Notwithstanding any other law to the contrary there shall be a local board of 
education elected by the people. 5 

Tenn. Code Ann. § 49-2-201 also provides guidance regarding the qualifications of candidates seeking to serve 
on a board of education and on election requirements. The essential point to be made here, however, is that 
the election of a school board is a requirement that must occur early in the process of creating a municipal 
school district. Indeed, given the role the board of education would necessarily play in the fulfillment of the 
various requirements set forth in State Board of Education Rule 0520-1-8-.01, 6 logic would dictate that it be 
the second major step preceded only by a required referendum establishing that a majority of voters are 
willing to create and provide necessary funds to support a municipal school district. This referendum is a 
subject of Section (6) of Board of Education Rule 0520-1-8-.01 and will be discussed in due course below. 

Before reviewing State Board of Education Rule 0520-l-8-.OTs requirements in detail, there is a 
significant preliminary matter that should be addressed. What can already be anticipated — which the 
information that follows will further confirm — is that there is much to do if Collierville moves forward with 
creating a municipal school district. First and foremost, a referendum must be conducted, as will be discussed 
later in more detail. Afterwards, there must be an election of members of the school board. The newly 
constituted school board would then be required to identify and obtain control over necessary facilities, 
employ a superintendent who would in turn employ a sufficient number of teachers, administrative, and 
support personnel. Reports on prospective enrollment, referendum results, and other compliance matters 
would then have to be submitted to the Tennessee Commissioner of Education on behalf of the State Board of 
Education. Additionally, a Local Education Agency (LEA) number would have to be issued. To be sure, Public 
Chapter 1 does not expressly address the question of when each of these actions may occur. But the question 
is answered implicitly. 

As stated before, Public Chapter l's lifting of the prohibition against creating new municipal school 
districts does not apply universally. It only applies in a circumstance where an event of great impact has been 
set in motion — namely, where the enrollment in a county school system is projected to more than double 
because of the pending transfer of a special school district's administration to the county system. Indeed, this 
event is of such magnitude that Public Chapter 1 (in addition to the rights it provides to municipalities whose 
resident students would be impacted by the event) establishes a procedure for the governmental entities 
directly involved in the transfer to follow. To begin with, a transition planning commission must be formed in a 
specified manner in order to develop a comprehensive transition plan — a plan that the State Department of 



5 Tenn. Code Ann. § 49-2-201(a)(l) (emphasis added). 

6 The duties and powers of a local board of education are broad indeed. They are set forth in Tenn. Code Ann. § 
49-2-203. A copy of this provision is found in Appendix of the study. 
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Education must ultimately review and comment on before it is implemented. Public Chapter 1 also identifies 
various sections of the Tennessee Code containing a multitude of matters that the comprehensive transition 
plan must address, one of these being the election of a school board. But as a practical matter, there are many 
more issues that must be addressed even aside from these Code sections. In sum, the tasks that Public 
Chapter 1 contemplates are so complex that Public Chapter 1 dictates that the transfer may only "take effect 
at the beginning of the third full school year immediately following certification of the election results." 

This means that the timing of creating the new school district is a crucial matter that deserves some 
emphasis. To be sure, one of the central purposes of Public Chapter 1 was obviously to allow an alternative to 
municipalities whose residents would be impacted by the transfer of a school system's administration where 
the transfer would more than double the size of the school system that its resident students attend. That 
alternative course is the creation of a smaller, localized municipal school system. If a municipality is unable to 
take the necessary steps to create a municipal school system that would come into operation on the same 
"effective date" the transfer of administration is to occur, such a failure would frustrate the spirit, intent, and 
arguably the very letter of Public Chapter 1. Tennessee's legislature was clear that the restriction imposed on 
creating new municipal school systems no longer applies "[f]rom and after the effective date of the transfer. . . 
." 7 Its use of the word "from" — and the sense of immediacy and simultaneity it imports — along with the 
entire comprehensive scheme of action that Public Chapter 1 requires on the part of those charged with 
effectuating the transfer clearly leads to the conclusion that Collierville may begin taking steps now to bring 
about a municipal school system that would commence operations beginning on the "effective date" of the 
transfer of administration of Memphis City Schools to the Shelby County School System. After all, the planning 
and associated actions that the planning commission is now undertaking and will continue to undertake, 
including the election of a school board prior to the "effective date," do not constitute the "transfer" itself. 
They are merely preparatory actions taken in advance of the "transfer," which will not become effective until 
the beginning of the 2013-2014 school year. Similarly, any required steps that Collierville takes toward 
creating a municipal school district do not "create" the school district, but are merely preliminary in nature — 
indeed, even State Board of Education Rule 0520-1-8-.01 and its enabling statute, Tenn. Code Ann. § 49-2-106, 
identify them as such. 

The State Board of Education Rule — borrowing from the statute itself — begins with the prefatory 
phrase, "No city system shall be created . . . unless such system shall . . . ." 8 This phrase is followed by 
particular requirements, such as employment of a superintendent and teachers, providing school plant 
facilities, holding a referendum "related to the creation ... of the new school system . . . indicating the 

7 Tenn. Code Ann. § 49-2-502(b)(3) (emphasis added). 

8 State Board of Education Rule 0520-1-8-.01 (emphasis added). 
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willingness of the local people to meet the standards . . . [set forth in the Rule] . . . and to provide the 
necessary local funds to do so . . . ." Obviously, these "steps" are antecedent actions necessary to effectuate 
the creation of a municipal school system — a system that "shall be created" only upon satisfactory 
compliance with all requirements. In sum, should Collierville choose to move forward with creating a 
municipal school district, it can begin to comply with applicable requirements now in anticipation of 
commencing and continuing school operations "from" the beginning of the 2013-2014 school year. 

A. The Required Scholastic Population 

State Board of Education Rule 0520-1-8-.01 provides, inter alia, as follows: 

No city school system shall be created or reactivated for the purpose of 
operating a system of public schools unless such school system shall: 

(1) Have a scholastic population within its boundaries that will assure an 
enrollment of at least 1,500 pupils in its public schools or which has at 
least 2,000 pupils presently enrolled in the proposed school system. 

Obviously, this requirement is not a model of clarity. The phrase "presently enrolled in the proposed school 
system" seems illogical inasmuch as it is impossible for anyone to be "presently enrolled" in a system that does 
not yet exist but is only "proposed." Presumably, the phrase refers to the number of students residing in 
Collierville who are currently enrolled in schools that the Shelby County School System operates and who 
would likely become enrolled in a Collierville municipal school system, if Collierville creates one. According to 
November 2011 data from Shelby County Schools, Collierville had 6994 students who reside within the 
municipal boundaries of Collierville enrolled in the Shelby County System. Accordingly, it is clear that 
Collierville would satisfy both the 1,500 pupils test as well as the 2,000 pupils test under any reasonable 
interpretation of the provision. Assuming no significant decrease in population occurs, a headcount conducted 
closer to the commencement of the 2013-2014 school year should result in a similar number, which is more 
than adequate to meet the requirement. 
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B. Employment of a Full-Time Superintendent Meeting Legal, Regulatory and Salary 
Requirements 

State Board of Education Rule 0520-1-8-.01 provides, inter alia, as follows: 



No city school system shall be created or reactivated for the purpose of 
operating a system of public schools unless such school system shall: 



2. Employ a full-time superintendent who shall meet the legal and 
regulatory requirements for county and city superintendents, and who 
shall be paid an annual salary of at least the amount paid to a county 
superintendent of schools having the same training and experience 
under the state salary schedule. 

The requirement of the Rule that a full-time superintendent be employed is first and foremost mandated in 
Tenn. Code Ann. § 49-l-102(c) and in Tenn. Code Ann. § 49-2-203(a)(14)(A). This latter provision establishes 
that it is the responsibility of the board of education to employ a superintendent. Further, Tenn. Code Ann. § 
49-2-203(a)(14)(B) requires every school board to adopt a written policy regarding the method of accepting 
and reviewing applications and interviewing candidates for the position of "superintendent" of schools (a title 
interchangeable with the title "director" of schools). 9 Under Tenn. Code Ann. § 49-5-406, every board of 
education must require all applicants for the position of superintendent to submit a written statement 
indicating whether he has been convicted of a misdemeanor or felony or has been dismissed for certain forms 
of misconduct. Additionally, each applicant must also submit written confirmation at least thirty days before 
employment that he has provided or will provide a copy of a written resignation addressed to the school board 
where he was most recently employed, unless that school board waives the thirty-day notice requirement. 
Finally, as to pre-employment requirements, applicants for the position of administrator are subject to the 
provisions of Tenn. Code Ann. § 49-5-413, under which each applicant must agree to undergo a criminal 
background check, to provide a fingerprint sample, and to provide a release regarding all investigation records 
so that the accuracy of criminal record can be verified. 

While State Board of Education Rule 0520-l-8-.01(2) makes reference to certain "legal and regulatory 
requirements" that a superintendent must meet, it also internally sets forth certain requirements. For 
example, the Rule indicates that the superintendent is to be "full-time," which Tenn. Code Ann. § 49-2-301(c) 



9 See Tenn. Code Ann. § 49-2-301. 
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further addresses as well. This provision of the Tennessee Code actually makes it a misdemeanor for any 
superintendent to ". . . take any other contract under the board of education or to perform any other service 
for additional compensation, or for any director to act as principal or teach in any school or to become the 
owner of a school warrant other than that allowed by the director's service as director." 

The Rule also establishes a requirement that a director be paid an annual salary, which then also 
speaks to the requirement of "full-time" status. As for the amount of the annual salary, the Rule requires it to 
be at least the amount paid to a superintendent of county schools possessing the same training and 
experience under the state salary schedule. Attached as Appendix I for illustration purposes only is a copy of 
the 2011-2012 Minimum Salary Schedule for "Superintendents/Directors" that the State Board of Education 
publishes. Reference would have to be made, of course, to the then most recent salary schedule when and if 
Collierville takes steps toward creating a municipal school system. 

As a review of the attached Salary Schedule demonstrates, the Board of Education has five different 
entries under the heading "Description of Training." Each is linked to an education level or scholastic degree 
ranging from a Bachelor's Degree to a Doctorate. As for the education level required of a director of schools, 
Tenn. Code Ann. § 49-2-301(d) requires only that a director have a baccalaureate degree, and State Board of 
Education Rule 0520-l-2-.03(k) merely repeats this requirement. 10 

For purposes of tenure, the statutory definition of "teacher" found at Tenn. Code Ann. § 49-5-501(10) 
includes "director of schools." A director who is certified may be awarded tenure provided all other statutory 
requirements are met. 11 But currently there is no evaluation process for granting tenure specified for the 
position of director. If the school board grants tenure to its director, it would do so for the position of 
classroom teacher, not for the position of "director." An individual employed in the position of director who 
has acquired tenure in any other school system, including the Shelby County School System, the Memphis City 
Schools, or the future consolidated Shelby County/Memphis City System would not be tenured in the 
municipal school district, unless the municipal district's board of education waives or shortens the 
probationary period. 12 

Perhaps it goes without saying, but the duties and responsibilities of a superintendent/director of 
schools are many and varied, and a discussion of them is beyond the scope of this analysis. Suffice it to say, 
these duties and responsibilities are largely, but not comprehensively, set forth in Tenn. Code Ann. § 49-2- 

10 This Rule makes a distinction between a superintendent "appointed by the local board of education" and a 
superintendent who is elected; however, state law does not currently permit a superintendent to be elected. 

11 See Tenn. Code Ann. § 49-5-503; Reeves v. Etowah City School Bd. ofEduc, 806 S.W.2d 176 (Tenn. 1991). 



Tenn. Code Ann. § 49-5-509. 
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301(b)(1) (see Appendix E). Still other duties and responsibilities are randomly located in the Code. 



C. Employment of Teachers Meeting the Training and Salary Requirements 

Obviously, a school must have teachers. The State Board of Education requires the following in Rule 
0520-l-8-.01(3): 

No city school system shall be created or reactivated for the purpose of 
operating a system of public schools unless such school system shall: 



(3) Employ teachers whose average training shall be at least as high as the 
average training of the teachers in the school system, or systems, out 
of which the new system is to be formed, and pay to each teacher a 
salary supplement in an amount in at least as much as the salary 
supplement being paid in the parent school system or systems. 

This Rule obviously addresses two matters: training and pay. Training for teachers (including basic 
qualifications to hold the position of teacher) are further dealt with by statute and regulation. All teachers 
that a municipal school district (or any form of public school system) employs must meet the requirements 
that Tenn. Code Ann. § 49-5-101 and State Board of Education Rule 0520-1-2-.03 set forth. These 
requirements — especially as they are more fully developed in the Rule — are lengthy and a full discussion of 
them is beyond the scope of this analysis. The following is a sampling of such requirements: 

• A teacher must hold a valid Tennessee teacher license with an 
endorsement covering the work assignment; 

• A teacher must have good moral character and be at least eighteen (18) 
years of age; 

• Teachers teaching in certain settings or teaching certain subject matters 
must meet the specific standards, with examples of these settings and 
subject matters being Gifted Education, Computer Technology, Career and 
Technical Education and Special Education. 

Notwithstanding the foregoing, it must be noted that State Board of Education Rule 0520-l-8-.01(3) 
quoted above, arguably establishes a standard for the employment of teachers by a newly created municipal 
school district that exceeds the requirements found in Tenn. Code Ann. § 49-5-101 and State Board Rule 0520- 
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1-2-.03. In particular, the Rule requires the employment of teachers whose "average training" is at least as 
high as the "average training of the teachers in the school system . . . out of which the new system is formed . . 
. ." It can be argued that a Collierville municipal school system would be one formed out of the Shelby County 
School System. On the other hand, it could also be argued that a Collierville municipal school system would be 
one formed out of the combined Shelby County/Memphis City System. Under Public Chapter l's procedures, 
the transfer of the administration of Memphis City Schools will presumably ". . . take effect at the beginning of 
the third, full school year immediately following certification of the election results," meaning at the beginning 
of the 2013-2014 school year. A municipal school district can be created "[f]rom and after the effective date 
of that transfer." While the average training levels of teachers in the Shelby County School System can be 
determined, the "average training" of teachers who would be employed in the consolidated Shelby 
County/Memphis City School District as of the effective date of the transfer in 2013 is frankly unknowable. 
Still, data regarding teacher training and education that the Shelby County School System and Memphis City 
Schools have reported can provide guidance. Current data for each System can be found in the 2011 Report 
Card for each published by the State Department of Education and is reprinted in Appendix J. 

As a practical matter — especially given the unknowable average training of teachers in a school 
system that will not exist until 2013 — this data (and any updates of it that the State Board of Education may 
issue) will provide the best and likely the only guidance. As a practical matter, too, given the benefits that all 
stakeholders in a Collierville municipal school district — including teachers — could potentially realize from the 
new district's manageable size, there likely will be little difficulty in attracting qualified teachers for 
employment. 

To be sure, salaries available at a Collierville municipal school district would not deter teacher 
applicants. As can be observed, Section 3 of State Board of Education Rule 0520-1-8-.01 requires that each 
teacher be paid a salary in an amount at least as much as that paid in the "parent system." Again, there may 
be some debate over whether the Shelby County School System or a consolidated Shelby County/Memphis 
City System would be the "parent system." If the latter, it is again impossible to predict what teachers' salaries 
would be paid in that consolidated system in 2013. But irrespective of this debate, and for general orientation 
purposes, guidance can be found in data setting forth minimum salaries that the State Board of Education 
currently mandates and in the salaries that the Shelby County School System and Memphis City Schools 
currently pay. The schedule of state mandated minimum salaries for teachers that the Department of 
Education publishes is attached as Appendix K. Likewise, the salary schedule for 2011-2012 that the Shelby 
County Schools published is included as Appendix L, and the 2011-2012 salary schedule that the Memphis City 
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Schools published is included as Appendix M. 13 



In addition to salary requirements, a peculiar requirement concerning a particular benefit that may be 
applicable to newly hired teachers deserves mention. Tenn. Code Ann. § 49-5-710 mandates a sick leave 
benefit that boards of education in Tennessee must provide teachers. If a teacher who was formerly employed 
by one board of education in Tennessee is subsequently employed by a newly created municipal school board 
in the State, sick leave that the teacher accumulated in his/her previous employment is subject to carryover. 
Upon application by the teacher and submission of a written, notarized verification by the director of schools 
of the school district where the accumulated sick leave is held, a newly formed municipal school district which 
hires the teacher must restore the teacher's accumulated sick leave. 

Tenure, on the other hand, is not transferable from one school district to another. Under Tenn. Code 
Ann. § 49-5-509, a tenured teacher who becomes employed with another system is required to serve the 
regular probationary period in the new system, unless that system's board of education (acting upon the 
director of schools' recommendation) elects to shorten the probationary period or waive it entirely and grant 
tenure status. 

Pre-employment requirements applicable to teachers are similar to those that apply to a 
superintendent/director previously reviewed in Section B. above. Tenn. Code Ann. § 49-5-406(a)(l) requires a 
board of education to have each applicant state in writing: a) whether the applicant has been convicted of a 
misdemeanor or felony; b) whether the applicant has been dismissed for a certain reasons providing cause; c) 
that she has or will provide thirty days before employment a copy of a written resignation submitted to the 
school board where the applicant was most recently employed, unless the formerly employing school board 
waives the thirty-day notice requirement. Under Tenn. Code Ann. § 49-5-413, a board of education must also 
require each teacher applicant to submit to a background check, supply a fingerprint sample, and agree to 
release all investigative records for verification of the accuracy of criminal record. 

D. Facilities Meeting Minimum Requirements and Standards 



Under Tenn. Code Ann. § 49-3-306(a)(l), a school board may establish its own salary schedule as an 
alternative to the state mandated Minimum Salary Schedule, both in terms of how salaries are structured and 
the amount thereof. Such an alternative schedule may not reduce salaries of then-current teachers and, in any 
event, must be approved by the Commissioner and the State Board of Education. Based on data published by 
the Shelby County School System and by Memphis City Schools, it appears that both are operating under the 
structure of the State Minimum Salary Schedule, although paying salaries higher than the mandated 
minimums. 
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1. 



Requirements For Facilities 



The requirements that apply to Tennessee's school facilities exist in both statutory and regulatory 
form. To begin with, Tenn. Code Ann. § 49-3-311 provides: 

The state board shall establish minimum standards for school sites, including 
locations, school attendance centers, the construction of buildings for school 
purposes, the remodeling or renovation of buildings for school purposes of a 
capital outlay nature and for equipment for buildings for school purposes. No 
board shall obligate or expend any state or local school funds for any project 
of a capital outlay nature that does not conform to the standards adopted by 
the state board as authorized in this section. 

In accordance with this provision and the State Board of Education's general powers set forth in Tenn. Code 
Ann. § 49-1-302, the State Board has issued two rules of particular note. The first, the now familiar Rule 0520- 
1-8-.01, states: 

No city school system shall be created or reactivated for the purpose of 
operating the system of public schools unless such school system shall: 



(4) Provide school plant facilities which shall meet the minimum 
requirements and standards of the State Board of Education. 



The second, Rule 0520-1-4-.01, entitled "School Facilities," states as follows: 



(1) Each school shall comply with rules, regulations, and codes of the city, 
county, and state regarding planning of new buildings, alterations, and 
safety. Copies of state regulations may be obtained from the office of the 
State Architect. 



(2) Each school shall observe all fire safety regulations and procedures 
promulgated by the Tennessee Fire Marshal's Office. 



(a) Each school shall have at least one fire safety inspection annually. The 
fire safety inspections will be based on the fire safety inspection 
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checklist developed by the Tennessee Fire Marshal's Office. 



(b) Copies of the inspection reports, including findings of non-compliance 
and actions taken to comply, will be maintained in the office of the 
director of schools and will be available for review. 



(3) Each school shall have classrooms, laboratories, and libraries which are 
sufficient in number, adequate in space, and so constructed and arranged 
as to be conducive to carrying on the assigned activities. Playgrounds and 
physical education facilities shall be well maintained, free from hazards, 
and large enough to permit an adequate program of physical education. 



(4) Every school system that constructs, remodels, renovates, expands or 
modifies school buildings or other structures adjunct thereto for use by 
children with disabilities shall submit plans and specifications for review by 
the Commissioner of Education. Such plans and specifications shall meet 
federal requirements. 



(5) For cross references to school facilities laws see the following: 



(a) Minimum size of high schools, Tenn. Code Ann. § 49-6-403. 



(b) Requirement for licensed architect or engineer, Tenn. Code Ann. § 62- 
2-107. 



(c) Requirement for licensed contractor, Tenn. Code Ann. § §62-6-102 
and 62-6-103. 



(d) Bidding and contracting for construction of school buildings, Tenn. 
Code Ann. § 49-2-203(a)(4). 



As can be observed in paragraph (5) of the Rule, various sections of the Tennessee Code apply to the 
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topics specified. For purposes of this analysis, subsection 5(a), "Minimum size of high schools" — and its 
reference to Tenn. Code Ann. § 49-6-403 — merits attention as it may impact the physical size of a school 
facility. That Code provision actually deals with more than just a high school's size. For instance, subsection 
(b) makes clear that a high school may have no fewer than three hundred (300) students in average daily 
attendance and that a junior high school may have no fewer than one hundred (100) students in average daily 
attendance — unless, in either case, the Commissioner and the State Board of Education approve a smaller 
student body. 

Other sections of the Tennessee Code supplement, and in some cases go beyond, State Board of 
Education Rule 0520-1-4-.01, insofar as potentially impacting the size and number of school facilities, for 
example: 

Tenn. Code Ann. § 49-6-302(a): A board of education must establish and maintain as many 

elementary (kindergarten through 8 th grade) schools as necessary 
for the instruction of all children in the school district (see also 
Tenn. Code Ann. §§ 49-6-201(c) and 301(a)); 

Tenn. Code Ann. § 49-6-302(c): A board of education must establish a minimum average daily 

attendance for each elementary school with the minimum being 
no less than ten (10), unless otherwise approved by the 
Commissioner and the State Board of Education; and 

Tenn. Code Ann. § 49-6-402: A local board of education may establish and maintain junior and senior 

high schools. 

Still other provisions of the Code deal with a municipality's or a municipal school district's authority to 
deal with myriad matters concerning the district's facilities, including: 

Tenn. Code Ann. § 49-6-2002: A municipality establishing and maintaining a school district may 

take and condemn the property of individuals and private 
corporations for the purpose of developing school sites or the 
extension of enlargement of existing school facilities; 



38 



Tenn. Code Ann. § 49-6-2006: 



The board of education of a municipal school district may receive 
donations of money, property, or securities, and may purchase 
land and erect and equip buildings for public schools, and dispose 
of property; 



Tenn. Code Ann. § 49-6-2007: 



Surplus property of a school system must be sold or transferred 
pursuant to the requirements of state law rather than being 
destroyed; and 



Tenn. Code Ann. § 49-10-111: 



Any construction, remodeling, renovation, expansion or 
modification of school facilities must be completed in a manner 
that will facilitate use by children with disabilities. 



Finally, in addition to state statutes and regulations, a municipal school district (as well as any public 
school system or private system receiving funds from the federal government) must comply with many federal 
statutory and regulatory requirements that apply to the construction, maintenance, and operation of facilities. 
Examples range from the regulatory requirements contained in Title IX of the Education Amendments of 1972 
to the Americans with Disabilities Act and other federal laws prohibiting discrimination against protected 
groups. 

2. Acquisition of Existing Facilities 

Shelby County Schools currently operates school facilities within the boundaries of Collierville town 
limits. 14 It stands to reason that Collierville would likely desire to use these facilities in the school system it 
may eventually create, which invites two basic questions: 



These schools include: Bailey Station Elementary, Collierville Elementary, Crosswind Elementary, Sycamore Elementary, 
Tara Oaks Elementary, Collierville Middle, Schilling Farms Middle, Collierville High. 
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1. If Collierville creates a municipal school district, would it be able to obtain 
control and use of the school facilities within its corporate boundaries that are 
now controlled and operated by Shelby County Schools? 

2. If Collierville were able to obtain control and use of school facilities of the 
Shelby County System, would it be obligated to purchase the facilities and/or 
assume debt that may encumber them? 

While these are important concerns, Public Chapter 1 simply does not address them. Furthermore, there is no 
Tennessee statute that specifically addresses transferring control of school facilities to a newly formed 
municipal school district by a pre-existing county school system. Unfortunately, Tennessee common law does 
not directly address this set of facts either. 

But there is a body of case law that can provide some initial guidance on whether and under what 
terms Shelby County Schools would be required to transfer school facilities to a Collierville municipal school 
district if one were created. Those cases involve annexation — that is to say the expansion by a municipality of 
its geographical boundaries into adjoining territory. Obviously, the difference here is that if Collierville were to 
create a municipal school system, it would not be expanding its geographical boundaries. Yet, a municipality's 
creation of a municipal school system where it had never before operated one — even if not an expansion of 
"territory" — is at the very least an expansion of the services the municipality provides. And, more pointedly, 
it is an expansion that displaces the county school system, thereby relieving the county of the duty to continue 
to provide those services for the population in the municipality. 15 This rationale underlies the proposition that, 
in the absence of any other source, the case law involving annexation provides the most logical cornerstone on 
which to begin an analysis of the issues at hand. As will be seen, several statutes and constitutional principles 
can be layered on to this cornerstone. 

To begin with, in 1898 the Tennessee Supreme Court issued a decision in Prescott v. Town of Lennox 
that later found favor with courts in other states. 16 The town of Lennox (later "Lenox") was incorporated in 
Shelby County by legislative act in 1896. Before its incorporation, the Eighteenth School District of Shelby 
County had acquired real estate and erected a school on property located within what eventually became the 
town of Lennox. The Eighteenth School District brought suit in order to have the rights of the parties to the 
real property and school established. As one could imagine, the town wanted the facility for use in operating 
its own municipal school while the Eighteenth School District of the County wanted to retain control of the 
facility. 

15 Tenn. Code Ann. § 49-6-403 (a) requires the operation of a local school system in each county or combination 
of counties. 

16 Prescott v. Town of Lennox, 47 S.W. 181 (Tenn. 1898). 
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The Tennessee Supreme Court held in favor of the Town of Lennox. A threshold principle that 
the Court relied on was that public property is not "owned" by a governmental instrumentality, but 
rather ". . . is only held in trust for the public. . . ." Expanding on this principle, the Court stated that 
when the Town of Lennox was incorporated, ". . . the cestui que trust . . . [became] . . . that public 
constituting the new corporation of Lennox." 17 The Court then further emphasized that principle as its 
touchstone: 

Municipal corporations are called into being in the interest of the public, and, 
in order that they may better subserve their purpose, they have the right to 
create and control all of the agencies and appliances essential to the health, 
safety, and convenience of the communities constituting them. These 
"agencies and appliances, whether engine house, school house, hydrants, or 
sewers, are so distributed as to be of the most efficient service to the public. 
They are brought into existence to be so used. Now, when the territorial limits 
of a corporation are diminished by excision of a part of its territory, the power 
of control of the public agent over their appliances we think must be restricted 
to the newly-defined limits of the corporation, unless the legislature does 
what is unusual — confers a power upon its agents to act extraterritorially." 18 

Importantly, the Court also noted that its ruling in the case and the theory upon which it was based could 
sometimes result in an "injustice" under the then-current law governing the formation of municipal 
corporations. But the Court reckoned that it was up to the legislature to deal with that possibility and 
proceeded to observe that in the private act of the legislature that permitted the incorporation of Lennox, no 
provision indicated that the Eighteenth School District would retain any control over the school building 
located in the annexed territory. 19 

As explained in more detail below, the Tennessee legislature did eventually address the matter of 
property transfer in the context of annexation some six decades after the Town of Lennox decision. For the 
moment, though, it is important to remember that the essential principles of Lennox — that public property is 
only held in trust, and that, absent contrary legislative direction, a transfer of property occurs when an 
annexing public entity exclusively assumes a role served by the public property in question — has remained a 
valid principle of Tennessee law to the present day. 

Some forty years after the Town of Lennox decision, the Tennessee Supreme Court confronted the 

17 The term "cestui que" refers to the beneficiary of a trust. (See Black's Law Dictionary, 6th Ed.) 

18 Town of Lennox, 47 S.W. at 181 (citations omitted)(emphasis added). 

19 Id 
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matter of debt assumption in a case involving a transfer of school facilities that occurred in a context other 
than annexation. In Robertson v. Town of Englewood, 20 the Tennessee Supreme Court confronted a situation 
in which a private act of the legislature amended the Charter of the Town of Englewood (located in McMinn 
County) so as to eliminate provisions that had declared the town to be a special school district. Thereafter, the 
McMinn County Board of Education, under the duty imposed upon it by the general law, assumed possession 
and control of the school facilities formerly operated by the town. Certain debt encumbered those facilities. 
An issue before the Court was whether McMinn County was obligated to pay the debt still owed on the 
facilities. Central to the Court's decision that the debt remained the obligation of the Town of Englewood was 
the fact that there was no statutory provision requiring otherwise: 

Without statute, the rule of the common law would prevail, and by that rule 
the property is to be left where it is found and the debt upon the original 
debtor. There are decisions to the effect that upon abolition of a school district 
and the formation of a new district including its territory, the new district, as 
its successor, is liable for all debts of the old district and entitled to all of its 
property. The rule underlying the foregoing authorities rests upon the theory 
of succession or substitution of the new district to the rights and liabilities of 
the abolished district. That rule does not apply when the entity that acquired 
the property and created the obligation is left in existence. The rights and 
obligations of the town of Englewood cannot be adjusted by the judicial 
extension of the rule of implied liability, based upon the theory of succession, 
because the County of McMinn is not successor of the municipality." 21 

Yet, after rejecting the argument that the debt should not be transferred based on the theory that the county 
was a successor to the contractual obligations of the debt instruments, the Court nevertheless went on to find 
that, "By applying principles of equity to the situation, school funds of the County might be chargeable with the 
value of the school property taken over and used for the benefit of the public schools. . . ," 22 The Court's 
reference to an application of the "principles of equity" as a different theory (albeit not the one pleaded and, 
therefore, not the one before the Court) under which McMinn County might incur a financial obligation may 
have played a role in initiating legislative action some years after the decision. 

The legislature later addressed both the issue of control of facilities and the issue of debt on the 
facilities in circumstances involving the transfer of administration of a municipal or special school district to a 
county school system, i.e. the same scenario the Court faced in Town of Englewood. Tenn. Code Ann. § 49-2- 

20 Robertson v. Town of Englewood, 123 S.W.2d 1090 (Tenn. 1939). 

21 Id. at 1094 (citations omitted) (emphasis added). 

22 Id. (emphasis added). 
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1002(d) states, inter alia, as follows: 



The county board of education shall operate the schools of any town, city, or 
special school district transferred to them by authority of § 49-2-502 and this 
section as a coordinated part of the county school system, to the end that a 
unified and balanced school system may be maintained in the county. 

*** 

Where there is any school indebtedness owed by the town, city or special 
school district at the time the transfer of administration is effectuated, the 
indebtedness shall remain the obligation of the town, city or special school 
district, and existing arrangements for the retirement of indebtedness shall 
be continued until the indebtedness is retired and paid in full, unless the 
county legislative body, by resolution adopted by a majority of the members, 
agrees to assume the school indebtedness owed by the town, city or special 
school district. 

Again, without an extensive research of legislative history, it cannot be definitively said that the Court's 
reference to a possible "equitable" relief theory in Town of Englewood played a role in the genesis of this 
statutory provision. But without question, the statute captures and codifies the common law rule: Debt 
remains with the entity that originated it. 

In 1955, the Tennessee legislature made a radical change in the method by which municipalities could 
annex adjoining territory. Previously, most changes in territorial limits of a municipality were effectuated by a 
private act of the legislature, as was the case in the Town of Lennox discussed above. After enactment of 
Chapter 112 of the Public Acts (now codified at Tenn. Code Ann. § 6-51-101, et seq.) (hereinafter the 
"annexation statute") in 1955, municipalities had the prerogative to annex adjoining territory upon their own 
initiative. 

The annexation statute identifies two methods by which annexation can occur. One is "annexation by 
ordinance" under which a municipality ". . . could. . ."extend its corporate limits by annexation of such territory 
adjoining its existing boundaries as may be deemed necessary. . . ." 23 The other is the "annexation by 
referendum" through which a municipality ". . . may propose extension of its corporate limits by annexation of 



Tenn. Code Ann. § 6-51-102. 
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territory adjoining to its existing boundaries . . . . The annexation statute prescribes for both methods 
specific procedures for a public vote. 25 If annexation occurs as a result of either procedure, the statute 
requires the annexing municipality and any affected instrumentality of the State — including a "school district" 
— to attempt to reach an ". . . agreement in writing for allocation and conveyance to the annexing municipality 
of any or all public functions, rights, duties, property, assets and liabilities of such State instrumentality that 
justice and reason may require in the circumstances." 26 If such an agreement cannot be reached between the 
parties, the annexation statute requires the parties to settle their differences by arbitration, with the 
arbitration award being subject to Chancery Court review. 27 

As noted above, if Collierville were to create a municipal school district, it would not be extending its 
corporate limits into territory adjoining its existing boundaries as contemplated by the annexation statute. 
Furthermore, the particular kinds of ballot verbiage and voting procedures set forth in the annexation statute 
do not apply to the creation of a municipal school district. As a result, the annexation statute has no direct 
application to the process of creating a municipal school district — at least under the present circumstances. 
Nor is the annexation statute's method of resolving differences (i.e. arbitration) a method mandated for use in 
resolving any differences that may arise with Shelby County Schools over any "allocation of assets and 
liabilities" related to the transferred facilities. On the other hand, the statute does indicate that in the 
circumstance of annexation involving geographic expansion that the legislature intended that the "allocation 
of assets and liabilities" would be a matter of discussion between the parties, which (in the absence of 
agreement between the parties) could be arbitrated and ultimately reviewed in Chancery Court. The 
annexation statute then, if nothing else, has value to those who would argue that "equity" or "public policy" 
support the right of a county school system that turns over property to a newly formed municipal school 
system to seek "allocation" of assets and any debt that encumbers them. 

But another Tennessee Supreme Court case issued in 1957, two years after the annexation statute was 
enacted, is also important to this discussion. In Hamilton County v. City of Chattanooga, 28 Hamilton County 
and its Board of Education sought a declaratory judgment in Chancery Court in Chattanooga seeking an 
interpretation of the annexation statute. Chattanooga had annexed a portion of Hamilton County known as 
Eastdale, which included Eastdale Elementary School, and also a portion of the county known as East Brainard, 



Tenn. Code Ann. § 6-51-104. 

Tenn. Code Ann. §§ 6-51-102, 105. 

Tenn. Code Ann. § 6-51-1 11(a) (emphasis added). 

Tenn. Code Ann. § 6-51-1 11(b). 

Hamilton Cry. v. Chattanooga, 310 S.W.2d 153 (Tenn. 1958). 
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which included the Elbert Long School, which gave rise to the lawsuit. Hamilton County had incurred debt that 
was still owed on both schools. It was the position of Hamilton County and its Board of Education that the 
annexation statute applied, requiring an allocation of assets and liabilities related to the two schools. 
Chattanooga defended by claiming that because the County was "not an instrumentality of the State" that the 
statute did not apply. The Chancellor disagreed, determining that the County was indeed an instrumentality of 
the State, that the annexation statute applied, and that the statute required Chattanooga to attempt to settle 
its differences with the County Board of Education on an equitable apportionment of assets and liabilities. The 
Chancellor's decree was appealed to the Tennessee Supreme Court where it was affirmed. 

Of importance to this matter is that both the Chancery Court and the Supreme Court discussed the law 
as it existed before the annexation statute was enacted. Those discussions involved not only the Town of 
Lennox decision and its holding, but also the question of paying for property acquired through annexation. For 
its part, the Supreme Court observed as follows: 

Prior to the present act under discussion, it was held in Prescott v. Town of 
Lennox (citation omitted) following a prior unreported decision, that valuable 
property acquired for school purposes became the property of the annexing 
city after said school district had been annexed. Questions of whether or not 
property held by a city in its private or proprietary capacity could be acquired 
by another annexing municipality and the question of whether or not property 
held by the annexed territory in its governmental capacity must be paid for by 
the annexing authority are all discussed in 37 Am. Jur., 658, sec. 41, and 62 
C.J.S. Municipal Corporations § 77, P. 185, et seq. Some of the cases make a 
distinction between property already paid for by the county or other annexed 
territory as distinguished from improvements as to which there remains an 
existing indebtedness. 29 



The Supreme Court's references to the Town of Lennox decision and the legal summaries "Am. Jur." 
and "C.J.S. Municipal Corporations" 30 follow the more detailed discussion of these sources by the Chancery 
Court. For his part, the Chancellor had written as follows: 

The general rule of law is that on annexation or consolidation of territory by a 
municipal corporation, the property of the annexed or consolidated territory 
ordinarily becomes that of the annexing or consolidating municipality. This 
rule will be found stated in 37 Am. Jur., 659, Municipal Corporations § 41. 

29 Id. at 154. 



Am. Jur. is the shorthand citation for the legal summary entitled American Jurisprudence. C.J.S. is the 
shorthand citation for the legal summary entitled Corpus Juris Secundum. 
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Able counsel for the City of Chattanooga also cites in his brief the statement of 
the same rule as found in 62 C.J.S., 185, Municipal Corporations § 77 which 
provides as follows: 



A municipal corporation annexing territory retains title to the 
property which is held by such territory at the time of the 
annexation, and, in the absence of special circumstances or a 
statute to the contrary, it acquires title to the public property 
situated in the annexed territory without payment of 
compensation to the political corporation or subdivision from 
which the territory is taken. The legislature, however, may, 
and sometimes does, provide, on annexation, for an equitable 
division or apportionment of public property, or it provides for 
the payment by the annexing municipality to the political 
subdivision from which the territory is taken of a share of the 
value of the public property in such territory, or for the 
payment by the annexing municipality of an existing 
indebtedness on account of the property as a condition 
precedent of taking possession thereof. 



It should be kept in mind that there is a distinction between an annexing 
municipality acquiring property which has already been paid for and acquiring 
property on which there is an existing indebtedness. In the present case, the 
Complainant, Hamilton County, according to the allegation of the bill, has 
issued bonds which are still unpaid in the amount of $109,145.09 in part 
payment for the construction of the Elbert Long school building and 
$81,668.66 in part payment for the erecting and equipping of the Eastdale 
School. On this theory, attention is again directed to 62 C.J.S., p. 186, 
Municipal Corporations § 77 cited by counsel for the Defendant, which states 
the general rule as follows: 



On principle, and apart from express statutory provision, a city 
annexing territory should not be required to compensate the 
county for public buildings or improvements situated in the 
annexed territory and already paid for, as distinguished from 
improvements as to which there is an existing indebtedness. 
Statutes departing from this principle will be strictly construed 
and confined in their application to cases clearly within their 
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terms. 



Notwithstanding the foregoing, as to the matter of debt on existing school facilities and any allocation 
of the responsibility to pay for it, there are Tennessee statutes and, indeed, State and Federal Constitutional 
provisions that lead to the conclusion that any debt on school facilities within Collierville would remain the 
obligation of Shelby County Government. Ironically enough, these provisions were discussed at length by the 
Shelby County Attorney in a January 9, 2011 memorandum to the Shelby County Board of Commissioners on 
the subject of: "Question and Answer Summary of Legal Opinions Related to the Pending Dissolution of the 
Memphis City School District and Possible Conversion of the Shelby County School District to a Special School 
District." Question 22 and its answer dealt with the matter of debt service related to the construction of 
schools in the event the Shelby County School District was replaced with a special school district, or "SSD," to 
use the County Attorney's abbreviation. The question and its full answer including footnotes are instructive 
and worthy of full quotation: 

22. If a SSD is established in Shelby County with taxing authority, what 
happens to the remaining debt service related to the construction of 
schools in the SCS District and in the annexation reserve areas of the 
City of Memphis, if any? 



ANSWER : Shelby County Government has issued general 
obligation debt, so repayment of that debt would remain the responsibility of 
the County in the absence of any legislative authority to transfer this 
responsibility to the SSD. 



ANALYSIS : Shelby County Government has issued general 
obligation debt for City and County schools pursuant to §§ 9-21-101, et. seq. 
and 49-3-1001, et. seq. and apportioned the proceeds from the bonds as 
required by §§ 9-21-129 and 49-3-1005, of the Tennessee Code. Since the 
bonds 15 issued by the County for schools are general obligations issued for all 
schools in the County, including the MCS District, the County is required to 
levy a tax for repayment of the bonds on all taxable property within the 
County as required by Tenn. Code Ann. § 9-21-215. 



There is no explicit statutory authority that relieves Shelby County 



The Chancellor's Opinion is unpublished. (Emphasis added). A copy is attached as Appendix 
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from its obligation to repay these bonds upon creation of a SSD, and Tenn. 
Code Ann. § 9-21-121 specifically affirms the prohibition against a local 
government impairing the rights of its creditors, which includes bondholders. 
This is in addition to the provisions of Article I, § 20 of the Tennessee 
Constitution prohibiting the enactment of retrospective laws or laws impairing 
the obligations of contract, and the provisions of the U.S. Constitution 
prohibiting state and local governments from impairing contracts, including 
bondholder rights. See United States Trust Co. of New York v. New Jersey, et. 
al. 431 U.S. 1 (1977). If the private act creating the SSD provides for the 
assumption by the SSD of the County's school debt allocable to the SSD, the 
private act must also provide a comparable security or source for repaying the 
debt in order to avoid impairment of contract. 



State law refers to a method for handling outstanding debt when a 
school system is abolished and merged with another system. The following 
statute is applicable to the outstanding debt of the City of Memphis issued for 
the MCS District, but not the County school bonds: 16 



Where there is any school indebtedness owned by the town, 
city, or special school district at the time the transfer of 
administration is effectuated, the indebtedness shall remain 
the obligation of the town, city or special school district, and 
existing arrangements for the retirement of the indebtedness 
shall be continued until the indebtedness is retired and paid in 
full, unless the county legislative body, by resolution adopted 
by the majority of the members, agrees to assume the school 
indebtedness owed by the town, city or special school district. 
Tenn. Code Ann. § 49-2-1002(d). 



Accordingly, indebtedness issued by the City of Memphis for the MCS 
District remains the obligation of the City after any such school merger, unless 
the County Commission adopts a resolution assuming such debt. 



15 Note that the County's Special General Obligation School Bonds, 2003 Series A 
were issued for schools located outside of the City of Memphis and, pursuant to § 
49-3-1005(b) of the Tennessee Code, such bonds are payable solely from taxes 
levied on taxable property located outside the boundaries of the MCS District, 
which constitutes the area of the County outside of the boundaries of the City of 
Memphis. 
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The Tennessee Attorney General has stated, and this office concurs, that the 
provisions of Tenn. Code Ann. § 49-2-1002(a)(l) do not authorize the MCS Board 
to surrender its Charter pursuant to this statute, because the MCS District is not a 
school system "maintained" by a municipality. See Op. Tenn. Atty. Gen. No. 03- 
037 (Apr. 2, 2003). While the Attorney General in this opinion stated that § 49-2- 
1002 does not apply to the MCS District, it is the opinion of this office that several 
subsections of this statute do apply, as they specifically reference SSDs 
transferring authority to the county pursuant to Tenn. Code Ann. § 49-2-502, 
which is the authority upon which the current MCS Board Charter surrender has 
been initiated. These subsections, Tenn. Code Ann. § 49-2-1002(b), (c), and (d), 
respectively, deal with the ability of the abolished district to devote funds for 
operation and maintenance of the county school system, the requirement that 
the county school board perform the same duties with respect to the transferred 
SSD as they do with respect to county schools, and the transfer and use of funds 
and indebtedness. 

Obviously, the facts addressed in the County Attorney's question and answer are different from those 
under examination here. The assumed facts of the question were that the Shelby County School System was 
replaced by a special school district. Nevertheless, the answer confirms that a principle of common law 
developed and/or explained in Town of Lennox and Town of Englewood and other cases is buttressed by 
statutory provisions, and, indeed, by provisions in the Tennessee and U.S. Constitutions. In sum, the 
referenced statutory and constitutional provisions prohibit a governmental entity from taking action that 
impairs contractual rights, including the rights of debt holders. A transfer of debt by a county to a municipality 
would constitute such an impairment, especially in the absence of legislation that provided for: a) an 
assumption of debt so as to countermand an application of the common law; and b) establishment of 
comparable security or a source of repayment sufficient to avoid impairing the rights of the debt holders. 

While Public Chapter 1 reactivated the right of a municipality to create a municipal school district 
under certain conditions, it did not address the question of whether the facilities of the county school system 
would transfer to the municipality in which they were located if that municipality acted to create a school 
system. Nor did Public Chapter 1 address the question of whether the municipality (assuming it took control 
over the county schools within its boundaries) would have to reimburse the county for the value of the 
facilities and/or assume responsibility for debt encumbering the facilities. 

The very fact that the legislature failed to expressly address the various issues regarding the transfer of 

facilities and the fact that the annexation statute (because it singularly addresses territorial expansion through 

specified procedures) is not directly applicable means that the cases discussing the common law as it existed 

— and still exists — outside the annexation statute, are the best source of initial guidance regarding these 
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issues. Based on those cases and their underlying theory that the school facilities within the boundaries of 
Collierville are only "held in trust" by Shelby County Schools, if Collierville were to form a municipal school 
district then, using the language from Town of Lennox, ". . . the cestui que trust would become the public, 
constituting the new . . ." school district. That is to say the residents of Collierville whom the Collierville 
municipal school district would serve would become the beneficiaries for whom the trust exists. Accordingly, 
the annexation or overtaking of services — namely the municipal school district's assumption of operating 
schools within the boundaries of Collierville — requires a transfer to the new school district of the existing 
facilities within its boundaries without any obligation on the part of the new district to purchase the facilities. 

There is another argument that supports the proposition that Shelby County School System facilities 
located within Collierville would transfer to a Collierville municipal school district. As indicated, Public Chapter 
1 revived the power of municipalities to create municipal school districts when there is a one hundred percent 
(100%) or more increase in the student population in the county school system in which students living within 
the municipality are enrolled. Thus, the very essence of Public Chapter 1 is to present a municipality with the 
option of choosing not to be served by such a massively enlarged system and instead creating its own smaller, 
localized school system. If the county school system's facilities located within the boundaries of a municipality 
did not come under the control of the newly created municipal school system — thus providing the system 
with facilities within which to exist and operate — it would frustrate the whole purpose of Public Chapter 1. 

While cases applying common law principles in annexation scenarios support the proposition that a 
newly created municipal school district obtains control over facilities that the county school system operates 
within the municipality without any obligation to purchase debt-free facilities, there is arguably less clarity 
when it comes to facilities on which debt still exists. It can be argued — and strongly so — that because Public 
Chapter 1 contains no requirement that debt (if owed on the facilities) be assumed, the strictest interpretation 
of common law prevails. In a word, without a legislative directive otherwise there would be no obligation to 
assume an "allocation" of any debt that may exist. This argument would be fortified by the fact that Shelby 
County, the entity that incurred the debt, would still exist and thus the newly formed municipal school system 
would not have "successor" liability for the debt. Of course, this was the very rationale of the Tennessee 
Supreme Court in the Town of Englewood case. Strengthening the argument further still is Tenn. Code Ann. § 
49-3-1005(a), which specifically identifies the county as the entity responsible for school bond debt: 

Upon their issuance, these school bonds are binding obligations and debts 
upon the county, and the county legislative body of the county shall levy 
annually a tax on all the taxable property of the county for the purpose of 
paying interest on the bonds as it comes due and to create a sinking fund with 
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which to retire and pay off the bonds when they mature. 



With school bond debt being identified as county debt, the statutory and constitutional provisions that 
prohibit a governmental entity (in this case Shelby County) from taking action that would impair the rights of 
debt holders (in this case, holders of Shelby County School bonds) are barriers to the transfer of that debt. 
Absent specific statutory authorization for transferring such debt and provision for comparable security to 
support the debt in connection with a transfer, the statutory and constitutional provisions in question alone 
appear to prohibit a debt transfer to Collierville — just as in the opinion of the Shelby County Attorney they 
would have prevented a transfer of Shelby County debt to a special school district had one been formed to 
replace the Shelby County School System. But Tenn. Code Ann. § 49-2-1002(d) — the statute addressing the 
transfer of property when a municipal or special school district transfers the administration of its schools to a 
county school system — provides even more support, albeit by analogy. That statute clearly states that, under 
those circumstances, the debt remains the obligation of the municipality, unless the county legislative body 
expressly assumes it. 

Although the cases reviewed herein also contain verbiage hinting at another possible approach, it is 
simply the other side of the same coin. That view is that in the absence of statutory direction regarding the 
assumption of debt, "equity" should prevail — and it demands an allocation of debt. As noted before, the 
annexation statute's verbiage may provide a public policy argument in this regard. But as to that statute, it 
must be remembered that it does not mandate that any allocation of liabilities occur or that liabilities be 
assumed at all. The statute merely requires the parties to "attempt to agree" on this and other matters as 
"justice and reason may require." 33 

As to this point, it is important to recall the result of an accounting analysis that Southern Educational 
Strategies, LLC commissioned. That analysis, conducted by Watkins Uiberall PLLC, Certified Public Accountants, 
consisted of a CPA review of the Shelby County School Board of Education's audited annual financial 
statements for the fiscal year ending June 30, 1965, through the fiscal year ending June 30, 2010. Despite that 
during this period Memphis annexed property and forty-four (44) schools in Shelby County that the Shelby 
County School System operated, the accounting analysis found that Memphis City Schools made no direct 
payments to Shelby County Schools for any of the annexed property or school facilities, furniture, fixtures, or 
equipment. (Details of this analysis are found in another section of the study.) 



Tenn. Code Ann. § 49-3-1005(a) (emphasis added). 

Tenn. Code Ann. § 6-51-lll(a); see Knoxville Util. Bd. v. Lenoir City Util. Bd., 943 S.W.2d 879 (Tenn. Ct. 
App. 1996). 
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Of course there is a final fundamental point that can be made in response to any demand regarding 
assumption of debt, especially based on some notion of "equity." Residents of Collierville are also Shelby 
County residents and as such they have historically paid Shelby County property tax and will continue do so in 
the future. In the above quoted answer that the County Attorney provided to Question 25 in the January 9, 
2011 Memorandum to the County Commissioners, the fact that the bonds that Shelby County issued 
constitute general obligations for all schools in the county (including, historically, schools in the Memphis City 
School System) was very well explained. Thus, clearly a portion of the County property tax that Collierville 
residents have paid in the past and will pay in the future will be used to retire that general obligation. In sum, 
residents of Collierville have already been paying on a proportional basis for Shelby County school facilities 
within Collierville (plus paying their share for schools constructed in the City of Memphis as well) and through 
their Shelby County property tax payments will continue to do so in the future. Apart from every other reason, 
any demand for assumption of debt would ignore this reality — and /^equitably so. 

Absent some intervening clarifying action by the General Assembly, disputed issues regarding the 
terms under which facilities would be transferred will likely be resolved in one of two ways — either through 
court action (likely a Declaratory Judgment action under Rule 57 of the Tennessee Rules of Civil Procedure 
through which a Chancery Court would determine the rights of the parties) or through voluntary ad hoc 
negotiations between the parties, that is to say, negotiations not required by law. In either setting, it is 
believed that the stronger argument supports the right of a Collierville municipal school district to receive 
transfer and control of the school facilities now located within its boundaries and to have that transfer occur 
without any requirement to purchase the facilities or assume debt obligations. But as for any debt that may 
encumber the facilities, a demand for assumption of some or all of such debt may occur and may be based on 
"public policy" or "principles of equity" — however thin the argument. 

E. Providing the Required Financial Support to the School System 

Section (5) of State Board of Education Rule 0520-1-8-.01 states as follows: 

No city school system shall be created or reactivated for the purpose of 
operating a system of public schools unless such school system shall: 

(5) Spend each fiscal year for the current operation of its public schools 
an amount of money in addition to the amount required to be raised 
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by the county at least equal to that which a fifteen cents ($0.15) tax 
levy on each One Hundred Dollars ($100.00) of taxable property for 
the current year in said city school district would produce if the same 
were all collected. 

This requirement is drawn from several Code provisions. Tenn. Code Ann. § 49-2-601(b)(3), the enabling 
statute for Rule 0520-1-8-.01, requires a municipality creating a school district to provide funding that is 
"sufficient to provide adequate educational opportunities for their children." Also, the specific reference 
made in Section (5) of this Rule to a required funding amount derived from a tax levy on each $100.00 of 
taxable property is drawn from Tenn. Code Ann. § 49-2-401. That Code Section empowers a municipality to 
submit for a vote a levy and collection of a school tax on every $100.00 of taxable property in the municipality. 
The tax can be levied if a super majority of two-thirds of voters vote for the tax. But neither Tenn. Code Ann. § 
49-2-401 nor State Board of Education Rule 0520-1-8-.01 requires that the municipality fund a municipal 
school system through property taxes. Section (5) of the Rule merely indicates that a municipal school district 
must spend each fiscal year — above and beyond funds it may receive from the county — an amount of money 
"at least equal to" the funds that would be collected via a $0.15 tax levy on each $100.00 of taxable property. 

Under Tenn. Code Ann. § 67-6-701 et seq., municipalities may impose a local option sales tax to the 
extent the county has not imposed or does not in the future impose a sales tax higher than the 2.75% 
maximum. Presently, Shelby County has imposed a local option sales tax of 2.25%. Thus, there is presently at 
least leeway for Collierville to levy an additional sales tax of 0.5%. But, again, this tax must be approved in an 
election by a majority of voters. If voters in the Town of Collierville should choose to approve a 0.5% increase 
in the local option sales tax rate and if the local option sales tax rate in Shelby County remains at its current 
level, the Town of Collierville will retain one hundred percent (100%) of the additional sales tax revenue 
collected in Collierville. 34 (The potential monetary impact of this option is described in the fiscal section of the 
study.) 

A municipality that chooses to fund its schools through such a local option sales tax must consider not 
only any delays in implementing the tax, but also the possibility of eventually losing the opportunity to directly 
collect the local option sales tax at all. Tenn. Code Ann. § 67-6-703(b) provides as follows: 

If an ordinance levying the tax authorized by this part is adopted by a city or 
town prior to adoption of the tax by the county in which the city or town is 



Tenn. Code Ann. § 67-6-712 provides that a county must distribute one-half (1/2) of the proceeds of funds 
collected through a local option sales tax in the same manner as the county property tax for school purposes is 
distributed. See also Op. Tenn. Atty. Gen. 95-055 (May 23, 1995). 
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located, the effectiveness of the ordinance shall be suspended for a period of 
forty (40) days beyond the date on which it would otherwise be effective 
under the charter of the city or town. If during this forty-day period, the 
county legislative body adopts a resolution to levy the tax at least equal to the 
rate provided in such ordinance, the effectiveness of the ordinance shall be 
further suspended until it is determined whether the county tax is to be 
operative, as provided in § 67-6-706. If the county tax becomes operative by 
approval of the voters as provided in § 67-6-706, the ordinance shall be null 
and void, but if the county tax does not become operative, the ordinance shall 
become effective on the same date that the county tax is determined to be 
nonoperative, and the election required by § 67-6-706 shall be held. After 
initial adoption of the tax by a county or a city or town therein, the tax rate 
may be increased by a city, town or county under the same procedure. If the 
tax levied by a county legislative body is finally determined to be 
nonoperative, such action shall not preclude subsequent action by the county 
to adopt the tax at a rate at least equal to the city or town tax rate, in which 
event the city or town tax shall cease to be effective provided, that the city or 
town shall receive from the county tax the same amounts as would have been 
received from the city or town tax until the end of the current fiscal year of the 
city or town. 

As to the possibilities presented by this Code section, it must be remembered that under Tenn. Code Ann. § 
67-6-712(a), fifty percent (50%) of the funds that a county local option sales tax produces must be used to fund 
schools. Moreover, those funds must be allocated to all school districts in the county. This means that if 
Shelby County were to increase its sales tax, a proportionate amount of that increase would inure to 
Collierville in any event. 

Another possible delay in collecting a local option sales tax is found in Tenn. Code Ann. § 67-6-716. 
Under that statute, beginning July 1, 2013, any voter-approved local option sales tax would not become 
effective until the first day of a calendar quarter and no earlier than sixty-one (61) days after the Commissioner 
of Revenue has notified those who will be affected by the sales tax. 

Theoretically, there may be other taxing options available to a municipality to raise the funds that 
Section (5) of State Board of Education Rule 0520-1-8-.01 requires. But a limitation on any funding options is 
Tenn. Code Ann. § 49-3-315(a), which prohibits a municipality from imposing more than one form of tax that is 
specifically designated for the funding of school operations and maintenance: 

For each LEA, there shall be levied for current operations and maintenance not 
more than one (1) school tax for all grades included in the LEA .... 
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The provision requires that, if one such school tax is levied, the legislative body has no option other than to 
appropriate the revenue received from that tax for the school district's use. But this provision does not 
prohibit a local legislative body in the course of its annual budgeting process from voluntarily allocating to a 
school district revenues obtained from other taxes. 

Should Collierville form a municipal school district it would participate in the Tennessee Basic 
Education Program (BEP). The BEP is a rather complex program, and a full discussion of it is beyond the scope 
of this analysis. 35 Suffice it to say that under the BEP, municipalities with school districts receive a certain 
amount of funding from the State toward the total costs to be expended for instructional and non- 
instructional purposes. There is a requirement in Tenn. Code Ann. § 49-3-356, though, that any municipality 
receiving BEP funds must provide the balance required for the total funding needed for these purposes. Such 
requirement may be met using funding from all available sources, including but not limited to the funds shared 
with the municipal district by Shelby County. The Code section further requires the municipality to 
appropriate sufficient funds to fund the municipality's share of the BEP in a budget approved by its legislative 
body. BEP funding from the State is distributed directly to the municipality. 

F. Conducting the Required Referendum and Providing Information Requested 

Section (6) of State Board of Education Rule 0520-1-8-.01 provides as follows: 

No city school system shall be created or reactivated for the purpose of 
operating a system of public schools unless such school system shall: 



(6) Furnish all information as requested by the State Commissioner of 
Education on behalf of the State Board of Education relating to the 
creation or reactivation of a new school system, such as supporting 
statistical and fiscal data; and furnish certified results of a referendum 
election indicating the willingness of the local people to meet the 
standards of adequacy as here in above set forth and to provide the 
necessary local funds to do so, after the new school system's share of 
the State and other school funds has first been applied. 



But see §§ 49-3-307, 351, and 356. 
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This final section of Rule 0520-1-8-.01 involves a requirement that a municipality provide documentation 
demonstrating that requirements in the preceding five sections have been complied with. But it is important 
to first discuss the referendum described in this section, the results of which must also be documented. As 
may have been noticed regarding some of the requirements set forth in Rule 0520-1-8-.01, there is scant 
mention of them in the enabling statute, Tenn. Code Ann. § 49-2-106, titled "Creation and Expansion of City or 
Special School Districts." But this is not the case with respect to the referendum. 

Tenn. Code Ann. § 49-2-106(b)(3) states: 

In establishing the standards, the state board is authorized and directed to 
take into consideration such factors as: 

*** 

(3) the expressed willingness of the people of the city or special school 
district, as indicated by a majority of its legal voters in a referendum, 
to raise local funds, which, together with school funds received from 
the state and other sources, shall be sufficient to provide adequate 
educational opportunities for their children. 

In the analysis of Section (5) of Rule 0520-1-8-.01 above, at least one aspect of the "vote" contemplated in 
Section (6) was previously discussed. Remember that the funding for the spending commitment required in 
Section (5) can be provided by levying a property tax or a local option sales tax, but not both. 36 Levying a 
property tax requires a referendum vote in which two-thirds of voters vote in favor of the tax. 37 Also, a 
referendum vote must occur in the case of a local sales tax, while adopting this type of tax requires only a 
simple majority of votes. 38 Furthermore, the portion of Section (6) of this Rule dealing with the referendum 
clearly contemplates a ballot containing a proposition for the adoption of one or the other of these forms of 
taxation. But as Section (6) also makes clear, the ballot would actually involve more. Section (6) requires that 
the certified results of the referendum to be submitted to the State Commissioner of Education ". . . indicating 
the willingness of the local people to meet the standards of adequacy . . . set forth . . . in the Rule . . . ." in 

36 Tenn. Code Ann. § 49-3-3 15(a). 

37 Tenn. Code Ann. § 49-2-401(b). 

38 Tenn. Code Ann. § 67-6-706(a). 

56 



addition to ". . . the willingness of the local people to provide the necessary local funds to do so . . . ." In sum, 
the referendum ballot would have to be carefully worded so as to obtain — in addition to approval for any 
single form of "new" taxation — approval of the actions necessary to meet the "standards of adequacy" 
contained in Rule 0520-1-8-.01. For example, this would likely include obtaining approval for forming a 
municipal school district, establishing a board of education, employing a superintendent and teachers, and 
providing school facilities. 

As noted earlier, Section (6) also requires the submission of documentation to the State Commissioner 
of Education. Precisely what information would be required for submission cannot be stated with certainty at 
this time. For one thing, the section refers to ". . . aN information as requested by the State Commissioner of 
Education . . . relating to the creation ... of the new school system." 40 The three examples appearing in 
section (6) are: 

1) Statistical data (presumably that which may be necessary to confirm the 
required scholastic population described in section (1) of the Rule, or for a 
comparison of the annual salaries of a superintendent and teachers and the 
"average training" for teachers which are the subjects of sections (2) and (3) of 
the Rule); 



2) Fiscal data (presumably information to confirm the adequacy of funding for 
school operations); and 

3) The certified results of the referendum discussed above. 

What all of this means is that if Collierville determines to move forward with an effort to create a 
municipal school district, there is much to be done in order for the effort to culminate on the beginning day of 
the 2013-2014 school year. First, a timetable for the required referendum must be developed taking into 
account the time needed to carefully draft the ballot proposition and for the County Election Commission to 
schedule, conduct, and certify the results. The initial referendum would then have to be followed by the 
election of a school board, which may occur in connection with a previously scheduled election or one specially 
called. A timetable for that election would have to account for all necessary administrative matters leading up 
to it, including filing any nominating petitions. 

39 Rule 0520- 1-8-.0 1(6) (emphasis added). 

40 Rule 0520- 1-8-.0 1(6) (emphasis added). 
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In addition to holding the required referendum and election, creating a new school district involves: (1) 
employing a superintendent, teachers, administrators, and support staff; (2) a final disposition regarding 
school facilities; and (3) adopting a significant number of policies and procedures, as well as many other 
matters well beyond the scope of this analysis. But perhaps the most crucial consideration is the timing of 
when the Commissioner of Education adjusts the average daily membership (ADM) for purposes of 
apportioning and distributing state education funds. In a word, a Collierville municipal school district must be 
ready to submit ADM data to the Commissioner before July 1, 2013. 



III. Additional Statutory Provisions 

This analysis has by no means been intended to be an exhaustive treatment of all sections of the Code 
or regulatory requirements regarding the creation of a municipal school district and certainly not those 
governing the ongoing operation of such a system. To be clear, the 2011 edition of Tennessee Education Laws 
— the compilation of provisions applicable to education appearing in the Tennessee Code published by 
LexisNexis — contains over 800 pages, not including the Table of Contents and Index. Instead, the focus herein 
has been on the statutes, regulations, and common law provisions that are fundamental to creating a 
municipal school district. Nevertheless, a glimpse of the fuller dimensions of the task at hand (should 
Collierville choose to undertake it) is in order. 

For example, there are twenty or more Tennessee Code sections addressing policies that a school 
board is required to adopt, some of which are: 

• Tenn. Code Ann. § 49-1-104 addressing minimum class size; 

• Tenn. Code Ann. § 49-2-305 addressing parental involvement; 

• Tenn. Code Ann. § 49-2-604 concerning school support organizations; 

• Tenn. Code Ann. § 49-3-310 dealing with textbooks; 

• Tenn. Code Ann. § 49-5-711 dealing with personnel and professional leave; 

• Tenn. Code Ann. § 49-6-405 addressing promotion and graduation; 

• Tenn. Code Ann. § 49-6-1601 concerning reports of child abuse; 

• Tenn. Code Ann. § 49-6-3401 addressing suspension and expulsion. 

Under Tenn. Code Ann. § 50-6-601(l)(B)(6), a newly formed board of education must decide whether 
to opt into the state workers' compensation program. The board should also be prepared to investigate 
whether there are any OSHA, EPA, or building code issues that would affect school properties, control of which 
is expected to be transferred by Shelby County Schools. The board must also ensure that special services, such 
as medical care or assistive technology, are in place to immediately implement Individual Education and 
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Section 504 Plans developed in compliance with the Individuals with Disabilities Education Improvement Act 
and the Rehabilitation Act of 1973, along with their implementing regulations and parallel state requirements. 

Administrators, especially those in human resources, must be prepared to comply with both state and 
federal statutes and their implementing regulations that provide employee protections in the workplace. Such 
laws include, but are not limited to, the Americans with Disabilities Act, the Fair Labor Standards Act, the 
Family Medical Leave Act, the Uniform Services Employment and Reemployment Act, the Genetic Information 
Non-Discrimination Act, and other federal and state laws prohibiting discrimination in employment based 
upon age, race, religion, national origin, and sex. 

There are several additional Code provisions that may be of considerable benefit to any newly formed 
school system and thus merit final mention. These address joint or cooperative arrangements permitted 
between two or more school districts. Tenn. Code Ann. § 7-51-908, for instance, consists of only one succinct, 
yet seemingly open-ended, sentence: 

Municipalities, counties, or school systems may contract among themselves 
for matters concerning education. 

On the other hand, Tenn. Code Ann. § 49-2-1101(a) is more precise in purpose and direction: 

The boards of education of any two (2) or more school systems are authorized 
and empowered to establish, maintain and operate a public school or schools 
jointly by entering into contracts for that purpose. 

Schools established, maintained, and operated under such a contract are considered as integral parts of each 
municipal, county, or special school districts that are parties to the contract. 41 The administration of schools 
established, maintained, and operated under such a contract may be placed under the control of the board of 
education of the county, city, or special school district where the school is located. Alternatively, the school 
may be placed under a "board of control." 42 The Attorney General and the Commissioner of Education are 
charged with the responsibility of rendering advice and assistance in the preparation, execution, and 
interpretation of contracts establishing such a joint enterprise. 43 Clearly, such an arrangement can present 
practical, cost-saving options for school districts when it comes to agreements between local boards of 

41 Tenn. Code Ann. § 49-2-1102. 

42 Tenn. Code Ann. § 49-2-1 103(a). 

43 Tenn. Code Ann. § 49-2-1104. 
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education permitting non-resident students to attend schools in municipal school district. In addition, 
cooperative education contracts could provide efficiencies within school operational costs including areas 
such as transportation, maintenance, information technology, or school nutrition programs. (Such cooperative 
agreements are discussed elsewhere in the study.) 

Tenn. Code Ann. § 49-2-109 is yet another example of a statute providing for joint action aimed at a 
specific purpose. The provision states, inter alia: 

(a)(1) The county board of education has the power to make contracts with 
the proper authorities of private schools or with city or special school 
district boards of education whereby the county public elementary 
and high schools may be taught in the private or city schools. 

(A) Such public elementary and high school branches shall be 
taught free of charge to all pupils of the county entitled 
thereto. 

(B) The contract may provide that: 

(i) The school shall be administered by either the city, 
special school district or county board of education 
upon the condition that the board charged with 
administration of the school shall employ duly 
licensed teachers, comply with other state laws 
pertaining to education and not interfere with the 
powers devolved upon the commissioner of education 
in connection with the county public elementary and 
high schools. . . . 

Finally, the Educational Cooperation Act, found at Tenn. Code Ann. § 49-2-1301, et seq., provides a 
very structured form of cooperative action. On first encounter, this statute presents numerous requirements 
and bureaucratic hurdles. But the Act does present a school district many options on how it may operate more 
efficiently and economically, not only from inception, but throughout the course of ongoing operations as time 
progresses. Tenn. Code Ann. § 49-2-1302 states the purpose of the Educational Cooperation Act in a single 
sentence: 

It is the purpose of this part to permit local governmental units and boards of 
education the most efficient use of their powers by enabling them to 
cooperate with other localities on a basis of mutual advantage and to thereby 
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provide educational services and facilities in a manner that will accord best 
with geographic, economic, population and other factors influencing the needs 
and development of local educational facilities and services. 

Suffice it to say, the Educational Cooperation Act presents a municipal school board and/or the municipality 
itself an opportunity to enter into contracts with other school boards and governmental entities to establish 
joint or cooperative efforts in connection with any number of matters, the full range of which the Act does not 
attempt to define. By way of example only, some of the efforts may involve a joint operation — or a 
"cooperative" to use another term appearing in the statute — for school bus services, or an alternative school, 
or janitorial and grounds maintenance services, or for the purchase of equipment and supplies, or for other 
needs, services, and material in circumstances where economies of scale can be achieved. Indeed, the Act 
goes so far as to permit joint operation of not only school facilities, but even the school systems in their 
entirety. A joint board of control may be formed to oversee joint operations or provision of services, though 
one is not required. What is required is that a contract must be established between the parties, the terms of 
which the Act addresses. The Attorney General and the Commissioner of Education must also approve any 
such contract before it may be entered into. Finally, the Act provides for the Comptroller of the Treasury's 
financial audit of any joint undertaking. 
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History of Past Practice Regarding School Facility Transfer in Shelby County 

Throughout the 20 th Century and during the first decade of the 2 1 st Century, the corporate 
boundaries of the City of Memphis have expanded. In almost every expansion, the existing Shelby 
County School District school facilities, furniture, fixtures, and equipment located within each 
Memphis expansion area were transferred to the special school district known as the Memphis City 
Schools. At some point following each expansion, the Memphis City Schools assumed the 
responsibility of education for the K-12 grade students who were formerly served by the Shelby 
County Schools. The evidence examined for this study confirms that since the 1960's, at least 44 of 
these facilities, plus the furniture, fixtures, and equipment held in trust for the students were transferred 
by Shelby County Schools to the special school district at no direct cost to the Memphis City Schools. 

It is important to note that all school facilities constructed by the Shelby County School District 
have been financed with general obligation bonds or general obligation school bonds issued by the 
Shelby County Board of Commissioners or its predecessor, the Shelby County Quarterly Court 
(Arlington High School is the sole exception, and it was funded with "rural school bonds" which are 
paid off only by residents who live outside of Memphis). Therefore, all of the current Shelby County 
School District facilities are "owned" by all the residents of Shelby County, including the residents of 
the seven municipalities located within Shelby County. In addition, most of the schools constructed 
within the City of Memphis since 1959 are also "owned" by all of the residents of Shelby County. 
Those schools also were financed by all Shelby County taxpayers as described below. 

Since 1959, whenever capital outlay bonds were sold and funds were provided to the Shelby 
County Board of Education, the Board of Education of the Memphis City Schools also received a 
proportional share of these revenues. In recent years, Memphis City Schools received as much $2.70 
for each $1.00 provided for the Shelby County Schools. For example, if $50 million in capital funding 
was provided for Shelby County Schools, then Memphis City Schools also received $135 million for 
school construction. 

As a part of this feasibility study, Southern Educational Strategies, LLC engaged the services of 
Watkins Uiberall PLLC, Certified Public Accountants, to determine, from an on-site analysis of the 
audited annual financial statements of the Shelby County Board of Education, if any direct revenue 
was received from any payments that were made by the Memphis City Schools Board of Education to 
the Shelby County Board of Education for any school facilities, land, furniture, fixtures, or equipment 
acquired by the Memphis City Schools from fiscal years 1965 to 2010. During this period from the 
1960's, school board meeting minutes and other records indicate that at least 44 individual school 
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facilities were transferred from Shelby County Schools to the Memphis City Schools. No evidence of 
any direct payment for these school facilities was found by this independent accounting firm's 
review of financial records. The only type of "payment" by Memphis City Schools for any school 
facilities as referenced in the audited annual financial statements concerns agreements by Memphis 
City Schools to waive a portion of its share of future school construction bonds that might be issued by 
the Shelby County Board of Commissioners. It was beyond the scope of this feasibility study to 
determine if those waiver agreements were actually implemented. 

Finally, it is important to note that the transfer procedures for the last two Shelby County 
Schools facilities that were transferred to the Memphis City Schools are referenced in a document 
titled Joint Cooperation and Settlement Agreement between the Shelby County Board of Education and 
the Board of Education of the Memphis City Schools dated August 15, 2005. This agreement 
specified that "There will be no compensation to Shelby County Schools for the transfer of Kate 
Bond Elementary School and Chimneyrock Elementary School to the City School Board." 

Watkins Uiberall, PLLC, Certified Public Accountants examined the audited annual financial 
statements of the Shelby County Board of Education for the fiscal years ended June 30, 1965 to June 
30, 2010 to determine 1) amounts of revenue, if any, directly received by the Shelby County Board of 
Education from the Memphis City Schools' Board of Education as payments for school facilities 
including land, furniture, fixtures, and equipment) acquired by Memphis City Schools through 
annexation and 2) any footnotes, if any, noted in these same financial statements that reference 
agreements by the Memphis City Schools' Board of Education to waive its Average Daily Attendance 
(ADA) share of potential revenue from future school construction bonds that might be issued by the 
Shelby County Board of Commissioners, in exchange that the City would not be required to 
compensate the County for the cost of schools annexed in the future. The full report from the 
accounting firm of Watkins Uiberall, PLLC follows. 
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Watkins Uiberall, PLLC Report 
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INDEPENDENT ACCOUNTANT'S REPORT 
ON APPLYING AGREED-UPON PROCEDURES 



To the Management of 

Southern Educational Strategies, LLC 

We have performed the procedures enumerated in Schedule A, which were agreed to by Southern 
Educational Strategies, LLC solely to assist Southern Educational Strategies, LLC in feasibility 
studies regarding the creation of municipal school districts in Shelby County. This agreed-upon 
procedures engagement was conducted in accordance with attestation standards established by 
the American Institute of Certified Public Accountants The sufficiency of these procedures is solely 
the responsibility of Southern Educational Strategies, LLC. Consequently, we make no 
representation regarding the sufficiency of the procedures described in Schedule A, either for the 
purpose for which this report has been requested or for any other purpose. 

We were not engaged to, and did not, conduct an audit, the objective of which would be the 
expression of an opinion on the accounting records. Accordingly, we do not express such an 
opinion. Had we performed additional procedures, o:her matters might have come to our attention 
that would have been reported to you. 

This report is intended solely for the information and use of Southern Educational Strategies, LLC 
and is not intended to be and should no: be used by anyone other than this specified party. 




Memphis, TN 
December 6, 2011 
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Southern Educational Strategies, LLC 
SCHEDULE A - DESCRIPTION OF PROCEDURES AND FINDINGS 



We applied the agreed-upon procedures of examining (he audited annual financial statements of 
(he Shelby County Board of Education for the fiscal years ended June 30, 1965 to June 30, 2010 
to determine 1) amounts of revenue, if any, directly received by the Shelby County Board of 
Education from the Memphis City Schools' Board of Education as payments for school facilities 
(including land, furniture, fixtures, and equipment) acquired by Memphis City Schools through 
annexation and 2) any footnotes, if any, noted in these same financial statements that reference 
agreements by the Memphis City Schools' Board of Education to waive its Average Daily 
Attendance (ADA) share of potential revenue from future school construction bonds that might be 
issued by the Shelby County Board of Commissioners, in exchange that the City would not be 
required to compensate the County for the cost of schools annexed in the future. 

The following are our findings as a result of those procedures descibed above: 



Fiscal year end&d 



Direct Reverue Received 



6730/1965 
6/30/1966 
6/30/1967 
6/30/1 966 
6/30/1969 
6/30/1970 
6/30/1971 
6/30/1972 
6/30/1973 
6/30/1974 
6/30/1975 
6/30/1976 
6/30/1977 
6/30/1976 
6/30/1979 
6/30/1960 
6/30/1961 
6/30/1962 
6/30/1963 
6/30/1964 
6/30/1965 
6/30/1966 
6/30/1967 
6/30/1966 
6/30/1969 



SO.OD 
SO.OD 
SO.OD 
SO.OD 
SO.OD 
SO.OD 
SO.OD 
SO.OD 
SO.OD 
SO.OD 
SO.OD 
SO.OD 
SO.OD 
SO.OD 
SO.OD 
SO.OD 
SO.OD 
SO.OD 
SO.OD 
SO.OD 
SO.OD 
SO.OD 
SO.OD 
SO.OD 
SO.OD 



See independent accountant's report. 
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Southern Educational Strategies, LLC 
SCHEDULE A - DESCRIPTION OF PROCEDURES AND FINDINGS {Continued) 



Fiscal year ended 


Direct Revenje Received 


6/30/1 zxZ 


$0.00 


6/30/1991 


SflJDO 


6/30/1992 


$0 00 


6/30/1993 


$0.00 


6/3(1/1 994 


$0.00 


6/30/1995 


$0.00 


6/30/1996 


$0 00 


6/30/1997 


$O.0D 


6/30/1998 


$0.00 


6/30/1999 


$0.00 


6/30/2OO0 


$0.00 


6/30/20O1 


$O.0D 


6/30/2002 


$0.00 


6/30/2003 


$0.0D 


6/30/2004 


$0.00 


6/30/2OO5 


$0 00 


6/30/2006 


$0.0D 


6/30/2007 


$0.0D 


6/30/2008 


$0.00 


6/30/2009 


$0.00 


6/30/2O1O 


$0 00 


Total 


$0.00 



For the year ended June 30, 1974, the following footnote was disclosed: 

"The County Board of Education and the City Board of Education have agreed upon a 
settlement of compensation for transferring deeds of various schools in areas annexed by 
the city during 1968, 1969, 1971, and 1972. The agreement dated June 4, 1974 states that 
Shelby County or the Shelby County Board of Education shall have the right to issue County 
School Bonds or to use any other local funds, subject to Average Daily Attendance 
distribution as required by state laws, for capital improvement purposes without the 
necessity of making an average daily attendance distribution to the City Board of Education 
other than as a credit against this settlement until such credit shall accumulate to 
tS ,2 13,768.01. 

This settlement is intended to supersede and supplement the arbitration award presently 
before the Chancery Court of Shelby County, Tennessee." 

For the year ended June 30, 1975, the following footnote was disclosed: 

"The County Board of Education and the City Board of Education have agreed upon a 
settlement of compensation for transferring deeds of various schools in areas annexed by 
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Southern Educational Strategies, LLC 
SCHEDULE A - DESCRIPTION OF PROCEDURES AND FINDINGS {Continued) 



the city during 1968, 1969, 1971, and 1972. The agreement dated June 4, 1974 states that 
Shelby County or the Shelby County Board of Education shall have the right to issue County 
School Bonds or to use any other local funds, subject to Average Daily Attendance 
distribution as required by state laws, for capital improvement purposes without the 
necessity of making an average daily attendance distribution to the City Board of Education 
other than as a credit against this settlement until such credit shall accumulate to 
53,213,768.01." 

For the year ended June 30, 197S, the following footnote was disclosed: 

"The County Board of Education and the City Board of Education agreed upon a settlement 
of compensation for transferring deeds of various schools in areas annexed by Ihe city 
during 1968, 1969, 1971, and 1972. The agreement dated June 4, 1974, states that Shelby 
County or the Shelby County Board of Education shall have the right to issue County School 
Bonds or to use any other local funds, subject to Average Daily Attendance distribution as 
required by state laws, for capital improvement purposes without the necessity of making an 
average daily attendance distribution to the City Board of Education other than as a credit 
against this settlement until such credit shall accumulate to 58,213,768.01. An additional 
credit of S3,030,338.62 was agreed upon during the 1975^1976 school year, for four 
additional annexed schools. As of June 30, 1976, the total unused credit was 
58,767,106.63." 

For the year ended June 30, 1977, the following footnote was disclosed: 

The Shelby County Board of Education and the City of Memphis Board of Education 
agreed upon a settlement of compensation for transferring deeds of various schools in 
areas annexed by the City during 1968, 1969, 1971, and 1972. The agreement, dated June 
4, 1974, states that Shelby County or the Shelby County Board of Education shall have the 
right to issue County School Bonds or to use any other local funds, subject to Average Daily 
Attendance distribution as required by state laws, for capital improvement purposes without 
the necessity of making an average daily attendance distribution to the City Board of 
Education other than as a credit against this settlement until such credit shall accumulate to 
58,213,768.01. An additional credit of 53,030,338.62 was agreed upon during the 1975- 
1976 school year, for four additional annexed schools. As of June 30, 1977, the total 
unused credit was 58,727,106.63." 

For the year ended June 30, 1973, the following footnote was disclosed: 

"The Shelby County Board of Education and the City of Memphis Board of Education 
agreed upon a settlement of compensation for transferring deeds of various schools in 
areas annexed by the City du in g 1963, 1969, 1971, 1972, and 1974. The agreement, 
dated June 4, 1974, states that Shelby County or the Shelby County Board of Education 
shall have the right to issue County School Bonds or to use any other local funds, which are 
subject to Average Daily Attendance distribution as required by state laws, for capital 
improvement purposes without the necessity of making an average daily attendance 
distribution to the City Board of Education other than as a credit against this settlement. 
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Southern Educational Strategies, LLC 
SCHEDULE A - DESCRIPTION OF PROCEDURES AND FINDINGS {Continued) 



The agreed upon value of properties annexed since 1963 totals 511,244,106.63. The total 
credits issued to (he City Board of Education totals approximately S 10,947,000.00. This 
leaves a balance in favor of (he County Board of Education in the amount of approximately 
$297,106.63. 

A new agreement was signed on October 2, 1978 and contained substantially the same 
terms as (he agreement dated June 4, 1974 but covered specifically the proceeds of an 
anticipated $12,000,000.00 general obligation bond issue. Under the terms of the new 
agreement the City Board of Education will receive their average daily attendance ratio, 
which is currently 83%, of the $12,000,000 as a credit to be used to acquire county school 
property in any areas which are annexed by the City of Memphis. 1 ' 

For the years ended June 30, 1979 to June 30, 1995, the following footnote was disclosed: 

"The Shelby County and City of Memphis Boards of Education have entered into an 
agreement providing for the City to compensate the County for the costs of schools on land 
annexed or to be annexed by the City. The agreement allows the County to issue bonds for 
County school construction up to a maximum of twelve million dollars ($12,000,000) without 
having to distribute any of the proceeds to the City as required by state law. In exchange, 
the City will not be required to compensate the County for the cost of schools annexed in 
the future up to $9,96Q,Q0O. T 
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Municipal Public School Systems Currently Operating in Tennessee 

Currently, Tennessee has 27 municipal school districts. Data related to these districts are 
presented in Tables 1 and 2. 

Of special interest to this feasibility study are data associated with the Tennessee Department of 
Education application for ESEA waiver from the U.S. Department of Education. According to 
Tennessee Commissioner of Education, Kevin Huffman, in a memo dated November 14, 201 1, the 
USDOE ESEA Flexibility Request rules require the Tennessee Department of Education to identify 
three groups of Tennessee schools and to submit draft lists designating schools in these categories: 
Reward schools, Priority schools, and Focus schools. 

The Commissioner reported that 169 Tennessee schools had been recognized as Reward 
schools. Reward schools can be identified two ways: (a) the 5% of schools with the highest 
performance based on graduation rates and proficiency across a composite of assessments; and (b) the 
5% of schools making the fastest progress based on TVAAS scores. Eleven of the 27 municipal 
districts (41%) had Reward schools, i.e., those performing in the top 5% of all schools in 
Tennessee. 

Priority schools are the 5% of schools with lowest overall proficiency in the state (a total of 85 
schools). These Priority schools were identified based on their high school graduation rates and 
proficiency across a composite of standardized tests. Priority schools identified in the draft list 
submitted with the ESEA application are found only in three school districts: Memphis City 
Schools, Metro Nashville, and Hamilton County. Of these 85 Priority schools, 68 schools (80%) 
were located in Memphis City Schools. 

Following are data associated with the 27 Tennessee municipal school districts. It is 
informative to note that these data indicate that numerous municipalities in Tennessee successfully 
operate small school districts. The average enrollment size of the existing 27 school districts is less 
than the projected enrollment size of four of the six potential municipal school districts in Shelby 
County that were examined in this feasibility study. 
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Table 1 : Tennessee Municipal School District Data 



School District 




Alamo 




Alcod 




Athens 




Bells 




Bristol 




Cleveland 




























Number of Schools 




1 




3 




6 




1 




8 




8 


Grades Served 




PK-6 




PK-12 




PK-9 




PK-5 




PK-12 




PK-12 


Students 




658 




1,757 




1833 




407 




6970 




4999 


Teachers 




40 




109 




116 




29 




267 




306 


Administrators 

.ttl via 11 1.11 1.^ 11 €x i ™ " ■ > j 




6 




8 




10 




2 




24 




20 




























Student 
Demographics 


























African American 




66 




359 




248 




71 




227 




754 


Asian / Pacific 
Islander 









9 




20 




6 




37 




119 


Hispanic 




92 




108 




152 




95 




78 




494 


Native American / 
Alaskan 









1 




4 




2 




8 




9 


White 




500 




1280 




1409 




233 




3620 




3623 




























Limited English 
Proficient 




65 




72 




55 




67 




54 




215 


Students with 
Disabilities 




74 




248 




273 




44 




587 




689 


Economically 
Disadvantaged 




A\ 'X 
t+Y J 




OJZ 




03 o 




OCA 
Zoo 




1 G/l A 






Title 1 




658 




1757 




1695 




71 




1447 




3891 




























Female 




353 




825 




897 




198 




1929 




2442 


Male 




305 




932 




936 




209 




2041 




2557 




























Per Pupil Exp per 
ADA 




$8,142 




$10,128 




$9,342 




$9,338 




$9,754 




$8,873 


% Local Funding 




10.5 




51.5 




32.9 




12.7 




49.3 




37.4 


% Federal Funding 




14.6 




7.8 




17.4 




18 




12.5 




14 


% State Funding 




78.8 




40.7 




49.7 




69.3 




38.2 




48.7 
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Table 1 (continued) 



School District 




Clinton 




Dayton 




Dyersburg 




Etowah 




Elizabethton 




Fayetteville 




Greeneville 
































Number of 
Schools 




3 




1 




4 




1 




6 




3 




1 


Grades Served 




PK-6 




PK-8 




PK-12 




KG-8 




PK-12 




Pk-9 




PK-12 


Students 




878 




799 




3299 




363 




2241 




1054 




2786 


TphpHpfs 




61 




54 




204 




27 




157 




70 




208 


Administrators 




4 




4 




14 




3 




12 




8 




18 
































Student 
Demographics 






























African 
American 




40 




47 




1261 




18 




88 




284 




211 


Asian / 
Pacific Islander 




6 




12 




38 




3 




16 




10 




32 


Hispanic 




17 




78 
/ o 




88 
oo 




12 








41 




121 


Native 
American / 
Alaskan 




1 




3 




1 




2 




10 




2 




4 


White 




814 




659 




1911 




328 




2094 




717 




2418 
































Limited 
English 
Proficient 




4 




56 




58 




6 




9 




13 




64 


Students with 
Disabilities 




171 




117 




409 




53 




379 




99 




549 


Economically 
Disadvantaged 








AH £. 
4 /O 




LLii 




zou 




1 f\H 1 
1U / 1 








1 IZj 


Title 1 




878 




799 




2290 




363 




636 




504 




2414 
































Female 




432 




376 




1627 




167 




1094 




505 




1340 


Male 




446 




423 




1672 




196 




1147 




549 




1446 
































Per Pupil Exp 
per ADA 




$9,527 




$7,698 




$9,051 




$10,014 




$9,183 




$8,668 




$10,237 


% Local 
Funding 




38 




20 




32.3 




23.6 




33.2 




31.2 




42.4 


% Federal 
Funding 




13.7 




17 




18.2 




19.3 




13.6 




14.1 




14.8 


% State 
Funding 




48.3 




63 




49.5 




57.1 




53.3 




54.7 




42.7 



71 



Table 1 (continued) 



School District 




Humboldt 




Johnson 
City 




Kingsport 




Lenoir 




Lexington 




Manchester 




























Number of Schools 




4 




10 




12 




3 




2 




3 


Grades Served 




PK-12 




PK-12 




PK-12 




PK-12 




PK-8 




PK-9 


Students 




1393 




/3ol 




oj /4 




II JO 




1 ft/1 O 

104o 




14U4 


Teachers 




yo 




50o 




A A 1 

441 




13o 




TO 

/9 




101 


Administrators 




14 




25 




47 




10 




6 




9 




























Student Demographics 


























African American 




1040 




838 




585 




36 




253 




72 


Asian / Pacific 

TqI unHpr 




I 




171 




121 




q 




12 




JU 


Hispanic 




26 




417 




206 




387 




33 




154 


Native American / 
Alaskan 




3 




13 




18 









1 




1 


wmte 




323 




5942 




5664 




1826 




749 




1147 




























Limited English 
Proficient 




14 




280 




77 




292 




16 




119 


Students with 




186 




1011 




1170 




282 




125 




292 


Economically 
Disadvantaged 




1230 




3539 




3255 




1346 




605 




849 


title 1 




986 




2725 




2019 




1031 




1048 




1404 




























Female 




O / o 




JDU7 




jZZZ 




1 0Q7 




JVO 




o / V 


Male 




715 




3772 




3352 




1161 




542 




734 




























Per Pupil Exp per 
ADA 




$9,628 




$9,059 




$10,052 




$8,458 




$8,874 




$9,903 


% Local Funding 




22.4 




49.5 




53.2 




42.1 




29.1 




42.7 


% Federal Funding 




20.6 




13.6 




11.1 




11.4 




13.3 




11.4 


% State Funding 




57.1 




36.9 




35.7 




46.5 




57.7 




45.9 
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Table 1 (continued) 



School District 




Maryville 




Murfreesboro 




Newport 




Oak Ridge 




Roger sville 
























Number of 
Schools 




1 




tz 




1 




o 
6 




1 


Grades Served 




PK-12 




PK-12 




KG-8 




PK-12 




PK-8 


Students 




5004 




7078 




796 




4587 




697 


Teachers 




jZU 




4 /U 




OZ 








A C 
48 


Administrators 




1 Q 




0/1 
Z4 




a 




Zj 




A 

4 
























Student 
Demographics 






















African 
American 




190 




1822 




51 




719 




22 


Asian / Pacific 

Tel finHpr 




140 








1 s 




1 84 




12 


Hispanic 




112 




647 




3 




270 




9 


Native American 
/ Alaskan 




10 




20 




7 




9 







wnite 




4552 




4209 




719 




3405 




654 
























Limited English 
Proficient 




119 




475 




8 




136 




12 


oiuuenLS wiLn 

111 C Q r\i 1 1 ti C7 




644 




868 




108 




1042 




42 


Economically 
Disadvantaged 




1582 




3849 




398 




2009 




283 


title 1 




1239 




4706 




250 




1360 




697 
























Female 




2397 




3430 




398 




2226 




350 


Male 




2607 




3648 




398 




2361 




347 
























Per Pupil Exp per 
ADA 




$9,403 




$8,644 




$9,282 




$11,813 




$8,622 


% Local Funding 




51.8 




42.1 




28.9 




53.1 




32.7 


% Federal 
Funding 




7.6 




12.8 




17 




9.8 




10.1 


% State Funding 




40.6 




45.1 




54.1 




37.1 




57.2 



73 



Table 1 (continued) 



School District 




Sweetwater 




Tullahoma 




Union 
City 
















Number of Schools 




A 

4 




1 




j 


Grades Served 




FK-o 




FK-12 




FK-lz 


Students 




1535 




3443 




1494 


Teachers 




104 




234 




112 


Administrators 




7 




14 




8 
















Student 
Demographics 














African American 




97 




298 




605 


Asian / Pacific 

Tel anHfr 




14 




60 




3 


Hispanic 




113 




108 




112 


Native American / 
Alaskan 




2 




8 







wnite 




1309 




2969 




774 
















Limited English 
Proficient 




94 




57 




70 


oiiiuems wiLn 

111 coKilitipc 
UladUlllLlCa 




224 




656 




161 


Economically 
Disadvantaged 




1102 




1501 




925 


title 1 




1535 




1120 




1494 
















Female 




/35 




to 11 




ion 
/ZU 


Male 




800 




1771 




774 
















Per Pupil Exp per 
ADA 




$8,229 




$10,021 




$8,704 


% Local Funding 




22.4 




46.5 




34.3 


% Federal Funding 




17.5 




13.7 




15.4 


% State Funding 




60.1 




39.8 




50.3 



Table 2: Summary Statistics 



Average Number of Students per District 


1865 


Average Expenditure Per Pupil Exp per ADA 


$9,283 


Average % Local Funding 


35.77% 


Average % Federal Funding 


14.09% 


Average % State Funding 


50.30% 
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Demographics and Governmental Characteristics of Collierville, Tennessee 



The Town of Collierville, located in Shelby County, is 30 miles from downtown Memphis. The 
population of Collierville as of 2010 is 43,965. The 2000 U.S. Census reports the median age in Collierville is 
35.2. Collierville has total housing units 10,770 with a 96.3 occupancy rate. Of the 10,368 occupied housing 
units, 86.4 percent are owner-occupied and 13.6 percent are renter occupied. Fifty-four percent of the 
households have children under 18 years old. In the 2005-2009 census, 95.1 percent of the population over 25 
had obtained a high school diploma or higher. More than 49 percent of the population has a bachelor's degree 
or higher. The Town of Collierville is let by the Mayor and Board of Aldermen. The Mayor, Stan Joyner Jr., is the 
executive head of the town. The day-to-day operations are managed by the Town Administrator. 



http://factfinder.census.gov 

http://quickfacts.census.gov/qfd/states/47/4716420.html 
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Projected Collierville School District Average Daily Membership (ADM) Student Enrollment 



Given in the table below are the projected ADM enrollments for the Collierville schools. These 
projected enrollment data for schools within Collierville include all current public school students who 
reside within the Town of Collierville and its annexation reserve areas. Also included are students who 
are currently zoned to attend Bailey Station Elementary and who reside in a future City of Memphis 
annexation area located east of Hacks Cross Road, plus students who are currently zoned to attend 
Tara Oaks Elementary and who reside in a future City of Memphis annexation area located south of 
Macon Road. These are students who currently reside outside of Collierville but who are now zoned to 
attend one of the schools located in Collierville. 



Projected Average Daily Membership Enrollments by School 





Bailey St.El. K-5 


Coll. Elem. K-5 


Coll. HS 9-12 


Coll. Middle 6-8 


Crosswind K-5 


Projected 
Enrollment 


894 


748 


1911 


867 


719 





Schilling Farms 
6-8 


Sycamore El. K-5 


Tara Oaks 
Elem K-5 


TOTAL 


Projected 
Enrollment 


1006 


731 


715 


7591 



Total School District Projected Racial and Ethnicity Percentages 





African 
American 


Asian 


American 
Indian 


Hispanic 


Multi- 
racial 


Pacific 
Islander 


White 


Percent 


15.9 


8.55 


0.07 


3.43 


1.70 


0.07 


70.28 
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Overview of Essential Academic Program and Operational Requirements 



Central Office Organizational Structure 

A primary role of a school district's central office staff is to communicate district policies and 
procedures and to monitor their application and implementation. Personnel also provide support and 
assistance to site-based educators. As a service provider, the central office can provide assistance as 
needed or desired, thereby building capacity of the district schools. The superintendent and central 
office personnel continue to be responsible for overall operation of district, ensuring effective teaching 
and learning, and measuring success of the school program. Current research and literature suggests 
that an ideal central office structure be as lean as possible. 

Tennessee State Board of Education Rules require that districts "employ a full-time 
superintendent who shall meet the legal and regulatory requirements for county and city 
superintendents, and who shall be paid an annual salary of at least the amount paid to a county 
superintendent of schools having the same training and experience under the state salary schedule" 
(Chapter 0520-1-8). Because of the nature of state and federal accountability, safety and security 
mandates, curriculum and instruction requirements, information and technology, food and nutrition, 
and a host of other support services, the superintendent must be supported by a number of essential 
offices in order to perform his or her functions in an effective and efficient manner. The organization 
chart that follows presents a recommendation for such an office. Each central office position on the 
chart is identified with letters and numbers that match their related expenditure sections on the detailed 
expenditure charts found in the fiscal section of this report. 
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Board of Education 

(5) 
(SB189) 



Superintendent 
(SD101) 




Chief Financial 
Officer 
(SF105) 



HR Director 
(HR105) 



HR Supervisor 
(HR105) 



Student Services 
Supervisor 
(SX105) 



Alternative School 
Specialist (5X106) 



Health Specialist 
(SH131) 




Pre-K--5Supervisor 
(SR105) 



Media Specialist 
(SR137) 



Special 
Ed/Fed. Projects 
Supervisor (SS106) 



Technology 
Supervisor 
(TCI 05) 



Technology Specialist 
(TCI 05) 



Transportation 
Supervisor 
(ST105) 



Maint./Oper. 
Supervisor 
(SM105) 



School Nutrition 
Supervisor 



Transportation 
Assistant 
(ST189) 



Planning/Routing 
Specialist 
(SJ106) 



Purchasing 
Supervisor 
(SF122) 
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Employment of a Superintendent of Schools 

As mentioned earlier, State Board of Education Rules require that districts "employ a full-time 
superintendent who shall meet the legal and regulatory requirements for county and city 
superintendents, and who shall be paid an annual salary of at least the amount paid to a county 
superintendent of schools having the same training and experience under the state salary schedule" 
(Chapter 0520-1-8). The American Association of School Administrators has used the analogy of an 
orchestra leader in describing the role of school superintendent. Like an orchestra leader, the 
superintendent conducts the operations of a myriad set of organizational functions. In addition to being 
a competent manager of district human, information, and fiscal resources, he or she must be an 
effective leader. As a leader, the superintendent must be prepared to advance the opportunities for 
academic and career success for students, work through and with parents and community members, 
communicate with stakeholders, foster an educational experience that maximize the effective delivery 
of an instructional program, and demonstrate a commitment to excellence. (See Appendix E for a list 
of duties of a Tennessee Superintendent of Schools) 

Some Boards of Education prefer to search for a superintendent using their own human 
resources department. Many other districts employ a professional services firm or a state professional 
association. There are advantages and assets to each alternative. If an external group or firm's services 
are enlisted, it is suggested that several components be considered: 

1. Advice to the Board on the general search process 

2. Advice to the Board regarding a compensation package 

3. Preparation of a realistic timeline 

4. Assistance with the development of a position description and search criteria 

5. Development of an acceptable recruitment process 

6. Identification of a diverse pool of candidates 

7. Creation of a screening and selection process 
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Certificated Personnel Staffing 

Numerous research studies confirm that effective teachers are the most important factor in 
student academic success. Recruiting, employing, compensating, and retaining the highest quality 
professional teachers are the most critical tasks of any public school superintendent and human 
resources department. 

Enrollment projections for the proposed Collierville Municipal School District indicate that 
approximately 540 certified professional employees will be needed to provide a comparable academic 
program to the one now offered. This staffing level is provided in the proposed expenditures found in 
the Fiscal Requirements section of this study. 

In the State of Tennessee, the local school board employs a superintendent of schools. All 
other employees in the school district are then employed by the superintendent. Therefore, the first 
critical task for the superintendent is the selection of a deputy superintendent and a human resources 
director. These leaders must recruit, interview, and employ all of the persons to be employed by the 
school district, including teachers, principals, assistant principals, and professional support staff such 
as counselors, librarians, and substitute teachers. Approximately 205 classified staff members as 
described below must also be employed. The projected total number of all employees is 745. 

Educational certification or a license is generally required of persons working directly with 
students in the schools. Some districts may refer to a certificate or licenses as an "endorsement." To 
become a licensed Tennessee elementary or secondary teacher, school counselor, school social worker, 
school psychologist, speech/language pathologist, school audiologist, or school administrator, an 
individual must: (a) successfully complete a preparation program in the area of interest at an approved 
teacher education institution, (b) complete Praxis Series Exams for state licensing, and (c) be 
recommended for licensure by the Dean of Education and the Certification Office of the 
college/university. Applicants seeking initial licensure or additional endorsements must pass all 
applicable portions of the Praxis Series Exams, developed and administered by the Educational Testing 
Service (ETS). Upon completion of all requirements, the Dean of Education of the college/university 
shall send a recommendation to the Tennessee Office of Teacher Licensing for issuance of the 
appropriate license or add-on endorsement (http://www.tn.gov/education/lic/in.shtml). In general, 
certificated personnel will hold least a bachelor's degree from an accredited college or university, a 
valid Tennessee teaching certificate for the level and/or subject area to be taught, or be eligible for a 
temporary, alternative Tennessee teaching certificate. In addition, being "Highly Qualified" under No 
Child Left Behind (NCLB) legislation may be required. 
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Classified Personnel Staffing 

Classified personnel in schools or school districts generally are not required to hold 
certification or license but must meet the minimum qualifications for the position. Examples of 
classified personnel positions are secretaries, clerks, warehouse staff, school plant managers, 
occupational therapists, physical therapists, nurses, child care workers, teacher assistants, bookkeepers, 
bus drivers (must have a Commercial Driver License), cafeteria workers, maintenance technicians, and 
others. All persons who work in schools must pass criminal background checks, must be fingerprinted, 
and, depending upon their job assignment, some must pass physical and drug tests. 
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Support Services 



New municipal school districts have at least three major options to consider regarding the 
provision of support services: 

1. Employ all staff and provide all support services entirely through the new municipal school 
district organization. 

2. Use the options provided under TCA §7-51-908, TCA §49-2-1001 or TCA § 49-2-1301-08 to 
enter into Cooperative Educational Contracts with other municipal school districts or with 
Shelby County Schools to provide such services. 

3. Consider contracting with private corporations such as ARAMARK or Durham School 
Services which specialize in providing school support services. 

Considering all factors, the most efficient approach at this time appears to be the development of a 
Cooperative Educational Contract (CEC)with Shelby County Schools to continue to provide major 
support services including school nutrition, school transportation, instructional technology repair, and 
maintenance and energy management. All of the trained staff, equipment, supplies, and facilities are 
already in place at the Shelby County Schools Operations Center, located at 2800 Gray's Creek Drive, 
Arlington, Tennessee. This facility is located in the geographic center of the proposed new municipal 
districts. Further, if new municipal districts are formed, the SCS Operations Center may be over staffed 
and under-utilized for a remaining role in the unified Shelby County Schools. Cooperative 
Educational Contracts (CEC) have been used many times by Shelby County Schools and Memphis 
City Schools. This approach is also commonly used in numerous Tennessee school districts. 

School Nutrition 

School nutrition programs should contribute to both student wellness and development of 
healthy lifestyles through proper diet and nutrition education. A school nutrition manager will 
generally be responsible for organizing, directing, training, and assisting school nutrition personnel in 
the daily preparation of large quantities of food. In addition, the manager will maintain the policies and 
standards of the board of education, state and federal school nutrition programs regarding food 
preparation, sanitation, meal service, and record keeping. Furthermore, the manager must operate the 
school food service program consistent with all government regulations and requirements. 
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The number of students who qualify for (FRL) Free/Reduced Price Lunch is a variable for 
calculating BEP revenue. The number of students who are FRL in each school for the contemplated 
district was determined and entered into BEP revenue calculations. Nutrition service expenses, 
however, are not included in the following detailed list of revenue and expenses except for a school 
nutrition supervisor. School nutrition programs are funded through "pass-through" revenues derived 
from sources such as student and faculty meal purchases, federal reimbursements, and other revenues. 

School Transportation 

The cost specification related to total pupil transportation has historically been specified and 
calculated apart from the BEP model by the Tennessee's Commissioner of Education. According to a 
recent report by the Offices of Research and Education Accountability at the Tennessee Comptroller of 
the Treasury, this formula takes into account each district's number of pupils transported, miles 
transported, and density of pupils per route mile. 

For the purpose of BEP transportation funding estimates in this report, Basis Policy Research 
did not attempt to re-create the Commissioner's formula using actual operational data on the state's 
present districts and estimated operational data on the new districts. Instead, Basis estimated revenues 
for pupil transportation in the new districts by redistributing the total revenues attributed to Shelby 
County Schools in fiscal year 2010-201 1 to the seven districts hypothesized to be operating within the 
county (i.e., the New Districts and Shelby County Schools, itself) on a pro-rata basis based on their 
respective total ADMs. That is, it was assumed the aggregate cost of pupil transportation within 
Shelby County would not change, and that this cost would be shared across all seven districts within its 
boundaries according to the relative sizes of their respective student populations. 

Approximately 50% of the students currently enrolled in Shelby County Schools utilize the 
transportation services that are provided. This percentage was used to calculate the projected 
transportation expense for each municipality. Adequate expenditure estimates are included for each 
municipality to provide for comparable student transportation operations either through Cooperative 
Educational Contracts with other school districts or through outsourcing. Transportation expense 
estimates were also obtained from a private school transportation provider, Durham School Services. 
These estimates were consistent with the current average SCS costs. It is recognized that these 
transportation cost estimates are subject to many variables that could cause costs to adjust. 
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Instructional Technology 

Technology is at the center of almost every aspect of our lives and work. Schools and 
classroom instruction must be able to use technology assets to provide productive, engaging, and 
powerful learning experiences and content, as well as resources and assessments that measure student 
achievement in more complete, authentic, and meaningful ways. Technology-based learning and 
assessment systems will be pivotal in improving student learning and generating data that can be used 
to continuously improve the education system at all levels. Technology will help us execute 
collaborative teaching strategies combined with professional learning that better prepare and enhance 
educators' competencies and expertise over the course of their careers. There are many purposes and 
functions associated with instructional technology (and which may be linked also to library media): 

• providing vision, purpose, and leadership to educators for effective utilization of 
instructional technology and library media 

• promoting the delivery of instruction that engages students and promotes academic 
achievement 

• advocating for the allocation of resources for instructional technology and library 
media 

• providing ongoing professional development to educators in the effective use of 
technology and library media resources. 

• offering guidance and serve as a clearing house for the evaluation of instructional 
technology and library media 

• promoting equity, equality, and excellence as related to instructional technology and 
library media. 

Costs presented as part of the projected district budget include estimated technology expenses 
at level that would provided comparable services as presently exist. These expenses include teacher 
laptop computer leasing, staffing (at the same level as currently in SCS), management and instructional 
technology support, repair, business services, communications, and telephony. Education Networks of 
America (ENA) currently provides Internet-related services. Laptops assigned to individual teachers 
are leased. 

Quick, efficient, and accurate repair of the thousands of laptop and desktop computers and 
other instructional technology now in use in local schools is critical to school success. Currently, all 
such repairs for Shelby County Schools are made at the SCS Operations Center. The center is staffed 
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with technicians who are both Microsoft and Apple certified. As stated above, the development of a 
Cooperative Educational Contract (CEC) between municipal school districts and the Shelby County 
Schools to continue to provide these support services would be in the best interests of both parties. The 
detailed expenditure data that follows used the proportional current costs to project the costs of such 
services for each municipality. 

Maintenance and Operations 

Many educational leaders will argue that the maintenance and operations component of the 
school district organization is second only to the instructional areas. The Maintenance and Operations 
Department of the school district is responsible for the numerous repairs related to electrical, 
plumbing, heating, air conditioning, and alarm systems, general maintenance, and minor renovation 
activities required on a regular basis within the school system so that facilities and grounds are 
conducive to learning. The department may also be responsible for construction requests that the 
schools administration may have. The department, in addition, may offer facility assessments as well 
as recommendations for reducing energy costs and increasing energy efficiency at existing schools. 

Maintenance and operation services may be handled all or in part by the municipality. 
However, as stated above, a Cooperative Educational Contract may be the most efficient method to 
provide these services. The unique requirements of maintenance services, however, must be carefully 
considered due to the nature of school facilities and the students. For example, a rest room or 
laboratory in need of repair or a water leak requires immediate attention, unlike some public facilities. 

Based on current SCS analysis of capital improvement needs, there are major repairs and 
facility improvement costs specified over the next 3 years. A copy of the Shelby County School' 
Capital Improvement Program is included in Appendix B. These expenses are not included in the 
projected operating expenditures section. 
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Custodial Services 



Expenditure estimates for custodial services were based on the use of GCA Services Group, Inc. 
that is currently contracted in Shelby County Schools. GCA Services Group, Inc. is a national provider 
of quality facility services, including janitorial/custodial services, contamination control for cleanroom 
manufacturing, facilities operations and maintenance, grounds management, etc. The municipality may 
elect to handle maintenance , operation, and custodial services all or in part through an existing 
municipal department. 
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Fiscal Requirements 



Projected Revenues 

The following section presents the detailed analysis of the contemplated Collierville municipal 
school district anticipated revenue streams. Revenue generation is focused on funds derived from local 
and state sources that would support the operational components. Federal funds are not included as 
these are essentially flow-through funds used to supplement special instructional areas. Analysis 
related to school nutrition revenue is also not included as these are flow-through funds. The detailed 
fiscal analysis of state revenues included local revenues based on actual SCS Average Daily 
Membership (ADM) as described above and generated by the Basic Education Program. 



PROJECTED REVENUES 



ASN 



Description 



2011-12 
AMOUNT 



TOTAL 
TOTAL 
TOTAL 
TOTAL 
TOTAL 
TOTAL 
TOTAL 
TOTAL 
TOTAL 



COUNTY AND MUNICIPALTAXES 
CHARGES FOR SERVICES 
RECURRING LOCAL REVENUE 
NONRECURRING LOCAL REVENUE 
STATE EDUCATION FUNDS 
OTHER STATE REVENUE 
FED FUNDS RCVD THRU STATE 
DIRECT FEDERAL REVENUE 
OTHER SOURCES 
RESERVES 



27,761,073 



29,690,293 



317,028 
384,277 
42,273 



140,316 
92,637 
15,712 

258,494 







GRAND TOTAL REVENUES 



58,702,103 



*See Appendix F for calculation of BEP funds. This revenue includes Collierville Municipal 
School District's share of the Basic Education Program (BEP) and other flow-through state 
funds such as Career Ladder and Extended Contract. 
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PROJECTED REVENUES (Detail) 



COUNTY TAXES 


2011-12 


ASN 


Description 


AMOUNT 


RL110 


Current Property Tax 


17,193,761 


RL112 


Trustee Collection (prior year) 


572,955 


RL113 


Circuit Court (prior Year) 


235,577 


RL115 


Municipal Property Tax 


2,176,965 


RL116 


Pay In lieu of Taxes-Utility 


216,383 


RL163 


Pay In lieu of Taxes-Exempt Prop. 


233,470 


RL210 


Local Option Sales Tax 


6,819,738 


RL240 


Wheel Tax 


309,454 


RL270 


Privilege Tax 


2,771 



TOTAL COUNTY TAXES 



27,761,073 



Informational Note: 

Includes Collierville Municipal School District's pro rata share of Shelby County Schools' share of Shelby 
County property taxes, local option sales taxes and wheel tax based on the average daily attendance(ADA) 
distribution projected to be 31% for Shelby County Schools in 2011-2012. Municipal property tax is 100% for 
Collierville. 



CHARGES FOR SERVICES 



ASN 



Description 



2011-12 
AMOUNT 



RV351 Tuition Summer School 
RV354 Tuition-Virtual School 
RV399 Other Charges for Services 



TOTAL CHARGES FOR SERVICES 



32,734 
2,782 
281,512 

317,028 



Informational Note: 

Includes reimbursement from schools for warehouse items, summer school, and other school purchases. 
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RECURRING LOCAL REVENUE 



2011-12 

ASN Description AMOUNT 



RR110 Interest Earned 

RR120 Lease/Rentals 43,372 

RR130 Laptop Insurance Payments 20,459 

RR170 Miscellaneous Refunds 320,446 



TOTAL RECURRING LOCAL REVENUE 384,277 

Informational Note: 



Includes interest earned from investment with the Local Government Investment Pool(LGIP), lease and 
rental income, and miscellaneous refunds from payments made for school coaching supplements and other 
miscellaneous school labor. 



NONRECURRING LOCAL REVENUE 



2011-12 

ASN Description AMOUNT 



RN452 Insurance Recovery 13,912 

RN453 Sale of Equipment 

RN456 Damages Recovered/Individuals 13,912 

RN499 Other Local Revenue 14,449 



TOTAL NONRECURRING LOCAL REVENUE 42,273 
Informational Note: 



Includes funds received from annual auction of surplus material and equipment, collections for lost 
textbooks, library fines, and insurance claims made by the Board on individuals or other enterprises. 



89 



STATE EDUCATION FUNDS 



2011-12 

ASN Description AMOUNT 

RS51 1 Basic Education Program 29,085,056 

RS590 Other State Education Funds 268,725 

RS610 Career Ladder Program 262,058 

RS612 Extended Contracts 74,453 

TOTAL STATE EDUCATION FUNDS 29,690,293 



Informational Note: 

Includes Cotlierville Municipal School District's share of the Basic Education Program(BEP) and other flow- 
through state funds such as Career Ladder and Extended Contract. 



OTHER STATE REVENUE 

2011-12 

ASN Description AMOUNT 

RO850 Mixed Drink Tax 140,316 



TOTAL OTHER STATE REVENUE 140,316 



Informational Note: 

Includes Collierville Municipal School District's pro rata share of Shelby County Schools' share of one half 
of tax assessed on the seating capacity of establishments serving mixed drinks based on the Average Daily 
Attendance(ADA) distribution of 31 % for Shelby County Schools. 
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FED FUNDS RCVD THRU STATE 



2011-12 

ASN Description AMOUNT 

RF143 EHA Excess Cost Funds 49,101 
RF189 Other Federal Thru State 43,536 



TOTAL FED FUNDS RCVD THRU STATE 92,637 



Informational Note: 

Includes funds for financial assistance for "high cost" special education students, and other federal funds 
that come through the State of Tennessee. This category also includes the ACT Plan and Explore funding 
that comes from the State of Tennessee. 



DIRECT FEDERAL REVENUE 



2011-12 

ASN Description AMOUNT 



RD630 Public Law 874 15,712 
RD640 ROTC Reimbursement 
RD990 Other Direct 



TOTAL DIRECT FEDERAL REVENUE 1 5,71 2 



Informational Note: 

Includes Federal PL874, Impact Aid funds for reimbursement for cost of educating students whose parents 
are employees of the Federal government or who work or live on a federal facility. 
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OTHER SOURCES 

2011-12 

ASN Description AMOUNT 

RT800 Indirect Costs - Fed Programs/Grants 258,494 
RT900 Equity Transfers 



TOTAL OTHER SOURCES 258,494 

TOTAL ESTIMATED REVENUE 58,702,1 03 

RESERVES 

TOTAL AVAILABLE REVENUES 58,702,1 03 



Informational Note: 

Includes reimbursement from the federal projects to cover a portion of the administrative and clerical 
costs of administering programs. 
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Projected Expenditures 

Fiscal issues associated with expenditures employed detailed templates that present the 
estimated required operating costs, broken out by standard school budget categories, required to create 
an educational program comparable to that provided by the current Shelby County Schools. The ratio 
of Collierville Average Daily Attendance (ADA) to the Shelby County Schools ADA offered a basis 
for cost and budget calculations. Actual ADM enrollment data provided a basis for projection of the 
instructional personnel - a major expenditure in any education budget - by school (re-staffing at the 
same faculty ratios as 201 1 - 2012). Current (201 1 - 2012) Shelby County Schools average teacher 
salaries and benefits were used in cost estimates as new districts will be legally required to provide the 
same teacher salaries (State Board of Education Rules, Chapter 0520-1-8). It should be noted that 
Tennessee Consolidated Retirement System contribution costs for a school district are subject to 
change from year-to-year according to state actuarial analysis. Personnel assignments related to special 
education and career and technical education were based on current staffing levels in order to offer 
comparability to the existing program. 

An important related component included the analysis of facility capacity in each of the 
Collierville schools and campuses and the most effective utilization of these resources. As previously 
stated, actual ADM enrollment data provided a basis for projection of the required instructional 
personnel in the respective schools. 

Custodial services cost estimates were based on GCA Services Group, Inc. that is currently 
contracted in Shelby County Schools. Maintenance and operation services were estimated based on 
current Shelby County Schools costs. However, these services may be handled all or in part by the 
public works staff of the municipality. The unique requirements of maintenance services, as indicated 
earlier, must be carefully considered due to the nature of school facilities and the students. 

Transportation cost estimates were estimated based upon the current Shelby County Schools 
costs. Approximately 50% of the current Shelby County Schools students are transported by school 
bus. The transportation costs were estimated based on this percentage. In addition, SES obtained 
estimated transportation costs from a school transportation contractor, Durham School Services. These 
estimates were carefully considered for this study. 

Technology expenses were estimated at level that would provide comparable services as 
presently exist. These expenses include faculty laptop leases, staffing, management and instructional 
technology support, computer repair, business services, communications, and telephony. Nutrition 
service expenses are addressed in another section of the study. Lastly, expenses associated with capital 
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improvement are not included in the operating expenses. However, the Shelby County Schools five- 
year capital improvement plan provides information regarding future capital needs at various schools 
and the plan is included in Appendix B. 



PROJECTED EXPENDITURES 
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TOTAL 


STUDENT SERVICES 


4 


309,373 


TOTAL 


HEALTH SERVICES 


9 


409,189 


TATA 1 

1 KJ 1 AL 


ATUCD CTI inCMT CI IDDHDT 


1 9 


•i COO OO A 

1 ,582,234 


TOTAL 


SUPPORT: REG. INSTRUCTION 


15 


1,388,197 


TOTAL 


SUPPORT: SPEC. EDUCATION 


25 


1,386,780 


TOTAL 


SUPPORT: TECH. EDUCATION 


1 


50,108 


TOTAL 


BOARD OF ED. SERVICES 


5 


1,037,136 


TOTAL 


OFFICE OF SUPERINTENDENT 


2 


298,189 


TOTAL 


OFFICE OF PRINCIPAL 


63 


4,083,387 


TOTAL 


FISCAL SERVICES 


6 


473,095 


TOTAL 


HUMAN RESOURCES 


4 


430,589 


TOTAL 


OPERATION OF PLANT 


8 


3,169,381 


TOTAL 


MAINTENANCE OF PLANT 


7 


805,921 


TOTAL 


TRANSPORTATION 


38 


2,031,772 


TOTAL 


SPECIAL SERVICES 


2 


349,268 


TOTAL 


TECHNOLOGY 


16 


2,290,885 


TOTAL 


REGULAR CAPITAL OUTLAY 





423,119 


TOTAL 


SCHOOL SAFETY 


1 


164,545 




GRAND TOTAL EXPENDITURES 


745 


57,518,375 
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PROJECTED Expenditures (Detail) 



REGULAR INSTRUCTION PROGRAM 

2011-12 2011-12 

ASN Description PERS AMOUNT 

IR100 Teachers 410 22,687,280 

IR117 Career Ladder 159,711 

IR127 Extended Contracts 55,005 

IR163 Educational Assistants (Local) 5 107,875 

IR164 Educational Assistants (State) 33 558,552 

IR195 Substitute Teachers - Certified 143,090 

IR198 Substitute Teachers - Non Certified 270,055 

IR201 Social Security 1,486,857 

IR204 State Retirement(Teacher) 2,072,631 

IR205 State Retirement (Classified) 58,512 

IR206 Life Insurance 177,492 

IR207 Medical Insurance 1,814,777 

IR212 Medicare 343,817 



SUBTOTAL SALARY & FRINGES 448 29,935,654 



Informational Note: 

Includes salaries and benefits for teachers, classroom assistants, study hall and tn-Schoot Suspension 
assistants. Career Ladder and Extended Contracts are State funded initiatives. Teachers and all certificated 
salaries based on SCS salaries and could be higher in 2013 due to inflation and/or "leveling-up" to match 
salaries ofMCS after unification. 

Required teacher and classified employee retirement contribution rates are determined annually on an actuarial 
basis by the State of Tennessee. 
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REGULAR INSTRUCTION PROGRAM 
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1 none 


Maintenance & Repair - Equipment 
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IR429 


Instructional Supplies & Materials 


616,483 


IR449 


Textbooks 


691,474 


IR499 


Other Supplies & Materials 


36,826 


IR597 


Summer School 


24,550 


IR599 


Other Charges 


8,265 


IR722 


Regular Instruction Equipment 


80,656 


IR723 


Instructional Equipment(Reimbursed) 


196,567 



SUBTOTAL SERVICES 1,695,922 



TOTAL REGULAR INSTRUCTION 31 ,631 ,577 



Informational Note: 

IncludBS costs for textbooks, materials and supplies and instructional equipment provided to the schools. 
Instructional equipment (reimbursed) includes items such as computers and audio visual equipment that 
is purchased by Board and paid for by individual schools. 

High School summer school is provided on a tuition basis. 
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SPECIAL EDUCATION PROGRAM 









^Ul I" !£. 


ACM 

AolM 


UGSCripilOn 


r trio 
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IS100 


Teachers 


44 


2,416,968 


IS117 


Career Ladder Program 




17,140 


IS127 


Extended Contracts 




5,903 


IS128 


Homebound Teachers 


1 


57,759 


IS163 


Educational Assistants 


8 


180,870 


IS165 


Educational Assistants (subs) 




3,125 


IS171 


Speech Pathologists 


1 


59,792 


IS195 


Substitute Teachers - Certified 




6,336 


IS198 


Substitute Teachers - Non Certified 




19,008 


IS201 


Snrial Spn iritv 




171 548 


IS204 


State Retirement (Teacher) 




231,459 


IS205 


State Retirement (Classified) 




15,899 


IS206 


Life Insurance 




21,394 


IS207 


Medical Insurance 




218,745 


IS212 


Medicare 




40,120 




SUBTOTAL SALARY & FRINGES 


54 


3,466,066 



Informational Note: 



Includes salaries and benefits for teachers, behavioral specialists, and classroom assistants used in 
Special Education Classes including resource and CDC classes as well as APEX(gifted) classes. 
Includes homebound teachers who go to individual student's homes if they are unable to attend school 
because of illness or hospitalization. 
Teachers are assigned on current SCS staffing level. 
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SPECIAL EDUCATION PROGRAM 



2011-12 

ASN Description AMOUNT 

1531 1 Contracts W/Other School Systems 40,91 7 

15312 Contracts W/Private Agencies 57,284 

IS336 Maintenance & Repair -Equipment 4,665 

IS399 Other Contracted Services 20,810 

IS429 Instructional Supplies & Materials 98,202 

IS449 Textbooks 40,917 

IS499 Other Supplies and Materials 8,838 

IS725 Special Education Equipment 19,068 



SUBTOTAL SERVICES 290,701 



TOTAL SPECIAL EDUCATION 3,756,768 

Informational Note: 



Includes contracts for services provided by another school system and/or private providers for service 
(such as hearing impaired and visually impaired) that cannot be provided in a cost efficient manner by 
Collierville Municipal School District 

Includes cost of textbooks, materials and supplies, and equipment used to provide Special Education 
services. 



CAREER AND TECHNICAL EDUCATION PROGRAM 



2011-12 2011-12 



ASN 


Description 


PERS 


AMOUNT 


IV100 


Teachers 


12 


659,173 


IV117 


Career Ladder Program 




3,447 


IV127 


Extended Contracts 




964 


IV195 


Substitute Teachers - Certified 




1,915 


IV198 


Substitute Teachers - Non Certified 




9,574 


IV201 


Social Security 




41,855 


IV204 


State Retirement (Teacher) 




60,054 


IV206 


Life Insurance 




4,754 


IV207 


Medical Insurance 




53,118 


IV212 


Medicare 




9,789 




SUBTOTAL SALARY & FRINGES 


12 


844,644 



Informational Note: 



Includes salaries and benefits for teachers in the Career and Technical Education programs provided in all 
High Schools. 

Teachers are assigned on current SCS staffing level. 
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CAREER AND TECHNICAL EDUCATION PROGRAM 



2011-12 

ASN Description AMOUNT 

IV336 Maintenance & Repair -Equipment 4,092 

IV429 Instructional Supplies & Materials 1 1 ,289 

IV449 Textbooks 4,092 

IV499 Other Supplies & Materials 2,455 

IV730 Technical Instruction Equipment 9,820 



SUBTOTAL SERVICES 31 ,748 



TOTAL TECHNICAL EDUCATION 876,391 

Informational Note: 



Includes textbooks, materials and supplies, and equipment needed in Career and Technical Education 
programs at all high schools. 



ALTERNATIVE EDUCATION PROGRAM 







2011-12 


2011-12 


ASN 


Description 


PERS 


AMOUNT 


IL100 


Teachers 


2 


103,380 


IL128 


Homebound Teachers 


2 


70,817 


IL163 


Educational Assistants 








IL189 


Social Workers 


1 


52,623 


IL201 


Social Security 




9,672 


IL204 


State Retirement (Teacher) 




14,118 


IL205 


State Retirement (Classified) 







IL206 


Life Insurance 




1,981 


IL207 


Medical Insurance 




20,254 


IL212 


Medicare 




2,262 


IL312 


Contracts With Agencies 




107,772 


IL429 


Instructional Supplies & Materials 




12,046 


IL599 


Other Charges 




1,637 




TOTAL ALTERNATIVE EDUCATION 


5 


396,562 



Informational Note: 



Includes salaries and fringes benefits for teachers and contracts with outside providers for alternative 

school academic and counseling programs, 

Staffing is based on a stand alone school district program. 
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INSTRUCTIONAL TELEVISION 









om 1 10 
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ASN 


Description 
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PERS 
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AMOUNT 
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IT 1 37 


Instructional TV Media Personnel 
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25,534 


IT192 


Other Salaries & Wages 




1,000 


IT189 


Stipends 




12,500 


ITPD1 

I I C\J I 


OULyldl OCLyUllly 






IT204 


State Retirement (Teacher) 




1,131 


IT205 


State Retirement (Classified) 




2,242 


IT206 


Life Insurance 




138 


IT207 


Medical Insurance 




4,247 


IT212 


Medicare 




566 




SUBTOTAL SALARY & FRINGES 


1 


49,778 



Informational Note: 

Includes salaries and benefits for Instructional Television programs at Collierviile High School. 
Revenues for these programs are generated by a portion of the Cable-TV subscribers' fees collected by the 
franchise holder in these communities as well as the municipalities for which the program provides 
government television access services. 



INSTRUCTIONAL TELEVISION 







2011-12 


ASN 


Description 


AMOUNT 


IT307 


Communication 


800 


IT320 


Dues & Memberships 





IT336 


Maintenance/Repair-Equipment 


1,750 


IT348 


Postal Charges 





IT355 


Travel 





IT399 


Other Contracted Services 





IT429 


Instructional Supp. & Mat. 


600 


IT524 


In-Service/Staff Development 


1,000 


IT599 


Other Charges 





IT722 


Equipment 


36,000 




SUBTOTAL SERVICES 


40,150 




TOTAL INSTRUCTIONAL TELEVISION 


89,928 



Informational Note: 



Includes costs associated with the operation of Instructional Television programs at Collierviile High 
School. 
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PLANNING 











■ Oil 

ASN 


Description 


nrnp 
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AMOUNT 


SJ106 


Planning Specialist 


1 


65,000 


SJ189 


Other Salaries 










OOCIal OeCUniy 




a mn 

*l ,UoU 


SJ204 


State Retirement (Certified) 







SJ205 


State Retirement (Classified) 




5,707 


SJ206 


Life Insurance 




396 


SJ207 


Medical Insurance 




4,051 


SJ212 


Medicare 




943 




SUBTOTAL SALARY & FRINGES 


1 


80,127 



Informational Note: 



Includes salaries and benefits for personnel working in the Planning department which provides support 
services for the schools in the areas of attendance, zoning, etc. 



PLANNING 



2011-12 

ASN Description AMOUNT 

SJ355 Travel 229 

SJ399 Other Contracted Services 1,767 

SJ499 Other Supplies and Materials 1 ,064 

SJ524 In Service/Staff Development 671 

SJ599 Other Charges 

SJ704 Attendance Equipment 123 



SUBTOTAL SERVICES 3,854 



TOTAL PLANNING 83,981 



Informational Note: 

Includes costs associated with the operation of the Planning Department. 
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STUDENT SERVICES 
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SX105 


Supervisor 


1 


81 ,600 
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Specialists 
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51,690 
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SX204 


State Retirement(Teacher) 




13,385 


SX205 


State Retirement (Classified) 




8,257 


SX206 


Life Insurance 




1,585 


SX207 


Medical Insurance 




16,203 


SX212 


Medicare 




3,508 




SUBTOTAL SALARY & FRINGES 


4 


299,880 



Informational Note: 



Includes salaries and benefits for personnel working in the Student Services department which provides 
support services for the schools in the areas of attendance, safety, discipline, suspensions, alternative 
education etc. 



STUDENT SERVICES 



2011-12 

ASN Description AMOUNT 

SX355 Travel 1,964 

SX399 Other Contracted Services 3,273 

SX499 Other Supplies & Materials 818 

SX524 In-Service/Staff Development 1,964 

SX599 Other Charges 327 

SX704 Attendance Equipment 1,146 



SUBTOTAL SERVICES 9,493 



TOTAL STUDENT SERVICES 309,373 

Informational Note: 



Includes costs for employee mileage as well as funds for some school personnel to receive specialized 
training in appropriate areas of school discipline. 
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HEALTH SERVICES 
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SH499 


Other Supplies and Materials 




12,766 


SH524 


In Service/Staff Development 




2,750 


SH599 


Other Charges 




18,986 


SH735 


Health Equipment 




14,403 




TOTAL HEALTH SERVICES 


9 


409,189 



Informational Note: 



Includes funds for the Specialist of Coordinated School Health as well as Medical Records Clerks at the 
schools. 
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OTHER STUDENT SUPPORT 







2011-12 


2011-12 


A All 

ASN 


Description 


PERS 


AMOUNT 


SY1 17 


Career Ladder Program 




5,058 


SY123 


Guidance Personnel 


18 


1,088,406 


SY127 


Extended Contracts 




5,415 


C VI CO 


uiencai rersonnei 




U 


SY189 


Other Salaries and Wages 




30 606 


SY201 


Social Security 




70,028 


SY204 


State Retirement (Teacher) 




102,218 


SY205 


State Retirement-Classified 







SY206 


Life Insurance 




7,528 


SY207 


Medical Insurance 




76,966 


SY212 


Medicare 




16,378 




SUBTOTAL SALARY & FRINGES 


19 


1,402,602 


Informational Note: 






Includes salaries and benefits for School Counselors in Elementary, Middle and High Schools to meet 


AdvancED (SACS) accreditation standards and Strategic Plan goals. 






OTHER STUDENT SUPPORT 












2011-12 


ASN 


Description 




AMOUNT 


SY322 


Evaluation & Testing 




103,828 


SY355 


Travel 




491 


SY499 


Other Supplies and Materials 




4,460 


SY524 


In-Service/Staff Development 




4,305 


SY599 


Other Charges(Misc. Fees) 




63,438 


SY790 


Other Equipment 




3,110 




SUBTOTAL SERVICES 




179,632 




TOTAL OTHER STUDENT SUPPORT 




1,582,234 



Informational Note: 



Includes costs of materials used in various required tests administered to students in elementary through 
high school. Cost for data analysis of tests is also included. 

Other Charges(Misc. Fees) are fees paid to athletic officials and for miscellaneous labor costs incurred by 
the schools . These expenses are reimbursed to the Board by the individual schools. 
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SUPPORT: REGULAR INSTRUCTION 







2011-12 


2011-12 


ASN 


Description 


PERS 


AMOUNT 


SR105 


Supervisors 


1.5 


161,139 


SR106 


Educational Specialists 








SR117 


Career Ladder Program 




63,000 


SR129 


Librarians 


9 


552,357 


SR137 


Education Media Personnel 


1 


65,000 


SR161 


Secretaries 


1 


45,740 


SR162 


Clerical Personnel 


2 


76,646 


SR196 


In-Service Training 




36,015 


SR201 


Social Security 




61,994 


SR204 


State Retirement (Teacher) 




70,375 


SR205 


State Retirement (Classified) 




16,452 


SR206 


Life Insurance 




5,745 


SR207 


Medical Insurance 




58,737 


SR212 


Medicare 




14,499 




SUBTOTAL SALARY & FRINGES 


14.5 


1,227,699 



Informational Note: 



Includes salaries and benefits for the Department of Curriculum supervisors as well as clerical staff at the 
Central Office, One supervisor serves PreK/Elementary and one supervisor serves both secondary 
education and career technical education. 

Includes salaries and benefits for school librarians and education media personnel. 
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SUPPORT: REGULAR INSTRUCTION 



ASN 



Description 



2011-12 
AMOUNT 



SR308 
SR355 
SR432 
SR499 
SR524 
SR599 
SR790 



Consultants 
Travel 

Library Books 

Other Supplies & Materials 

In-Service/Staff Development 

Other Charges 

Other Equipment 



19,992 
6,219 
58,024 
12,776 
44,698 
17,153 
1,637 



SUBTOTAL SERVICES 



160,498 



TOTAL SUPPORT: REGULAR INSTRUCTION 



1,388,197 



Informational Note: 

Includes costs for library books used in schools for replacement and additional books to address 

enrollment growth and meet AdvancED (SACS) standards. 

Includes costs for all staff development for all instructional related personnel. 

Includes costs for travel for Central Office personnel using personal vehicles in the performance of their 
job, travel to educational conferences. 
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SUPPORT: SPECIAL EDUCATION 







2011-12 


2011-12 


ASN 


Description 


PERS 


AMOUNT 


SS105 


Directors 








SS106 


Supervisors 


1 


80,000 


SS117 


Career Ladder Program 




556 


SS124 


Psychological Personnel 


2 


147,772 


SS161 


Secretaries 


2 


86,538 


SS162 


Clerical Personnel(8 Hr.) 


8 


236,104 


SS163 


Clerical Personnel(7 Hr..) 








SS188 


Occupational/Physical Therapist 


5 


365,330 


SS189 


Bus Assistants 


7 


130,396 


SS196 


In-Service Training 




4,092 


SS201 


Social Security 




65,149 


SS204 


State Retirement (Teacher) 




20,664 


SS205 


State Retirement (Classified) 




72,212 


SS206 


Life Insurance 




9,905 


SS207 


Medical Insurance 




101,271 


SS212 


Medicare 




15,236 



SUBTOTAL SALARY & FRINGES 25 1 ,335,224 



Informational Note: 

Includes salaries and benefits for supervisors, psychologists, Central Office clerical personnel as well as 
clerical personnel located at every elementary, middle, and high school. Also includes bus monitors, where 
required, to ride Special Education buses to administer services to students who are medically fragile or 
have very special needs. 
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SUPPORT: SPECIAL EDUCATION 

2011-12 

ASN Description AMOUNT 

SS308 Consultants 1 ,637 

SS355 Travel 13,912 

SS399 Other Contracted Services 4,910 

SS499 Other Supplies & Materials 1 0,31 1 

SS524 In-Service/Staff Development 20,459 

SS599 Other Charges 327 



SUBTOTAL SERVICES 51 ,556 



TOTAL SUPPORT: SPECIAL EDUCATION 1 ,386,780 



Informational Note: 

Includes support for Special Education Department for consultation, travel for special education personnel 
using personal vehicles in the performance of their job, in-service and staff development. 
Includes specialized supplies, materials, and evaluations used with special populations. 
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SUPPORT: CAREER AND TECHNICAL EDUCATION 



2011-12 2011-12 

ASN Description PERS AMOUNT 

SV105 Supervisor 0.5 40,800 

SV161 Secretaries 

SV201 Social Security 2,530 

SV204 State Retirement (Teacher) 3,692 

SV205 State Retirement (Classified) 

SV206 Life Insurance 198 

SV207 Medical Insurance 2,025 

SV212 Medicare 592 



SUBTOTAL SALARY & FRINGES 0.5 49,838 

Informational Note: 



Includes salaries and benefits for staff in the Department of Career and Technical Education. 
One supervisor serves both secondary education and career technical education. 



SUPPORT: CAREER AND TECHNICAL EDUCATION 



2011-12 

ASN Description AMOUNT 

SV308 Consultants 
SV355 Travel 270 
SV499 Other Supplies & Materials 
SV599 Other Charges 



SUBTOTAL SERVICES 270 



TOTAL SUPPORT: TECHNICAL EDUCATION 50, 1 08 



Informational Note: 

Includes funds for support of staff in the Department of Career and Technical Education. 
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BOARD OF EDUCATION SERVICES 



SB118 
SB189 
SB201 
SB205 
SB206 
SB207 
SB212 



ASN 



Secretary to Board 

Other Salaries & Wages 

Social Security 

State Retirement (Classified) 

Life Insurance 

Health Insurance 

Medicare 



Description 



2011-12 
PERS 


5 



2011-12 
AMOUNT 





22,950 
1,423 







1,981 
20,254 
333 



SUBTOTAL SALARY & FRINGES 



5 



46,941 



Informational Note: 

Includes salaries and benefits for members of the Board of Education. 

Includes employee benefits related to board portion of retiree life and health insurance as well as Other 
Post Employment Benefits (OPEB) contributions. 

Based on system's benefit plan a per person cost of approximately $5,000 wilt need to be included for retirees 
beginning in 2014-2015. 
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BOARD OF EDUCATION SERVICES 







d\j I I - I £. 


ACM 

AoN 


Description 


A AJI/"\I IMT 

AMUUN I 


CDOAC 


Audit Services 


7,59^ 


SB320 


Dues & Memberships 


3,437 




Legal Services 


A A (\ A ~7~7 

1 1 0,477 




Travel 


a r\c\ 
409 


SB499 


Other Supplies and Materials 


164 


SB505 


Judgments 


81,835 


SB506 


Liability Insurance 


31,752 


SB508 


Premium on Corporate Surety Bonds 


2,154 


OUJ 1 \J 


Tru^tpp (~lnmmi<5<5inn<5 

1 1 UOLCC wUI 1 II 1 IIOOIwl IO 




SB513 


On Job Injuries 


49,150 


SB524 


In-Service/Staff Development 


3,044 


SB599 


Other Charges 


263,765 




SUBTOTAL SERVICES 


990,195 




TOTAL BOARD OF EDUCATION SERVICES 


1,037,136 


Informational Note: 




Includes costs related to operation of the Board of Education, including Board training, legal services, 


Shelby County Trustee's commissions, and On The Job Injury program. $250,000 included for Start-up 


Consultant Services related to Technology, Insurance benefits, Organizational issues, etc. 




OFFICE OF SUPERINTENDENT 






2011-12 


2011-12 


ASN 


Description PERS 


AMOUNT 


SD101 


County Official/Administrative Officer 1 


150,000 


SD161 


Secretaries 1 


54,333 


SD196 


In-Service Training 





SD201 


Social Security 


12,669 


SD204 


State Retirement (Teacher) 


13,575 


SD205 


State Retirement (Classified) 


4,770 


SD206 


Life Insurance 


792 


SD207 


Medical Insurance 


8,102 


SD212 


Medicare 


2,963 




SUBTOTAL SALARY & FRINGES 2 


247,204 



Informational Note: 



Includes salaries and benefits for the superintendent and superintendent's secretary. 
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OFFICE OF SUPERINTENDENT 

2011-12 

ASN Description AMOUNT 

SD320 Dues & Memberships 2,314 

SD348 Postal Charges 25,350 

SD355 Travel 250 

SD399 Other Contracted Services 9,820 

SD435 Office Supplies 491 

SD524 In-Service/Staff Development 4,092 

SD599 Other Charges 1,221 

SD701 Administration Equipment 7,447 



SUBTOTAL SERVICES 50,984 



TOTAL OFFICE OF SUPERINTENDENT 298, 1 89 



informational Note: 



includes costs for postage and other costs associated with the Office of Superintendent. 



OFFICE OF PRINCIPAL 







2011-12 


2011-12 


ASN 


Description 


PERS 


AMOUNT 


SP102 


Assistant Principals 


18 


1,516,536 


SP103 


Elementary/Middle Principals 


7 


725,207 


SP104 


Secondary Principals & Vice Principals 


2 


203,580 


SP117 


Career Ladder 




24,207 


SP127 


Extended Contracts 




4,423 


SP161 


School Secretaries 


9 


282,150 


SP162 


Clerical Personnel(8 Hour) 


11 


333,091 


SP163 


Clerical Personnel(7Hour) 


7 


155,687 


SP189 


Lunch Room Monitors 


9 


37,044 


SP201 


Social Security 




203,479 


SP204 


State Retirement (Teacher) 




223,893 


SP205 


State Retirement (Classified) 




68,076 


SP206 


Life Insurance 




21,394 


SP207 


Medical Insurance 




218,745 


SP212 


Medicare 




47,588 



SUBTOTAL SALARY & FRINGES 63 4,065,100 

Informational Note: 

Includes salaries and benefits for school principals, school administration, school clerical and school 
lunchroom monitors. 
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OFFICE OF PRINCIPAL 



2011-12 

ASN Description AMOUNT 

SP320 Dues & Memberships 5,319 

SP355 Travel 5,717 

SP399 Other Contracted Services 5,773 

SP499 Other Supplies and Materials 

SP524 In-Service/Staff Development 818 

SP701 Administration Equipment 660 



SUBTOTAL SERVICES 18,287 



TOTAL OFFICE OF PRINCIPAL 4,083,387 

Informational Note: 



Includes costs associated with operation of schools including AdvancED (SACS) dues and 
memberships. 



FISCAL SERVICES 







2011-12 


2011-12 


ASN 


Description 


PERS 


AMOUNT 


SF105 


Chief Financial Officer 


1 


100,000 


SF119 


Accountants/Bookkeepers 


1 


44,819 


SF122 


Purchasing Personnel 


1 


80,000 


SF161 


Secretaries 


1 


45,164 


SF162 


Clerical Personnel 


2 


76,978 


SF184 


Warehouse Personnel 








SF201 


Social Security 




21,512 


SF204 


State Retirement (Teacher) 




9,216 


SF205 


State Retirement (Classified) 




30,463 


SF206 


Life Insurance 




2,377 


SF207 


Medical Insurance 




24,305 


SF212 


Medicare 




5,031 



SUBTOTAL SALARY & FRINGES 6 439,865 



Informational Note: 

Includes salaries and benefits for CFO, Grant Specialist, Finance, Employee Benefits, Purchasing and 
Warehousing, and Payroll department personnel. 
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FISCAL SERVICES 



2011-12 



ASN 


Description 


AMOUNT 


SF320 


Dues & Memberships 


2,007 


SF355 


Travel 


438 


SF399 


Other Contracted Services 


21,575 


SF435 


Office Supplies 


1,473 


SF499 


Other Supplies & Materials 


630 


SF524 


In-Service/Staff Development 


6,016 


SF599 


Other Charges 





SF701 


Administration Equipment 


1,092 




SUBTOTAL SERVICES 


33,230 




TOTAL FISCAL SERVICES 


473,095 



Informational Note: 



Includes support costs associated with Departments of Finance, Employee Benefits, Federal Programs 
and Grants, Purchasing and Warehousing, and Payroll and School Accounting. Support costs for the 
department of Business In formation Systems are reflected in the Technology category. 
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HUMAN RESOURCES 











ACM 

AbN 


Description 


nrnc 

rbrib 


A|\/|/"M 1 KIT 

AMUUN 1 


i i r~\ -< nr 

HR1 05 


Directors/Supervisors 


2 


173,874 


i i n -a r* -a 

HR1 61 


Secretary 


1 


46,834 


UDH CO 

HHl 


Clerical Personnel 


1 


on /ico 


i i n -< oo 

HR1 89 


Other Salaries & Wages 








HR201 


Social Security 




16,131 


HR204 


State Retirement (Teacher) 




15,736 


HR205 


State Retirement (Classified^ 

V— / IU Iv 1 1 W L 1 1 W 1 1 1 W 1 11 1 \S 1 1-4. vJ Will W U / 




7,577 


HR206 


Life Insurance 




1,585 


HR207 


Medical Insurance 




16,203 


HR210 


Unemployment Compensation 




49,101 


HR212 


Medicare 




3,772 


HR299 


Other Fringe Benefits 




41,022 




SUBTOTAL SALARY & FRINGES 


4 


411,297 



Informational Note: 



Includes salaries and benefits for the Director of Human Resources and support staff. 

Other fringe benefits include costs for employee assistance program, physicals, drug testing, and other 

pre-employment costs. 



HUMAN RESOURCES 



2011-12 



ASN 


Description 


AMOUNT 


HR320 


Dues & Memberships 


556 


HR355 


Travel 


737 


HR399 


Other Contracted Services 


8,562 


HR411 


Data Processing Supplies 


1,637 


HR435 


Office Supplies 


1,309 


HR524 


In-Service/Staff Development 


6,000 


HR701 


Administration Equipment 


491 




SUBTOTAL SERVICES 


19,292 




TOTAL HUMAN RESOURCES 


430,589 
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OPERATION OF PLANT 







2011-12 

b\S II lb 


2011-12 

Lv II lb 


ASN 


Description 


PERS 


AMOUNT 


SO180 


Plant Managers 


8 


372,464 


SO190 


Foremen 








SO201 


Social Security 




23,093 


SO205 


State Retirement (Classified) 




32,702 


SO206 


Life Insurance 




3,169 


SO207 


Medical Insurance 




32,407 


S0212 


Medicare 




5,401 




SUBTOTAL SALARY & FRINGES 


8 


469,236 



Informational Note: 



Includes salaries and benefits for personnel in Plant Operations. 



OPERATION OF PLANT 







2011-12 


ASN 


Description 


AMOUNT 


S0328 


Janitorial Services 


968,957 


SO330 


Operating Lease Payments 





S0399 


Other Contracted Services 


119,884 


SO410 


Custodial Supplies 


17,185 


S0415 


All Utilities 


1,485,793 


S0499 


Other Supplies & Materials 


491 


SO502 


Building & Content Insurance 


86,786 


S0524 


In-Service/Staff Development 


246 


S0599 


Other Charges 


12,275 


SO720 


Plant Operation Equipment 


8,527 




SUBTOTAL SERVICES 


2,700,145 




TOTAL OPERATION OF PLANT 


3,169,381 



Informational Note: 



Includes costs for all utilities, trash pickup, outsourcing cleaning, materials and supplies, environmental 
monitoring, security system maintenance, elevator maintenance, building insurance, and equipment needed 
to maintain cleanliness of buildings and grounds. 
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MAINTENANCE OF PLANT 







2011-12 


2011-12 


ASN 


Description 


PERS 


AMOUNT 


SM105 


SuDervisor 


1 


80,000 


SM190 


Foremen 


1 


65,280 


SM191 


Mechanics 








SM192 


Secretaries 


1 


43,520 


SM193 


Maint. Personnel 


4 


216,433 


SM201 


Social Security 




25,124 


SM204 


State Retirement (Teacher) 




7,240 


SM205 


State Retirement (Classified) 




28,555 


SM206 


Life Insurance 




2,773 


SM207 


Medical Insurance 




28,356 


SM212 


Medicare 




5,876 




SUBTOTAL SALARY & FRINGES 


7 


503,157 



Informational Note: 



Includes salaries and benefits for personnel in the School Plant Maintenance Department (building repairs, 
heating and air conditioning, plumbing, electrical, glass, roof, door locks and hardware, grounds 
maintenance, etc.) 



MAINTENANCE OF PLANT 







2011-12 


ASN 


Description 


AMOUNT 


SM335 


Maintenance/Repair-Buildings 


159,578 


SM336 


Maintenance/Repair-Equipment 


10,639 


SM399 


Other Contracted Services 


50,000 


SM418 


Equipment and Machine Parts 


15,549 


SM499 


Other Supplies & Materials 


2,782 


SM511 


Vehicle Insurance 


44,524 


SM524 


In-Service/Staff Development 


1,099 


SM599 


Other Charges 


5,156 


SM701 


Administrative Equipment 


327 


SM717 


Maintenance Equipment 


13,110 




SUBTOTAL SERVICES 


302,764 




TOTAL MAINTENANCE OF PLANT 


805,921 



Informational Note: 



Includes costs for materials and supplies to repair and maintain facilities and equipment necessary to 
perform such functions. 
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TRANSPORTATION 







2011-12 


2011-12 


ASN 


Description 


PERS 


AMOUNT 


ST105 


Supervisors 


1 


80,000 


ST142 


Mechanics 


2 


109,060 


ST146 


Bus Drivers 


33 


670,032 


ST147 


Sub. Drivers 




39,100 


ST162 


Clerical Personnel 


1 


37,400 


ST189 


Other Salaries & Wages 


1 


40,000 


ST196 


In-Service Training 




376 


ST201 


Social Security 




60,487 


ST204 


State Retirement (Teacher) 




7,240 


ST205 


State Retirement (Classified) 




75,200 


ST206 


Life Insurance 




15,055 


ST207 


Medical Insurance 




153,932 


ST212 


Medicare 




14,146 



SUBTOTAL SALARY & 

FRINGES 38 1,302,028 



Informational Note: 

Includes salaries and benefits for supervisor, CDUSafety specialist, computer mapping personnel, bus 
mechanics, and bus drivers for the Transportation Department. 



118 



TRANSPORTATION 







2011-12 


ASN 


Description 


AMOUNT 


ST312 


Contracts with Private Agencies 


2,946 


ST355 


Travel 


2,128 


ST399 


Other Contracted Services 


28,020 


ST412 


Diesel Fuel 


441,581 


ST424 


Garage Supplies 


4,910 


ST425 


Gasoline 


15,549 


ST433 


Lubricants 


13,522 


ST450 


Tires & Tubes 


38,278 


ST453 


Vehicle Parts 


76,925 


ST499 


Other Supplies & Materials 


9,685 


ST511 


Vehicle & Equipment Insurance 


77,370 


ST524 


In-Service/Staff Development 


1,440 


ST599 


Other Charges 


15,876 


ST701 


Administrative Equipment 


1,514 


ST729 


Transportation Equipment 







SUBTOTAL SERVICES 


729,744 




TOTAL TRANSPORTATION 


2,031,772 



Informational Note: 



Includes bus transportation support costs for fuel, bus parts, tires, insurance, and purchase of new buses 
and related equipment. 
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SPECIAL SERVICES 



2011-12 2011-12 



ASN 


Description 


PERS 


AMOUNT 


SC105 


Deputy Superintendent 


1 


125,000 




Olorif^al Porcnnnol 
wit?i iL/di rcioui 11 id 


1 
i 


47 finn 


SC189 


Other Salaries & Wages 








SC201 


Social Security 




10,701 


SC204 


State Retirement (Teacher) 




11,313 


SC205 


State Retirement (Classified) 




4,179 


SC206 


Life Insurance 




792 


SC207 


Medical Insurance 




8,102 


SC212 


Medicare 




2,503 




SUBTOTAL SALARY & FRINGES 


2 


210,190 


Informational Note: 






Includes salaries and benefits for Deputy Superintendent's office and support staff in public and community 


relations. 








SPECIAL SERVICES 












2011-12 


ASN 


Description 




AMOUNT 


SC336 


Maintenance & Repair Equipment 




218 


SC355 


Travel 




491 


SC399 


Other Contracted Services 




100,000 


SC435 


Office Supplies 




26,662 


SC499 


Other Supplies & Materials 







SC524 


In-Service/Staff Development 




1,833 


SC599 


Other Charges 




9,481 


SC701 


Administrative Equipment 




393 




SUBTOTAL SERVICES 




139,078 




TOTAL SPECIAL SERVICES 




349,268 



Informational Note: 



Includes costs of equipment, materials, supplies and services used in central administrative functions. 
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TECHNOLOGY 







2011-12 


2011-12 


ASN 


Description 


PERS 


AMOUNT 


TC105 


Supervisor/Specialists 


2 


145,000 


TC120 


Computer Programmers 


1 


76,500 


TC138 


Instructional Computer Personnel 


4 


240,876 


TC162 


Clerical Personnel 


1 


40,460 


TC189 


Other Salaries & Wages 


8 


445,632 


TC201 


Social Security 




58,805 


TC204 


State Retirement (Teacher) 




34,922 


TC205 


State Retirement (Classified) 




49,396 


TC206 


Life Insurance 




6,339 


TC207 


Medical Insurance 




64,813 


TC212 


Medicare 




13,753 




SUBTOTAL SALARY & FRINGES 


16 


1,176,496 



Informational Note: 



Includes salaries and benefits for administrative and instructional support technology positions. 
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TECHNOLOGY 







OAH -f HO 

£.[} 1 1- 1 £ 


ASN 


Description 


A l\ A S*M 1 KIT 

AMOUNT 


too r\ ~~7 

TC307 


Communications 


AAA r*t~\ A 

41 1 ,631 


TPono 
1 OoOo 


Consultants 


31 ,91 b 


1 UOOD 


Maintenance & Repair Equipment 


4^, /I o 


1 Uobo 


Travel 


O /ICC 


1 Oo99 


Other Contracted Services 


1o,0oo 


TC411 


Data Processing Supplies 


1,768 


TC435 


Office Supplies 


655 


TC499 


Other Supplies & Materials 


35,356 


TC524 


In-Service/Staff Development 


19,516 


TC599 


Other Charges 


204,620 


TC701 


AHmini^tratix/p Fnuinmpnt 


77 252 


TC709 


Data Processing Equipment 





TC722 


Regular Instruction Equipment 


268,418 




SUBTOTAL SERVICES 


1,114,389 




TOTAL TECHNOLOGY 


2,290,885 



Informational Note: 



Includes costs for all telephone and internet charges, computer software and equipment. 



REGULAR CAPITAL OUTLAY 



2011-12 



ASN 


Description 


AMOUNT 


CP304 


Architects 


4,910 


CP308 


Consultants 


3,273 


CP321 


Engineering Services 


4,910 


CP707 


Building Improvements 


341,611 


CP724 


Site Development 


1 1 ,457 


CP799 


Other Capital Outlay 


56,957 




TOTAL REGULAR CAPITAL OUTLAY 


423,119 



Informational Note: 



Includes costs for projects of a long term nature to maintain or improve school facilities, as well as the 
architect, consultant, and engineering costs associated with larger projects and projects where code 
enforcement requires professional architectural or engineering plans. 
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SCHOOL SAFETY 



2011-12 



ASN 


Description 




AMOUNT 


SA105 


Specialists 


1 


65,000 


SA162 


Clerical Personnel 








On i oy 


V^Hilel Oalailcb ailU Vvdycb 


u 


n 
u 


SA201 


Social Security 




4,030 


SA204 


State Retirement (Certified) 




5,883 


SA205 


State Retirement (Classified) 







SA206 


Life Insurance 




396 


SA207 


Medical Insurance 




4,051 


SA212 


Medicare 




943 




SUBTOTAL SALARY & FRINGES 


1 


80,303 



Informational Note: 



Includes salaries and benefits for the School Safety program and support staff. 



SCHOOL SAFETY 







2011-12 


ASN 


Description 


AMOUNT 


SA336 


Repairs and Maintenance 


15,625 


SA355 


Travel 


65 


SA399 


Other Contracted Services 


47,458 


SA435 


Office Supplies 


491 


SA499 


Other Supplies 


3,328 


SA524 


In-Service/Staff Development 


1,088 


SA701 


Administrative Equipment 





SA790 


Other Equipment 


16,187 




SUBTOTAL SERVICES 


84,242 




TOTAL SCHOOL SAFETY 


164,545 



Informational Note: 



Includes costs of equipment, materials, supplies and services used in the School Safety program. 



Summary and Considerations 



The purpose of this feasibility study, conducted by Southern Educational Strategies, LLC, was 
to provide the municipal leadership and citizens of Collierville with data and information that will 
assist, and perhaps shape, their decisions regarding the creation of a school district. The study 
addressed three key components: (a) legal and regulatory issues — statutes, legislation, and applicable 
court cases as well as findings and past practices regarding the transfer of school facilities, furniture, 
fixtures, and equipment; (b ) operational issues — requirements associated with providing, at a 
minimum, comparable educational opportunities as compared with existing Shelby County Schools 
programs; and (c) fiscal issues — analysis of revenue streams and projected expenditures associated 
with the contemplated school district as well as student enrollment projections. These topics are central 
to informed and rational decisions. 

Legal and regulatory issues : Among the first questions that would be raised by an informed 
citizenry would relate to (a) the authority of municipalities to create municipal school districts and (b) 
the transfer of Shelby County School facilities within Collierville to a Collierville municipal school 
district. The first question appears to have been answered through Chapter 1 of the 201 1 Public Acts of 
Tennessee that revived the power of municipalities to create municipal school districts. The very 
essence of the act presented a Shelby County municipality with the option of choosing not to be served 
by a massively enlarged system as would result from the merger of the Memphis City Schools and the 
Shelby County Schools. Instead, the municipality may choose to create its own smaller, localized 
system. Decades of research and experience support the both the effectiveness and efficiency of such a 
smaller school system. 

Because the recent legislation did not address the second question regarding facilities, an 
informed legal opinion can be offered. Analyses of pertinent case law, the spirit and essence of Chapter 
1, and the history of past practices regarding school facility transfer in Shelby County support the right 
of a Collierville municipal school district to receive transfer and control of the school facilities now 
located within its boundaries and to have that transfer occur without the imposition of costs with 
respect to those facilities — all of which were built with funds provided by all Shelby County 
residents. 

Operational issues : Operational issues regarding the feasibility of a new municipal school 
district's ability to offer comparable educational opportunities as compared with existing Shelby 
County Schools programs are primarily a function of student enrollment. The leaders of the Town of 
Collierville stated a strong desire to create a school district that places students as the top priority and 
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permits students to attend their current schools so long as instructional space permits. Therefore, these 
projected enrollment data for schools within Collierville include all current public school students who 
reside within the Town of Collierville and its annexation reserve areas. Also included are students who 
are currently zoned to attend Bailey Station Elementary and who reside in a future City of Memphis 
annexation area located east of Hacks Cross Road, plus students who are currently zoned to attend 
Tara Oaks Elementary and who reside in a future City of Memphis annexation area located south of 
Macon Road. These are students who currently reside outside of Collierville but who are now zoned to 
attend one of the schools located in Collierville. Enrollment is the single most important independent 
variable in the curriculum to be provided, as well as numbers of teachers, administrators, support 
personnel such as counselors and subject matter experts, office personnel, instructional technology 
personnel, in addition to other critical areas such as transportation, nutrition services, maintenance and 
operations, and custodial services. Therefore, another question that would be raised by an informed 
citizenry would relate to enrollment and the extent to which the contemplated district would have 
sufficient numbers of students (a critical mass) to make the formation of a district feasible. 

Analysis of projected enrollment of students, both district-wide and in each of the respective 
schools, leads to the opinion that sufficient enrollment would exist. These enrollment data total 7591 
students and includes both students who reside within the municipal boundaries of Collierville as well 
as students who reside in attendance zones not currently tied to municipal boundaries. Data for more 
than 30,000 students drawn from the 201 1-2012 Shelby County Schools database were disaggregated 
by geographic location and then tracked to the proposed new municipal school districts. This very 
detailed research provided actual 201 1-2012 Average Daily Membership (ADM) student enrollment 
data customized for Collierville and supports the opinion that a comparable program of educational 
services can be offered to a diverse student body. 

Fiscal issues . No matter how committed the leadership and citizenry may be to the concept of 
the creation of a smaller, localized system, economics lead to critical questions. What are the projected 
revenues and revenue sources that might be anticipated for the new district? What are the projected 
expenditures? Do these numbers suggest feasibility? 

The distribution processes for both state and local school district revenue sources are mandated 
by Tennessee state law. In basic terms, all education revenue must "follow the students" regardless of 
the number of school districts that may exist within a single Tennessee county. Funds provided by the 
State of Tennessee Basic Education Program (BEP) are divided based upon each district's Average 
Daily Membership (ADM) totals. All local funds must be divided based upon each district's Average 
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Daily Attendance totals. These methods of funds division are not subject to modification by any local 
county commission or any local school board. 

Revenue generation focused on funds derived from local and state sources that would support 
the operational components (federal funds and nutrition-related budgetary areas are "pass-through" 
funds and were not included). The detailed fiscal analysis of state BEP revenues was not just "pro- 
rated." Southern Educational Strategies, LLC commissioned complex BEP research by an external 
consulting firm. The BEP funding research was based on actual Average Daily Membership (ADM) as 
described above and generated by the Basic Education Program (BEP). In addition to BEP funding, 
additional revenue analyses of the Shelby County local option sales taxes and Shelby County property 
taxes were performed. Finally, local revenue analyses were conducted that include the Tennessee State 
Board of Education required local municipality revenue contribution. The total projected FY201 1 
revenue for the Colfierville Municipal School District is estimated to be $58,702,103.00. 

Fiscal issues associated with education expenditures employed detailed templates that present 
the estimated required operating costs required to create an educational program comparable to that 
provided by the current Shelby County Schools. The information provided in this study is not a 
"school budget document". It is an accurate estimate of projected revenues and expenditures to provide 
a comparable educational program . Only a municipal school district board of education can determine 
a school budget, and numerous expenditure savings could be implemented. The total 201 1 projected 
expenditures were estimated to be $57,518,375.00. Therefore, in regards to fiscal capacity, projected 
revenues exceeded projected expenditures when using a 15 cent minimum local property tax increase 
in the revenue calculations. Calculated with only a 15 cent property tax increase, the revenue to 
expenditure surplus is estimated at $1,183,728.00. This potential revenue surplus could be used to 
cover unexpected expenses, to begin a reserve fund, or to expand instructional programs in the school 
district. 

A local property tax increase may not be necessary. A Vi cent increase in the Collierville local 
option sales tax would generate approximately $1,731,893.00 MORE per year than a 15 cent 
property tax increase would generate. A Yz cent local option sales tax increase could eliminate or 
reduce the amount of a property tax increase to fund a municipal school district, and it would produce 
more than adequate revenue to meet the Tennessee State Board of Education spending requirement. 



126 



Finally, a V2 cent Collierville local option sales tax increase could provide additional funds 
should the board of education desire to expand current programs or offer new instructional 
programs in the school district. As noted earlier, the expenditure estimates did not include expenses 
associated with capital improvements. 

This very detailed fiscal analysis based on actual 2011-2012 Average Daily Membership 
(ADM) student enrollment data, customized for Collierville, supports the opinion that a 
comparable program of educational services is economically feasible. 

The complexity of school system creation leads to a host of considerations that must be 
weighed by the Collierville leadership and citizenry. Obviously time is a major factor with only 18 
months remaining before the transfer of school administration from the Board of Education of 
Memphis City Schools to the Shelby County Board of Education in August 2013; many critical events 
must occur prior to that date. However, in our best professional judgment, we opine that the creation of 
a municipal school district is feasible and that Town of Collierville (a) Has the capacity to provide a 
high quality school district for its citizens; (b) Can provide a great educational program without a 
tremendous tax burden to its citizens while maintaining control over their own system; (c) Can recruit 
and retain an outstanding group of educators for its district; and (d) May serve as a model for other 
school systems in the area of best educational practices. Again, time is a critical factor. In order for a 
seamless transition the Town of Collierville may want to consider the following steps: 

1. Mayor and Collierville Board of Aldermen review and analyze this feasibility study. 

2. Conduct citizen information meetings. 

3. Mayor and Board of Aldermen reach their decisions and vote in early spring 2012. If a 
majority of Aldermen vote to create a new Collierville municipal school district, then file appropriate 
documents with the Shelby County Election Commission and schedule a Town of Collierville 
referendum in a special election no later than May 10, 2012. Concurrently, consider a local referendum 
to increase the local option sales tax by Vi cent. 

4. If a majority of citizens vote to create a new municipal school district, then: 

a. File appropriate documents to secure the election of a new Collierville City Schools 
Board of Education on November 6, 2012, 

b. Conduct a search for a superintendent of schools and a vote by the Collierville Board of 
Education to employ a superintendent effective January 1, 2013, 
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c. Commence the processes by the superintendent to employ a deputy superintendent, a 
human resources director, and other key staff. 

d. Begin to employ all required faculty and staff members with a goal to open the 
Collierville City Schools district in August, 2013. 

The detailed analyses of legal, operational, and fiscal data regarding the potential creation 
of a municipal school district in the Town of Collierville lead to the conclusion that formation of 
such a school district is feasible. 

As stated earlier in this report, the Southern Educational Strategies, LLC team strongly believes 
that all public school operations and decisions should be measured in student benefits. Concerns for the 
best interests of children have guided the development of and the recommendations found in this study. 
The authors hope that the data and information provided herein will lead to decisions that serve the 
best interests of the young people who may receive a public education in this municipality. 
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Frequently Asked Questions Regarding the Potential Creation of New Municipal School Districts 

in Shelby County, Tennessee 



1. Will the new municipal school districts receive a share of the current Shelby County property 
taxes and Shelby County local option sales taxes allocated for education? 

Yes. As mandated by Tennessee law, all local school districts located in Shelby County must 
receive their fair share of revenue from both the Shelby County property tax and the Shelby 
County local option sales tax. The amounts of revenue are based upon the number of students 
who actually attend schools in the district. This is known as Average Daily Attendance (ADA). 

2. Would any local municipal property tax revenues provided by a new municipal school district 
have to be shared with the new unified Shelby County Schools and Memphis City Schools school 
district? 

No. All local municipal property tax revenues allocated to education will go directly to the new 
municipal school district. 

3. Will the "per-pupil expenditure "for the proposed new municipal school districts as projected in 
this feasibility study exceed the Shelby County Schools (SCS) FY 2012 amount? 

No. The reasons are: (a) the final amount of federal funds revenue allocated to municipal school 
districts for education programs such as Title I (and other federal programs) cannot be 
accurately calculated until the students are actually enrolled and eligibility is verified, (b) SCS 
now has two important revenue sources in its FY 2012 operating budget that municipal school 
districts will not have at their inception. These revenue sources are: (1) Interest earned on the 
SCS school district's fund balance reserves that are invested in the Local Government 
Investment Pool (LGIP); (2) Actual SCS "reserve funds" in the amount of approximately $17.2 
million that are included as revenue in the SCS FY 2012 operating budget. 

4. Will funding for current instructional technology programs be included in this study? 

Yes. Adequate expenditure estimates are included in the feasibility study to provide for a 
comparable instructional technology program including teacher laptop leases, instructional 
technology staff, and other support areas. Final decisions regarding all school programs will rest 
with the new municipal school district superintendent and board of education. 

5. How will programs for special education be provided? 

Municipal districts would function under the same Federal laws and State of Tennessee laws, 
rules and regulations under which all public schools currently operate. 
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6. Will the new municipal school districts be able to acquire the current school facilities located 
in the respective municipalities? 

Because recent legislation (Public Chapter 1 of the 2011 Acts of Tennessee) did not address 
facility transfer, an informed legal opinion is provided in this feasibility study. Analyses of 
pertinent case law, the essence of Chapter 1 , and the history of past practices regarding school 
facility transfer in Shelby County support the right of a municipal school district to receive 
transfer of and control of the school facilities now located within its boundaries and to have that 
transfer occur without the imposition of costs with respect to those facilities. 

7. If construction of school facilities is required, does the city have authority to issue bonds for the 
facilities? 

Yes, the municipality has such authority. 

8. Who would appoint the principals and other administrators of the municipal district? 

The superintendent appoints all principals and other school administrators; school board 
approval is not required. 

9. Could the current teachers, principals, and other employees be retained? 

Yes, they could be retained. However, all personnel will have to apply for employment in the 
new municipal district. Persons who currently hold tenure in Tennessee could be employed in 
the new municipal district. However, to secure tenure in the new municipal district, the tenured 
person must be recommended by the superintendent for tenure in the new municipal district, 
and the recommendation must be approved by the school board. 

10. Will it be necessary to pay teachers, administrators, and other personnel at the same level or 
approximately the same level as they are receiving now? 

New municipal school districts will be legally required to provide the same teacher salaries 
(State Board of Education Rules, Chapter 0520-1-8). Salaries of administrators and other 
personnel do not have to be provided at the same level. 

11. Are transportation and facility improvements included in the feasibility studies? 

Adequate expenditure estimates are included for each municipality to provide for comparable 
student transportation operations either through Cooperative Educational Contracts with other 
school districts or through outsourcing. Costs of transportation equipment and expenses 
associated with capital improvement (e.g., re-roofing of facilities) are not included in the 
operating expense projections. In addition, the Shelby County Schools 2011-15 capital 
improvement plan provides information regarding potential future capital needs at various 
schools. The plan is included in an appendix of the study. 
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12. Would the Shelby County Commission or Shelby County mayor have any control or supervisory 
authority over the operation of a municipal school district? 

No. Municipal school districts will be controlled by their local elected board of education. 

13. Could the municipal school district receive accreditation through the Southern Association of 
Colleges and Schools? 

AdvancED (formerly known as Southern Association of Colleges and Schools—SACS) is the 
accreditation agency for schools in this area. School districts and schools may apply for 
accreditation through this organization. 

14. Would persons who are employed by the municipal school districts continue their retirement 
through the Tennessee Consolidated Retirement System (TCRS)? 

Yes. Teachers and other employees would continue to pay into their retirement program 
through TCRS, and earned years of service credit would not be lost. 

15. Would medical insurance plans for employees continue? 

Medical insurance plans would be subject to approval by the board of education of the 
municipal school district. 

16. Would athletic teams continue to compete through the TSSAA? 

Yes, they would be members of the Tennessee Secondary School Athletic Association that 
provides leadership and coordination for the administration of interscholastic athletics. 

17. Who would employ the municipal school district's superintendent? 

The elected municipal school district school board would employ the new district 
superintendent. 

18. Who would employ the teachers and support personnel? 

Under Tennessee law, only the superintendent can employ all teachers, principals, other faculty, 
and staff members. 
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Appendix A: Collierville School Map 
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Note: School capacities are calculated without the use of portable classrooms. 
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Appendix B: Shelby County Schools Five- Year Capital Improvement Plan 



134 



SHKLHV COUNTY SCHOOLS 
FY2011 - FYI015 

CAPITAL IMPROVEMENT PRO (VRAM 

JPtepreii t'nr *j liejljy Count}' SeL'ic*->l Hoard Mrering JJunnnTy 10, 2<>).i 



BuriJgsr Vt.tr rnojrrrs 



LoUrvJle KidJb AtDzctmnr. S I j.SCC.COJ.tt.' 

;v]jcd? icwjL'jviiniiasrjTrj HVAC Kftsfil S J .50C-,fO J.O 

Efcue Jtaiy Gviiinnsbo H VAC Jijf :rafi1 S I .iCO.LUJ.IX' 

icjIliwbdiinBrjHrjS.c-iiraf S ?3G,0W.C0 

Hiphlnnc Oflfo T.ki™n:iiij B*-™r (MBVei .nx? I?V J J) S W.IXW GO 

ivSilftSSPP Ktejl \1:*le- Par fJifijiri Phi se D. JO. FV fiflt F-,m:lsr "t' Q jfj S ?SH.™ fir 

J'LH'AL jj 1S! H S0*,M(U'U 



funning fjy PiiJctH FT 12 -FVH Pending Count; CoinuiUi!o.iLA|ppiw*l 



'-' ii 'i l- ■ ■ i :1L':i L'Li^m: IE Vu-Tud :/ 


i 


7,'j*jL(iK/>;i 


K. A. iliiulL 1lIl:lj:.i!0i > J*juj:lc.;A;jij:.j: 


4 

) 


1 1 iVi"i rt-v 


l'«T.\l. 


I 


lU.LIlit'.OM.t'U- 


MiUrgPM Hi-fi PL'S® K r {Tin? .i Us:- 


J 










Do&wooH Es.miRtirj' - rtivtf 


J 




Fj-iaiisgiiij £fcinrai(if> 


T 






I 


L2Ei,;:::i:.:i:: 




I 


S5J,0LK'.U:i 


Tota rin'f: F.lsr*7iLu-v Rs rijof ■; V1ry r Ted Furr I' V Hj 


1 




TOTAL 


i 


iS I j?* : .aoi).i.-i[> 


_\{ilinpiO"i ^tyi P!i;*r TV \Phjs. PH. ^iynij 


S 


:.£cau:n:.'>:i 


Jfiilrucrinnnl ^pnce ^cmvMinr.-; 






i'c^Hii I !!liti: rL^-j - 






LUkfliilai- lik. i: j.:i:*jy 


i 




L'jilL.-'i].* Hicli JSjc-J'jooF 


I 


*,;00,i3it <*1 


J-jOiiao.1 High 3 S'-'KnF 


i.jffi,rai:.'>:i 


^asfewiisti HVAC + BAs-recf (A) 






vfcHtjasto™i Hi;o ?i?-iraf fC, Ml-MAI 




iimni! .ti 


Qukix> l:ig|> Itojoof ffj^'iKiECVlaju Soul!:./ 




i.onmnriri 


^^Jlb^lFa.MiiKtHIo ar-iraF 


if 






; 




IXJ'IAL 


s 




Aicn.iiySrtrol 


? 






? 


iic.im.on 






■■fiMWi.ro 


*toa£ste:i r-iiddlr 5;hrol j&fcH&Hr Iid-nvni 




si:o.:»i.cd 


10IAL 


ii 




TOTAL YIXUS >LLUJ£1> WOM COUNTY COMMBMOW 


s 




GRAND TOT*l. SCS CII' I0ll-:ill5 


s 





* Elt in iTr:d tti9f[rc::!; □!'[ .qrnrcd in. 24i 1 1 dullim lUYdiilj s ubje l L cu ■ nHjri...p.. 



135 



Appendix C: Estimated Proceeds from Additional Vi Cent Local Options Sales Tax 
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Appendix D: Local Sales Tax Collections 
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Appendix E: Duties of a Tennessee Superintendent of Schools (TCA §49-2-301) 
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DUTIES OF A TENNESSEE SUPERINTENDENT OF SCHOOLS (aka Director of Schools) AS SPECIFIED IN THE 
TENNESSEE CODE ANNOTATED - §49-2-301 



§49-2-301. Director of schools. 

(a) Each local board of education is authorized to employ a director of schools, as provided for in § 49-2-203, 
subject to requirements of law. This director of schools may be referred to as superintendent, but all references 
to or duties or powers of the former county superintendents of public instruction shall be deemed to be 
references to or powers or duties of the director of schools. Failure to change a reference to county 
superintendent to superintendent or director of schools shall not be deemed to continue to revive the former 
office of position of county superintendent, it being the intention in this part to convert the former elected office 
of superintendent of public instruction to an administrative position filled by the applicable local board of 
education. 

(b) (1) It is the duty of the board of education to assign to its director of schools the duty to: 

(A) Act for the board in seeing that the laws relating to the schools and rules of the state and the local board 
of education are faithfully executed; 

(B) Attend all meetings of the board and to serve as a member of the executive committee of the board, 
without additional compensation; 

(C) Keep on electronic disks and in well bound books, furnished by the board, a complete and accurate 
record of the proceedings of all meetings of the board and of the director's official acts; 

(D) Keep on electronic disks and in well bound books, furnished by the board and arranged according to the 
regulations prescribed by the commissioner of education, a detailed and accurate account of all receipts and 
disbursement of the public school funds; 

(E) Issue, within ten (10) days, all warrants authorized by the board for expenditures for public school funds; 

(F) Make such recommendations to the board as the director deems for the best interest of the public 
schools, but in no case shall the director have a vote on any question coming before the board; 

(G) Have general supervision of all schools, and visit the schools from time to time, and advise with the 
teachers and members of the board as to their condition and improvement; 

(H) Require the use of the state course of study for all the public schools and the system of promoting pupils 
through the several grades of the public schools in accordance with regulations of the commissioner, as 
approved by the state board; 

(I) Sign all certificates and diplomas of pupils who complete the courses of study prescribed for the 
elementary and high schools; 

(J) Recommend to the board teachers who are eligible for tenure or notify such teachers of their failure of 
reelection pursuant to § 49-5-409; 
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(K) Recommend to the board salaries for teachers in accordance with the salary schedule and the salaries 
and wages of all other employees nominated by the director of schools; 

(L) Assign teachers and educational assistants to the several schools; 

(M) Require all teachers to submit to the director for record their licenses or authority to teach, given by the 
state board, and keep a complete record of same; 

(N) File all contracts entered into with teachers and employees of the board, before they begin their services 
in the public schools; 

(O) Furnish to teachers or principals the names of pupils belonging to their respective schools, the list to be 
taken from the census enumeration or other reliable records on file in the director of schools' office; 

(P) Issue certificates relative to the employment of minors who are enrolled as students in the director of 
schools' district; 

(Q) Prepare reports of attendance to be assembled by the director; provided, that the director shall report to 
the commissioner any failure on the part of any principal or director of schools of any school system within the 
county to make the reports of attendance; 

(R) Report to the county trustee and the commissioner, on or before July 1 of each year, the attendance; 

(S) Make a written report, quarterly, to the appropriate local legislative body, for the board, of all receipts 
and expenditures of the public school funds, which accounts shall contain full information concerning the 
conditions, progress and needs of the schools of the school system and which shall be audited by the appropriate 
fiscal officer and local legislative body; 

(T) Be present at all quarterly and annual settlements of the county trustee with the county mayor covering 
all school funds arising from state apportionments, county levies and all other sources, and report the director's 
acts to the director of schools' board; 

(U) Report to the local legislative body and the commissioner, whenever it appears to the director that any 
portion of the school fund has been, or is in danger of being, misappropriated or in any way illegally disposed of 
or not collected; 

(V) Make reports to the commissioner of education when requested by the commissioner; 

(W) Prepare, annually, a budget for the schools in the director's school system, submit the budget to the 
board for its approval and present it to the county or other appropriate local legislative body for adoption as 
provided for by charter or private legislative act; provided, that: 

(i) The budget shall set forth in itemized form the amount necessary to operate the schools for the 
scholastic year beginning on July 1 , following, or on such date as provided for by charter or private legislative 
act; and 
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(ii) Any change in the expenditure of money as provided for by the budget shall first be ratified by the 
local board and the appropriate local legislative body; 

(X) Give the director's full time and attention to the duties of the director's position; 

(Y) Deliver to the director's successor all records and official papers belonging to the position. It is a Class C 
misdemeanor to refuse to deliver the records and files on demand of the director's successor. It is a separate 
offense for each month during which the director persists in withholding the records and files; 

(Z) File with the commissioner of education a copy of the budget adopted by the county or other appropriate 
local legislative body within ten (10) days after its adoption; 

(AA) Furnish to the commissioner a list of the teachers elected by the board and their respective salaries, on 
forms furnished by the commissioner; 

(BB) Grant any licensed employee, or any other person considered as a professional employee, access at any 
reasonable time to the employee's personnel file or files, whether maintained by the employee's principal, 
supervisor, director, board or any other official of the school system; 

(CC) Give any licensed or professional employee, on request and on payment of reasonable compensation, a 
copy of specified documents in the employee's personnel file; 

(DD) Establish a procedure whereby an updated copy of the rules, regulations and minimum standards of the 
state board shall be kept on file in an easily accessible place in each school library during normal school hours; 

(EE) Within the approved budget and consistent with existing state laws and board policies, employ, 
transfer, suspend, non-renew and dismiss all personnel, licensed or otherwise, except as provided in § 49-2- 
203(a)(1) and in chapter 5, part 5 of this title; 

(FF) All persons who are employed in a position for which no teaching license is required shall be hired at 
the will of the director of schools. The local board of education shall develop a policy for dismissing such 
employees; 

(GG) (i) The director may dismiss any nontenured, licensed employee under the director's jurisdiction for 
incompetence, inefficiency, insubordination, improper conduct or neglect of duty, after giving the employee, in 
writing, due notice of the charge or charges and providing a hearing; provided, that no nontenured, licensed 
employee under the director's jurisdiction shall be dismissed without first having been given, in writing: 

(a) Notice of the charge or charges; 

(b) An opportunity for a full and complete hearing before an impartial hearing officer selected by the 

board; 

(c) An opportunity to be represented by counsel; 



(d) An opportunity to call and subpoena witnesses; 
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(e) An opportunity to examine all witnesses; and 

(f) The right to require that all testimony be given under oath; 

(ii) Factual findings and decisions in all dismissal cases shall be reduced to written form and delivered to 
the affected employee within ten (10) working days following the close of the hearing; 

(iii) Any nontenured, licensed employee desiring to appeal from a decision rendered in favor of the school 
system shall first exhaust the administrative remedy of appealing the decision to the board of education within 
ten (10) working days of the hearing officer rendering written findings of fact and conclusions to the affected 
employee; 

(iv) Upon written notice of such appeal being given to the director, the director shall prepare a copy of the 
proceedings, transcript, documentary and other evidence presented, and transmit the copy of the proceedings, 
transcript, documentary and other evidence presented within twenty (20) working days of receipt of notice of 
appeal to the board; 

(v) The board shall hear the appeal on the record and no new evidence shall be introduced. The affected 
employee may appear in person or by counsel and argue why the decision should be modified or reversed. The 
board may sustain the decision, send the record back if additional evidence is necessary, revise the penalty or 
reverse the decision. Before any such charges shall be sustained or punishment inflicted, a majority of the 
membership of the board shall concur in sustaining the charges. The members of the board shall render the 
decision on the appeal within ten (10) working days after the conclusion of the hearing; 

(vi) The director of schools shall also have the right to appeal any adverse ruling by the hearing officer to 
the board under the same conditions as are set out in this subdivision (b)(l)(GG); 

(vii) Any party dissatisfied with the decision rendered by the board shall have the right to appeal to the 
chancery court in the county where the school system is located within twenty (20) working days after receipt of 
notice of the decision of the board. It shall be the duty of the board to cause to be transmitted the entire record 
and other evidence in the case to the court. The review of the court shall be de novo on the record of the hearing 
held by the hearing officer and reviewed by the board; 

(HH) All actions of the directors or their designees shall be consistent with the existing board policies, rules, 
contracts and regulations; 

(II) Perform such other official duties as may be prescribed by law; 

(JJ) Each LEA shall submit a report to the education committees of the senate and house of representatives 
by January 1 each year of the number of places that are required in alternative schools within that system to 
accommodate students in that system placed in alternative schools; and 

(KK) Authorize each principal to make staffing decisions regarding administrative personnel for the 
principal's school. 

(2) The records required to be maintained pursuant to this subsection (b) shall be kept in a location that is 
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secure from the effects of natural disasters, to include fires, earthquakes, tornadoes and other catastrophic 
events. 

(c) It is a Class C misdemeanor for any director to take any other contract under the board of education or to 
perform any other service for additional compensation, or for any director to act as principal or teacher in any 
school or to become the owner of a school warrant other than that allowed for the director's service as director. 
A director who violates this subsection (c) shall also be dismissed from the director's position. 

(d) Any director of schools who is appointed by the local board of education elected by the general public is 
only required to have a baccalaureate degree. 

HISTORY: Acts 1925, ch. 115, § 6; Shan. Supp., §§ 1487a30-1487a34; mod. Code 1932, §§ 2320a, 2321, 
2322-2324; Acts 1943, ch. 36, §§ 1, 2; mod. C. Supp. 1950, § 2320b; Acts 1961, ch. 59, § 1; 1961, ch. 182, § 1; 
1963, ch. 13, § 1; modified; Acts 1969, ch. 57, §§ 1-3; 1974, ch. 424, § 1; 1974, ch. 654, §§ 27-30; 1975, ch. 56, 
§ 2; 1977, ch. 196, §§ 3, 4; 1978, ch. 675, § 1; 1979, ch. 99, § 1; 1981, ch. 97, § 1; T.C.A. (orig. ed.), §§ 49-220 
- 49-226; Acts 1984 (1st Ex. Sess.), ch. 6, § 11; 1984 (1st Ex. Sess.), ch. 7, § 80; 1987, ch. 308, § 15; 1989, ch. 
55, § 1; 1989, ch. 199, § 2; 1989, ch. 591, § 113; 1990, ch. 948, § 26; 1992, ch. 535, §§ 10-13, 16, 49, 86; 1992, 
ch. 657, §§ 1, 3; 1994, ch. 929, § 4; 1997, ch. 365, § 3; 1998, ch. 805, § 1; 1998, ch. 826, § 1; 2000, ch. 931, §§ 
1, 2; 2001, ch. 211, § 1; 2003, ch. 90, § 2; 2007, ch. 376, § 7; 2011, ch. 335, §§ 1, 2; 2011, ch. 378, § 9. 
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Appendix F: Collierville BEP Allocations and Summary of BEP Funding Research 
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Summary of Research to Estimate Tennessee Basic Education Program (BEP) Funding for Six Proposed 
Municipal School Districts in Shelby County 

Prepared by Basis Policy Research, LLC 



Analytic Task 1 

With regards to the first analytic task, we expanded the state's actual Excel -based BEP model for fiscal year 
2010-2011 to accommodate the calculation of funding costs for 142 school districts in Tennessee (versus the 
136 districts presently in operation). This task required not only expanding the model to accommodate the New 
Districts, but also later confirming that this expansion did not fundamentally alter how the model calculated 
funding costs for all districts in the state. To that end, and as described in Analytic Task 3, we compared the 
BEP's actual assumptions and outcomes in fiscal year 2010-201 1 to those of our custom model to ascertain 
whether our simulations of the New Districts unintentionally altered the underlying BEP model or produced 
funding cost estimates that did not accurately reflect it. 

Analytic Task 2 

With regards to the second analytic task, we assigned key operating assumptions to the six new districts in our 
custom model. Specifically, SES disaggregated actual student enrollment data and created a series of operating 
statistics for the New Districts assuming their active and independent operation during fiscal year 2010-2011. 
Basis, in turn, used those operating statistics in two different ways. 

In some cases, those statistics served as primary "cost assumptions" in the BEP model. For the purpose of this 
report, cost assumptions refer to district-level operational statistics that are input on a standalone basis into the 
BEP model to estimate district funding (e.g., the number of district students in grade 9 according to ADM 
counts). 

In other cases, those operating statistics were fed into "cost specifications" published by the state. These cost 
specifications produced a series of secondary cost assumptions that were then input on a standalone basis into 
the BEP model. For the purpose of this report, cost specifications refer to how district-level operating statistics 
are formulaically combined to help estimate district funding (e.g., the number of elementary school assistant 
principals in a district based on the number of K-8 schools of a certain size in that district). 

Analytic Task 3 

Lastly, we compared the BEP's cost assumptions, cost specifications, and equalized district outcomes in fiscal 
year 2010-201 1 to those of our custom model to confirm that our simulations did not unintentionally alter the 
underlying BEP model, produce erroneous or incomplete funding cost estimates, or convert those estimates into 
inaccurate state and local funding obligations. 

Data Sources & Development 

Our custom model is based on the actual Excel-based BEP model used by the state to calculate and publish 
district-level funding allocations. In addition to re-architecting this model to accommodate the New Districts, 
we also integrated various operating assumptions about them. 

As previously noted, these assumptions were based on estimates of key operating statistics assuming the New 
Districts' active and independent operation during fiscal year 2010-2011. In some cases, those operating 
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statistics served as primary, standalone cost assumptions in the BEP model (e.g., the number of district students 
in grade 9 according to ADM counts). In other cases, they were combined in cost specifications published by 
the state to produce secondary, standalone cost assumptions (e.g., the number of elementary school assistant 
principals in a district based on the number of K-8 schools of a certain size in that district). 

The BEP model itself is driven largely by district-specific ADM counts, or the product of those ADM counts 
and various state-wide cost assumptions. For instance, the cost of duty free lunches is calculated in the BEP 
model as the product of each district's total student population (its ADM count) and $10.25 (the statewide cost 
assumption). For the most part, then, our hypothetical funding costs for the New Districts are a function of their 
actual ADM counts and the same statewide cost assumptions imposed by the BEP model on the other 136 
districts in the state in fiscal year 2010-201 1. 

Given the BEP's general reliance on statewide cost assumptions, our custom model required only 36 unique 
inputs per district to calculate and equalize district funding costs (all of which represented or involved ADM 
counts). Of those 36 unique inputs, 27 represented primary cost assumptions, and the remaining 9 were 
secondary cost assumptions derived from state-published cost specifications. 

Instructional and Non-classroom Personnel 

According to the state-published BEP Blue Book for fiscal year 2010-201 1, the cost specifications for certain 
instructional and non-classroom personnel rely on the within-district count of schools by various grade-span and 
student population combinations. These instructional and non-classroom personnel include total principals, 
assistant principals, librarians, library assistants, and school secretarial support. 

To facilitate our count of these personnel in the New Districts, SES produced a schedule reporting the school 
name, grade span, and total ADM for the various schools in each new district. We then fed those statistics into 
the state's relevant cost specifications to calculate each district's full-time equivalent (FTE) count of principals, 
assistant principals, total librarians, library assistants, and system secretarial support. 

Principals 

The total number of principals in a district is calculated as the sum of: 

n 0.5 FTE principal for each district school with an ADM count of less than 225 students; and 

n 1.0 FTE per school of at least 225 students. 
Elementary schools of less than 100 students are not allocated a principal. 
Elementary School Assistant Principals 

The total number of elementary school assistant principals in a district is calculated as the sum of: 

n 0.5 FTE assistant principal for each district K-8 school with an ADM count of 660-879 students; 

° 1.0 FTE per K-8 school of 880-1,099 students; 

° 1.5 FTEs per K-8 school of 1,100-1,319 students; and 

n 2.0 FTEs per K-8 school of at least 1,320 students. 
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Secondary School Assistant Principals 

The total number of secondary school assistant principals in a district is calculated as the sum of: 

n 0.5 FTE assistant principal for each district 9-12 school with an ADM count of 300-649 students; 

° 1.0 FTE per 9-12 school of 659-999 students; 

° 1.5 FTEs per 9-12 school of 1,000-1,249 students; and 

n 2.0 FTEs per 9-12 school of at least 1,250 students, with 1 additional FTE for each additional 250 
students above 1 ,250 total students in that school. 

Elementary School Librarians (and Assistants) 

The total number of elementary librarians in a district is calculated as the sum of: 

n 0.5 FTE librarian for each district K-8 school with an ADM count of less than 265 students; 
° 1 .0 FTE per K-8 school of 265-439 students; 

n 1.0 FTE per K-8 school of 440-659 students, with 0.5 FTE assistant librarian per school; and 
n 1.0 FTE per K-8 school of at least 660 students, with 1.0 FTE assistant librarian per school. 
Secondary School Librarians (and Assistants) 

The total number of secondary librarians in a district is calculated as the sum of: 

n 0.5 FTE librarian for each district 9-12 school with an ADM count of less than 300 students; 

° 1.0 FTE per 9-12 school of 300-999 students; 

° 2.0 FTEs per 9-12 school of 1,000-1,499 students; and 

n 2.0 FTEs per 9-12 school of at least 1,500 students, with 1 FTE library assistant for each additional 
750 students above 1,500 total students in that school. 

School Support Secretaries 

The total number of school support secretaries in a district is calculated as the sum of: 

n 0.5 FTE secretary for each district school with an ADM count of less than 225 students; 
° 1 .0 FTE per school of 225-374 students; and 

n 1.0 FTE per school of at least 375 students, with 1 additional FTE for each additional 375 students 
above 375 total students in that school. 
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Other Assumptions 

We made additional assumptions of import. 

First, the equalization component of the BEP - the process by which the division of funding costs between state 
and local obligations is further adjusted to reflect differing economic realities across Tennessee - is a county- 
level model. The state estimates the capacity of communities to finance education at the county level, and then 
uniformly assigns each county' s resultant fiscal capacity index to all of the school districts operating within its 
boundaries. Those estimates ultimately dictate whether districts need to finance more or less of education than 
the BEP's baseline division of costs between state and local obligations. Accordingly, we have assigned Shelby 
County's fiscal capacity estimate in fiscal year 2010-201 1 to the New Districts, just as the state would have 
done had those districts been operating actively and independently in the school year. 

Second, the BEP model includes a similar equalization calculation whereby the state adjusts total funding costs 
in districts in which the cost of living is greater than the statewide average. This Cost Differential Factor (or 
"CDF") is applied only to salary components of the BEP, and is also a county-level model. Accordingly, we 
have assigned Shelby County's CDF in fiscal year 2010-201 1 to the New Districts, just as the state would have 
done had those districts been operating actively and independently in the school year. 

Results 

We present our estimates of the funding costs and revenue for Arlington, Bartlett, Collierville, Germantown, 
Lakeland, and Millington Schools, respectively, in the following exhibit. 

Summary of Estimated BEP Program Allocations 

These exhibits comprise tables that emulate the format of the BEP Program Allocations furnished to district 
superintendents each year by the state. In addition to estimates of each district's instructional, classroom, and 
non-classroom funding costs, they also report the district's assumed: 

° Total ADM; 

n Career and technical ADMs served; 

n Special education ADMs identified and served; and 

n Final fiscal capacity index (for equalization purposes). 
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Collie rville Schools 
Tennessee Bas^c Education Program (BEP) 
Estimated Allocations Under Simulated FY 20 10-2011 Mods! 
Estimates as of D&cembetr &, 2011 



Instructional Funding 

To^al Full Funding - Instructional 

Less: Required Lotal Matching f unds j 23.94% | 
State Shar* of Inetruatranal Funding J 76.06% | 

Class room Funding 

Total Full Funding - Class mum 

Less: Required Local Nfelf:hing Funds j 20.03% | 

Stata Sttare of C lassroom Funding | 79.87% | 

Hon -Class room Funding 

Total Full Funding - Non-Classroom 

Less: Required Local Matching Funds | 34.40% j 
State Share of Non-Classroom Funding | &5.&0% j 



326,525,910 
7.699.429 
■;■") $18,326,431 



55.3*0.848 
1.254 853 



(21 



$13.265.B54 
7 OSS 77? 
(3) $6,202,582 



Total State BEF Funding AlSocaHon (1) + (2) + (3) | $29,065,056 | 

Total Required Local Matching Funds ; $16,037,554 | 

Total BEP Funding - State end Local W5,1 22,610 I 



Additional Information 



Student Counts (Average of First Two 20-day Counts I 

Total AD Ms 

Career and Technical ADP/k Served 193 

Special Education ADM& Idondlied and Served 1 .335 

Fiscal Capacity Irtdav iftftfi^h 



L^isrv.ber 1111 
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Appendix G: Estimated New School Construction Costs 
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Estimated New School Construction Costs 



The legal analyses included in this feasibility study contain evidence from extensive case law 
and Tennessee statutes that, if new municipal school districts are created within Shelby County, the 
existing school facilities, furniture, fixtures, and equipment should be transferred at no cost to the new 
municipal school districts. 

In addition to the described legal analyses, an on-site review of the audited annual financial 
statements of the Shelby County Board of Education from the fiscal years 1965 through 2010 was 
conducted by Watkins Uiberall, PLLC, Certified Public Accountants. These reviews revealed no 
evidence of any direct payments from the Board of Education of the Memphis City Schools to the 
Shelby County Board of Education for more than 44 school facilities transferred to Memphis City 
Schools during the 1965-2010 period. The full Watkins Uiberall report is found within the study. 

However, the following new school construction cost data are provided to assist any 
municipality that may choose to construct new school facilities as a result of student enrollment 
increases. 

These data were provided through local architects, engineers, and general contractors 
experienced in school construction and using the current Shelby County Schools' guidelines and 
building design standards. The data are conservative design and construction estimates as of 201 1, 
exclusive of land costs and owner provided equipment. The estimates are for schools of appropriate 
size to serve the following student enrollment levels: Elementary 750; Middle 1000; High School 
1500. 
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Budget Report 


New School Construction 


3/7/2011 


School Type 


Approx. S.F. 




Mean cost per S.F. 




Cost 


Elementary School 












Construction Budget Cost 


30,000 




$103.00 




53,240,000.00 


Architectural and Engineering Fee 






5.z~ : : 




$453,200,000 


Fixtures Furnishings and Equipment 












Srte 


10 -12 acres req uired 










Total 










53. 693,200 .000 


























Middle School 












Construction Budget Cost 


114,000 




3101.00 




511,514,000.00 


Architect r a ard Engineer ng -ee 






5.z~ : : 




$653,270,000 


Fixtures Furnishings and Equipment 












Site 


15-20 acres required 










Total 










$12,147,270.00 


























H gh School 












Construction B jcget Cost 


240,000 




$105.00 




535,200,000.00 


Architectural and Engineering Fee 






5.0OM 




51.260,000.000 


Fixtures Furnishings and Equipment 












Site 


50-70 acres required 










Other Soli Cost 












Total 










536,460,000.00 














* Allowance Hems included in construction cost 










3% contingency 












Testing removal of unsuitable soil 












Placement of engineered fill 












Interior and exterior signage 
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Appendix H: Public Chapter 1 
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PUBUC CHAPTER. HO. 1 



SENATE B6LL NO.M 
Br Worrfe 
Sut>£Ti;-j«l Isr House BL L>1 
By Todd, Ldlsr, iWhlU, WiMsius, Colty 
Ad to e*ramJ ftmiwMtstWa rtniu&iSfjd. rsis -IB, ^;s;tsr/, :eJs?tne lu ■e.-dMnlr^tr^i^n of b;si 

BE IT EtfuGTtLLl 3VTHS CENESAL ASSEMBLY OF TIE 5T*Tf OJ= TENNESSEE: 

!*CTr3N 1 Tmntswc Oofl! .inna^bKi, SSrtfcn ;s orjii^iisd by <Jn!iit;-:5li^ If* 

(bj(1; totMdtelanfjlng; Eie proulijaiE of Euteec3or: ^a) or sry other law to Ira 
aui'Tr.rf, ft rtici pciipnKg? Irjncfflr nf iho p^iiCTisjIftfian n r lilt! siiin::^ in 1I>2 i>;*cj£l 
tctiu(J dMrtsl lift 'Jie -Wtfity ficflri ?f edL^E'lsri musI .^auli in sn ricreaa* in sfcriant 
snrofrrant ■■iMii- lha co;jily school s-Kslem of oris hund;£S pensntt ;EWi) v n\^n. 

aptf pf 3 irwjrjiily nr li'iK w'zxir. c^r^y^ 5n tie mefar^*i J J^r^ >lj|e i:* r^njr ;>f II MS 
Itar.sfer; !rif« a OTirifitLitiiii'.'= tjir-jlltciit pan shal; :e dsuBlajcf , anrf Che tici&V 
stir'; ia*3 sSrnnr. -if the Irearriiirs of fn& UittJ. fill schccl war hrnrisiJiiHy friftjufcij 
LivrmealloftarUieuie'Jirr rs&i!s. 

(2) Tho oorprsttErsive IrsnslHon plan BUST t» davempw) by a ^wisllton 

p^Ti!1|ri3 Snilriit$5jc i. T-in l7gnfci1icSii r&in ^frdt corisdqrflfid :*TjtfiOi Ji^ Oiifk OT ^he 
neliara l<j| Mi el g ir/-2-t201|;i} siid g 4S-E-iaK. Pirjr lu iLv jti.irittiiEXrlSllW, 

1ra"sM an plan ahal be HitnUltnd tc- Iha departrnt-i; if cdMlrort to rsvjiw and 

r^i:nTF=ntp. — he 1ntri5U"nv. ["JynnLrg cciiriinisnKXL rii^I ccxciitf cf ^vrtTity-^ne- (21) 
ifis^ta^, at fLiiui'is: 

(A) Tl'9 LTJLFifj" nwjror, Ifw rfiar r)f t n P C^yrily Ix^nl ctf e:lui:; Jhj:l ^:lJ 
L'ie c;alr cruie EiLard or*Ji>iiT£n cf fia scedai sehrf dlElrlcl srrall eerve as 
E«tM» ™nr«f^ cf ttw wrnrrteijrr 

(E)J Tfie cmirrtf raajw, ir-c rhi^r rf rhs Kmnfr botrd rfcdUWltel 
lha ch#ir cjf Iti- Liu^nS or »tli k^ia I Ihei K|Kin«. ^q'hidI c^li^t dlitiil ea^h 
a)jfjdn[ r-je (5) i^mrxjter;! dtiere ;j seiie aa rKeribers V tio LtarstVin 
famine HutTTissKn; ani 

\C) T>iij gr^u^TlT. Lh- Pf 'tnhcir nf ll^r^sir. h: ^iid \frf\ T^ML^i^if ■ dE Lii 

alio aai-fj at iventii or ir<* 1ia i^ltio^ coirtipiddort 

-'Jj ^wn oni-dror Ltis effcrlivo dsre of ihs Irwsfcrgi (ltg j(fn ilni^rjinr. d: lh- 
5010? 5 in 5PW^I 'f-\firi Jiviiiyt 65 ttipvi;jii|/ bii^.if edj^lipr^ rria reilllcf D! - ^ 

InipLSid on Iris 'jenftiM 3T mundfa: acfw^ discos, fi g ij-Wf-l i WJ, ana ^rir^l 
scion -SetitlE, i- ? *>-i-Li01 (l>';(^;. shi'l rm li^iyw sp::r/" i s-d^i (iiujiLy. 

SFFJION ?. Tfii^ Kit i*fl|l 'jt-Vii iSi^t mi hef^njig 1:i2 putjBj wsjr-jie r.^Lfirlng It, tnd 
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Appendix I: Tennessee Department of Education - 2010-2011 State Mandated Minimum Salary 

Schedule for "Superintendents/Directors" 
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Appendix J: 2011 Report Card 
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Appendix K: State Mandated Minimum Salaries 
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Appendix L: 2011-2012 Shelby County Schools Salary Schedule 
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Appendix M: 2011-2012 Memphis City Schools Salary Schedule 
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Appendix N: Tenn. Code Ann. § 49-2-203 - Duties and Powers of the Board Education 
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Tenn. Code Ann. § 49-2-203. Duties and powers. 

(a) It is the duty of the local board of education to: 

(1) Elect, upon the recommendation of the director of schools, teachers who have 
attained or are eligible for tenure and fix the salaries of and make written 
contracts with the teachers; 

(A) No individual shall be elected to an interim contract unless the individual so 
elected is to fill a vacancy created by a leave of absence as set forth in § 49-5- 
702; 

(B) All contracts with educational assistants will be for nonteaching positions; 

(C) Educational assistants shall be subject to direct supervision of certificated 
teachers when directly involved in the instructional program; 

(D) No member of any local board of education shall be eligible for election as a 
teacher or any other position under the board carrying with it any salary or 
compensation; 

(2) Manage and control all public schools established or that may be established 
under its jurisdiction; 

(3) Purchase all supplies, furniture, fixtures and material of every kind through 
the executive committee; 

(A) All expenditures for such purposes may follow the prescribed procedures of 
the LEA's respective local governing body, so long as that body, through its 
charter, private act or ordinance has established a procurement procedure that 
provides for advertisement and competitive bidding, except that, if a newspaper 
advertisement is required, it may be waived in case of emergency. If the LEA 
chooses not to follow the local governing body's purchasing procedures, all 
expenditures for such purposes estimated to exceed ten thousand dollars 
($10,000) or more shall be made on competitive bids, which shall be solicited by 
advertisement in a newspaper of general circulation in the county, except that 
the newspaper advertisement may be waived in the event of emergency. School 
districts that have a purchasing division may use a comprehensive vendor list for 
the purpose of soliciting competitive bids; provided, that the vendors on the list 
are given notice to bid; and provided, further, that the purchasing division shall 
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periodically advertise in a newspaper of general circulation in the county for 
vendors and shall update the list of vendors following the advertisement; 

(B) If the LEA chooses not to follow the local governing body's purchasing 
procedures, all purchases of less than ten thousand dollars ($10,000) may be 
made in the open market without newspaper notice, but shall, whenever 
possible, be based upon at least three (3) competitive bids; 

(C) (i) For construction of school buildings or additions to existing buildings, the 
LEA may follow prescribed procedures of its respective local governing body, so 
long as that body, through its charter, private act or ordinance has established a 
procurement procedure that provides for advertisement and competitive bidding. 
If the LEA chooses not to follow the local governing body's procedure, the board 
shall contract, following open bids, for the construction of school buildings or 
additions to existing buildings, the expenditure for which is in excess often 
thousand dollars ($10,000). Public notice shall be given at least ten (10) days in 
advance of accepting bids for the construction, and the board shall award the 
contract to the lowest and best bidder. Whether following local governing body 
procedures or those set forth in this subdivision (a)(3)(C)(i), in the event no bid 
is within the budgetary limits set by the board for the construction, the board 
may negotiate with the lowest and best bidder to bring the cost of the 
construction within the funds available, with the approval of the commissioner of 
education; 

(ii) Construction management services that are provided for a fee and that 
involve preconstruction and construction administration and management 
services are deemed to be professional services and may be performed by a 
qualified person licensed under title 62, chapter 6. Construction management 
services are to be procured for each project through a written request for 
proposals process through advertisement made pursuant to subdivision 
(a)(3)(A). A board may include, in a single written request for proposal process, 
new school construction or renovation projects at up to three (3) sites, if 
construction at all sites will occur at substantially the same time. The written 
request for proposals process will invite prospective proposers to participate and 
will indicate the service requirements and the factors used for evaluating the 
proposals. The factors shall include the construction manager's qualifications and 
experience on similar projects, qualifications of personnel to be assigned to the 
project, fees and costs or any additional factors deemed relevant by the 
procuring entity for procurement of the service. Cost is not to be the sole 
criterion for evaluation. The contract for such services shall be awarded to the 
best qualified and responsive proposer. A construction manager is prohibited 
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from undertaking actual construction work on a project over which the 
construction manager coordinates or oversees the planning, bid or construction 
phases of the project, except in instances where bids have been solicited twice 
and no bids have been submitted. If the construction manager can document that 
a good faith effort was made in each bid solicitation to obtain bids and no bids 
were received, then the construction manager may perform the construction 
work at a price agreed upon by the construction manager, the architect and the 
owner of the project. A school system, at its own discretion, may perform work 
on the project with its own employees, and may include the coordination and 
oversight of this work as part of the services of the construction manager. Sealed 
bids for actual construction work shall be opened at the bid opening and the 
names of the contractors and their bid amounts shall be announced; 

(iii) Construction management agent or advisor services for the construction of 
school buildings or additions to existing buildings in accordance with subdivision 
(a)(3)(C)(ii) may be performed by: 

(a) A general contractor licensed in Tennessee pursuant to title 62, chapter 6; 
provided, that none of such services performed by a general contractor involve 
any of the services exempt from the requirements of title 62, chapter 6 as 
"normal architectural and engineering services" under § 62-6-102(4)(B) or (C), 
unless, with regard to the performance of any services defined as normal 
architectural and engineering services, the general contractor is also licensed as 
an architect or engineer under title 62, chapter 2; or 

(b) An architect or an engineer licensed pursuant to title 62, chapter 2; provided, 
that none of such services performed by an architect or engineer involve any of 
the services required to be performed by a contractor within the definition of 
"contractor" under § 62-6-102, unless with regard to the performance of any 
services included within the definition of contractor, the architect or engineer is 
also licensed as a contractor under title 62, chapter 6. 

(iv) Construction work that is under the coordination and oversight of a 
construction manager shall be procured through competitive bids as provided in 
this subsection (a); 

(D) No board of education shall be precluded from purchasing materials and 
employing labor for the construction of school buildings or additions to school 
buildings; 

(E) Subdivisions (a)(3)(A), (B) and (D) apply to local boards of education of all 
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counties, municipalities and special school districts; provided, however, that 
subdivisions (a)(3)(A) and (B) shall not apply to purchases by or for a county's or 
metropolitan government's board of education in counties with a population of 
not less than two hundred thousand (200,000), according to any federal census, 
so long as the county, through county or metropolitan government charter, 
private act, or ordinance, establishes a procedure regarding purchasing that 
provides for advertisement and competitive bidding and sets a dollar amount for 
each purchase requiring advertisement and competitive bidding; and provided, 
further, that purchases of less than the dollar amount requiring advertisement 
and competitive bidding shall, wherever possible, be based upon at least three 

(3) competitive bids. Subdivision (a)(3)(C) applies to county and municipal 
boards of education; 

(4) Order warrants drawn on the county trustee on account of the elementary 
and the high school funds, respectively; 

(5) Visit the schools whenever, in the judgment of the board, such visits are 
necessary; 

(6) Except as otherwise provided in this title, dismiss teachers, principals, 
supervisors and other employees upon sufficient proof of improper conduct, 
inefficient service or neglect of duty; provided, that no one shall be dismissed 
without first having been given in writing due notice of the charge or charges and 
an opportunity for defense; 

(7) Suspend, dismiss or alternatively place pupils, when the progress, safety or 
efficiency of the school makes it necessary or when disruptive, threatening or 
violent students endanger the safety of other students or school system 
employees; 

(8) Have enumerated the scholastic population of the local school district in May 
of every odd-numbered year; 

(9) Provide proper record books for the director of schools, and should the 
appropriate local legislative body fail or refuse to provide a suitable office and 
sufficient equipment for the director of schools, the local board of education may 
provide the office and equipment out of the elementary and the high school funds 
in proportion to their gross annual amounts; 

(10) (A) (i) Require the director of schools and chair of the local board to prepare 
a budget on forms furnished by the commissioner, and when the budget has 
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been approved by the local board, to submit it to the appropriate local legislative 
body; 

(ii) No LEA shall submit a budget to the local legislative body that directly or 
indirectly supplants or proposes to use state funds to supplant any local current 
operation funds, excluding capital outlay and debt service; 

(B) (i) Notwithstanding any other law to the contrary, for any fiscal year, if state 
funding to the county for education is less than state funding to the county for 
education during the fiscal year 1990-1991 or less than the previous fiscal year's 
state funding to the county for education, except that a reduction in funding 
based on fewer students in the county rather than actual funding cuts shall not 
be considered a reduction in funding for purposes of this provision, local funds 
that were appropriated and allocated to offset state funding reductions during 
any previous fiscal year are excluded from this maintenance of local funding 
effort requirement; 

(ii) It is the intent of subdivision (a)(10)(B)(i) to allow local governments the 
option to appropriate and allocate funds to make up for state cuts without being 
subject to a continuation of funding effort requirement as to those funds for any 
year during which the state reinstates the funding or restores the previous cuts, 
and during any subsequent year should the state fail to restore the funding cuts; 

(C) Subdivision (a)(10)(A)(ii) shall not apply to a newly created LEA in any 
county where the county and city schools are being combined for a period of 
three (3) years after the creation of the LEA. The county board of education shall 
submit its budget to the county legislative body no later than forty-five (45) days 
prior to the July term or forty-five (45) days prior to the actual date the budget is 
to be adopted by the county legislative body if the adoption is scheduled prior to 
July 1; 

(11) Prepare, or have prepared, a copy of the minutes of each meeting of the 
board of education, and mail a copy of the minutes no more than thirty (30) days 
after the board meeting or at the time they are mailed to or otherwise provided 
to members of the board, if such is earlier, to the president of each local 
education association. Any subsequent corrections, modifications or changes shall 
be distributed in the same manner; 

(12) Adopt and enforce, in accordance with guidelines prescribed by the state 
board of education pursuant to § 49-6-3002, minimum standards and policies 
governing student attendance, subject to availability of funds; 
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(13) Develop and implement an evaluation plan for all certificated employees in 
accordance with the guidelines and criteria of the state board of education, and 
submit the plan to the commissioner for approval; 

(14) (A) Notwithstanding any other public or private act to the contrary, employ 
a director of schools under a written contract of up to four (4) years' duration, 
which may be renewed. No school board, however, may either terminate, without 
cause, or enter into a contract with any director of schools during a period 
extending from forty-five (45) days prior to the general school board election 
until thirty (30) days following the election. Any vacancy in the office of the 
director that occurs within this period shall be filled on a temporary basis, not 
extending beyond sixty (60) days following the general school board election. An 
option to renew a contract that exists on May 22, 2001, may be exercised within 
the time period set out in this subdivision (a)(14)(A). Any such person 
transferred during the term of the person's contract shall not have the person's 
salary diminished for the remainder of the contract period. The board may 
dismiss the director for cause as specified in this section or in chapter 5, part 5 of 
this title, as appropriate. The director of schools may be referred to as the 
superintendent and references to or duties of the former county superintendents 
shall be deemed references to or duties of the director of schools employed under 
this section. The school board is the sole authority in appointing a director of 
schools; 

(B) Each school board shall adopt a written policy regarding the method of 
accepting and reviewing applications and interviewing candidates for the position 
of director of schools; 

(C) No school board shall extend the contract of a director of schools without 
giving notice of the intent to do so at least fifteen (15) calendar days prior to the 
scheduled meeting at which action shall be taken. Further, except in cases 
concerning allegations of criminal or professional misconduct, no school board 
shall terminate the contract or remove a director of schools from office without 
giving notice at least fifteen (15) calendar days prior to the scheduled meeting at 
which action shall be taken. Notice of extension or termination of a contract of a 
director of schools shall include the date, time and place of the meeting, and shall 
comport with all other requirements of §§ 8-44-103 and 49-2-202(c)(l). The 
proposed action shall be published as a specific, clearly stated item on the 
agenda for the meeting. Such item, for the convenience of the public attending 
the meeting, shall be the first item on the agenda; and 
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(15) Adopt policies on the employment of substitute teachers. The policies shall, 
at a minimum, address qualifications and training and shall ensure substitute 
teachers are subject to investigation pursuant to § 49-5-413. The policies shall 
also prohibit hiring any substitute teacher whose records with the state 
department of education indicate a license or certificate currently in revoked 
status. 

(b) The local board of education has the power to: 

(1) Consolidate two (2) or more schools whenever in its judgment the efficiency 
of the schools would be improved by the consolidation; 

(2) Require school children and any employees of the board to submit to a 
physical examination by a competent physician whenever there is reason to 
believe that the children or employees have tuberculosis or any other 
communicable disease, and upon certification from the examining physician that 
the children or employees have any communicable disease, to exclude them from 
school or service until the child or children, employer or employers, employee or 
employees furnish proper certificate or certificates from the examining physician 
or physicians showing the communicable disease to have been cured; 

(3) Establish night schools and part-time schools whenever in the judgment of 
the board they may be necessary; 

(4) Permit school buildings and school property to be used for public, community 
or recreational purposes under rules, regulations and conditions as prescribed 
from time to time by the board of education; 

(A) No member of the board or other school official shall be held liable in 
damages for any injury to person or property resulting from the use of school 
buildings or property; 

(B) The local board of education may lease buildings and property or the portions 
of buildings and property it determines are not being used or are not needed at 
present by the public school system to the owners or operators of private child 
care centers and kindergartens for the purpose of providing educational and child 
care services to the community. The leases may not be entered for a term 
exceeding five (5) years and must be on reasonable terms that are worked out 
between the school board and the owner or operator. The leasing arrangement 
entered into in accordance with this subdivision (b)(4)(B) shall not be intended or 
used to avoid any school integration requirement pursuant to the U.S. Const. 
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amend. 14. The local board of education shall not execute any lease pursuant to 
this subdivision (b)(4) that would replace or supplant existing kindergarten 
programs or kindergarten programs maintained pursuant to the Minimum 
Kindergarten Program Law, codified in § 49-6-201. This subdivision (b)(4) shall 
also apply to municipal boards of education; 

(5) Employ legal counsel to advise or represent the board; 

(6) Make rules providing for the organization of school safety patrols in the public 
schools under its jurisdiction and for the appointment, with the permission of the 
parents, of pupils as members of the safety patrols; 

(7) Establish minimum attendance requirements or standards as a condition for 
passing a course or grade; provided, that the requirements or standards are 
established prior to any school year in which they are to be applicable, are 
recorded in board minutes and publicized through a newspaper of general 
circulation prior to implementation and are printed and distributed to students 
prior to implementation; and provided, further, that the requirements or 
standards shall not violate § 49-6-3002(b); 

(8) Provide written notice to probationary teachers of specific reasons for failure 
of reelection pursuant to this title; provided, that any teacher so notified shall be 
given, upon request, a hearing to determine the validity of the reasons given for 
failure of reelection; provided, that: 

(A) The hearings shall occur no later than thirty (30) days after the teacher's 
request; 

(B) The teacher shall be allowed to appear, call witnesses and plead the teacher's 
cause in person or by counsel; 

(C) The board of education shall issue a written decision regarding continued 
employment of the teacher; and 

(D) Nothing contained in this subdivision (b)(8) shall be construed to grant 
tenure or the expectation of continued employment to any person; 

(9) Offer and pay a bonus or other monetary incentive to encourage the 
retirement of any teacher or other employee who is eligible to retire. For 
purposes of this subdivision (b)(9), "local board of education" means the board of 
education of any county, municipal or special school system; 
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(10) Lease or sell buildings and property or the portions of buildings or property 
it determines are not being used or are not needed at present by the public 
school system in the manner deemed by the board to be in the best interest of 
the school system and the community that the system serves. In determining the 
best interest of the community, the board may seek and consider 
recommendations from the planning commission serving the community. No 
member of the local or county board or other school official shall be held liable in 
damages for any injury to person or property resulting from the use of the school 
buildings or property. No lease or sale shall be used to avoid any school 
integration requirement. A local board of education may also dispose of surplus 
property as provided in §§ 49-6-2006 and 49-6-2007, it being the legislative 
intent that a local board at its discretion may dispose of surplus property to 
private owners as well as civic or community groups as provided by this 
subdivision (b)(10); 

(11) Establish and operate before and after school care programs in connection 
with any schools, before and after the regular school day and while school is not 
in session. No Tennessee foundation program school funds or any required local 
matching funds shall be used in connection with the operation of these programs, 
but the board may charge a fee of any child attending a before and after school 
care program. In these programs, the board may use teachers on such extended 
program assignments as may be authorized by § 49-5-5209 and policies 
established pursuant to § 49-5-5209; 

(12) Contract for the management and operation of the alternative schools 
provided for in § 49-6-3402 with any other agency of local government; 

(13) Include in student handbooks, or other information disseminated to parents 
and guardians, information on contacting child advocacy groups and information 
on how to contact the state department of education for information on student 
rights and services; and 

(14) Cooperate with community organizations in offering extended learning 
opportunities. 
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Appendix O: Chancellor's Opinion 
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